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Slide 1 

I am very happy to talk to you today about specific aspects of economic development and 

employment in the FrankfurtRheinMain Metropolitan Region. Let’s start with employment. 
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In the time frame from two thousand and fifteen to two thousand and nineteen (2015-2019) – 

i.e. before the corona pandemic – employment growth in the FrankfurtRheinMain region was 

very dynamic. Furthermore, two hundred and ten thousand (210,000) people found a job here. 

That’s an increase of almost 10 percent. In two thousand and nineteen (2019), a total of around 

two point four (2.4) million employees were liable for social security contributions in the Metro-

politan Region. And if you include civil servants and the self-employed, the total workforce 

increases to 3.2 million.  

On the map you can easily see the boundary of the FrankfurtRheinMain Metropolitan Region: 

It includes the South of Hesse, as well as the area around Mainz in Rhineland-Palatinate and 

the area around the city of Aschaffenburg in Bavaria. From the map, it is clear that the 25 

districts and cities have benefitted in very different ways from the increase in employment: The 

highest growth in the time frame from two thousand and fifteen to two thousand and nineteen 

(2015-2019) was in the district of Offenbach with 12.8 percent – followed by the districts of 

Main-Kinzig and Groß-Gerau. 
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As a graduate, you would probably like to know where the region’s economic activity is fo-

cussed. The blue segments of the diagram denote the service sector. In terms of employment, 

the city of Frankfurt has a service sector share of almost 90 percent – the highest figure of all 

the districts and cities in the region, which is well-known for its financial services. However, 

with around one hundred and forty-one thousand (141,000) employees, this is not where the 

majority of people are employed. The service sector is characterised more by the economic 

sectors, public administration and private services, and, last but not least – due to Frankfurt 

Airport – by trade and commerce. 

Another important pillar of the FrankfurtRheinMain Region is manufacturing, which also plays 

a major role with almost four hundred and twenty thousand (420,000) employees. Even the 

agricultural sector employs almost 10,000 people – and this is also because the winegrowing 

areas of Rheingau and Rheinhessen are located in the region with their winegrowers and 

workers. 
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Slide 4 

This slide shows the varied rates of unemployment in the current job market in the different 

parts of the region. In June 2020 the cities of Offenbach, Wiesbaden and Frankfurt recorded 

high rates of unemployment of more than 7 percent. On the other hand, the area around the 

city of Aschaffenburg in Bavaria and the district of Fulda registered very favourable rates of 

unemployment of under 4 percent. However, the current situation with the ongoing significant 

economic restrictions gives rise for concern that these rates will further deteriorate. 
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With regard to this workshop today, we have also taken a closer look at the numbers of people 

in short-time work as well as job vacancies. There has been a drastic change in the number of 

people in short-time work: In the FrankfurtRheinMain Metropolitan Region, applications for so-

called „short-time work on economic grounds“, were submitted for more than nine hundred and 

thirty thousand (930,000) employees in the months from March to December 2020.  

Unfortunately, the number of job vacancies in the Metropolitan Region has sunk since March 

2020 from nearly forty-five thousand (45,000) to less than thirty-seven thousand (37,000) due 

to the corona pandemic.  

But, there is light at the end of the tunnel. On the one hand, the absolute number of job vacan-

cies is still high. On the other hand, in some areas such as in the district of Alzey-Worms, even 

more vacancies were reported at the end of December 2020 than in March. Consequently, 

conditions for graduates on the regional job market may even have improved in some parts of 

the region. 
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But let’s get away from this tiresome topic of corona! What can give us some confidence going 

forward? Here, it’s worth looking at qualifications in the Metropolitan Region.  

Since the year 2000, the number of people who are highly qualified has more than doubled – 

an increase of over one hundred and thirty-five (135) percent! The level of education of the 

workshop participants today will most likely confirm this trend for the future.  

In addition, the number of employees with a vocational qualification has increased by around 

ten percent since the start of the century, while at the same time, the number of employees 

who have not completed a vocational training programme has decreased. A favourable bal-

ance overall when it comes to qualifications. 
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Let’s take a look into the future. The best way to do this is with a few recent newspaper head-

lines which we have sorted geographically on the slide.  

True, the airport is losing passengers and the car industry such as Continental in 

Babenhausen, is facing huge challenges. But that also offers opportunities for the future. Op-

portunities for the sustainable development of transport and innovative concepts. 

But there are also many positive messages: Frankfurt wants to be a city of arts and culture by 

2030, a corona vaccine has been developed in Mainz, the turnaround in energy policy is well 
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under way in Hessen, and even medium-sized companies such as Laberenz Bürokonzepte in 

Fulda have managed to re-establish themselves. Not to mention Darmstadt, the city of science, 

with its universities and companies at the forefront of research and development. Even in 

smaller towns such as Hattersheim, forward-looking companies, such as robotics manufac-

turer Yaskawa, are establishing themselves. 
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And, to finish off, here is an interesting sub-aspect: Where do the people in the region with the 

most purchasing power actually live? This is shown on the map with the different figures for 

purchasing power by region on our last slide for today. 

In the FrankfurtRheinMain Metropolitan Region purchasing power in 2020 stood on average 

at around twenty-four thousand three hundred (24,300) euros per capita. That was 8.3 percent 

more that the average in Germany. Worthy of note are the districts of the Main-Taunus and 

Hochtaunus with a purchasing power of 30 or rather 37 percent above the German average. 

This is equivalent to a purchasing power of twenty-nine thousand two hundred (29,200) or 

rather thirty-thousand seven hundred (30,700) euros per capita. Therefore, both of these dis-

tricts are amongst the frontrunners within the whole of Germany. 

There is something to be said for a medium-term quick recovery on the job market in the 

FrankfurtRheinMain Metropolitan Region: the strong economic development in the past, the 

excellent transport network and the high level of innovation – to name but a few reasons. As a 

whole, as well as these hard location factors, there are also the soft personal factors in favour 

of FrankfurtRheinMain, such as the great opportunities for leisure and recreation, the educa-

tional infrastructure and the high salaries of employees in the region. 
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The FrankfurtRheinMain Regional Authority would like to wish you every success in your ca-

reer and personal development in the Metropolitan Region. Thank you for listening! 


