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Rolf van Dick 
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Goethe University Frankfurt 

Fellow, International Association of Applied Psychology 

Henriette Herz-Scout, Alexander von Humboldt Foundation 

 

 

Curriculum Vitae  
(19 January 2024) 

 

Born 5 April 1967 (in Duisburg, Germany); married, three children 

Address: Goethe University, Theodor-W.-Adorno-Platz 6, 60323 Frankfurt, Germany 

Email: van.dick@psych.uni-frankfurt.de 

ORCID: 0000-0002-6308-9466 

 

Full Professor and Chair of Social Psychology at Goethe University (W3, 2006 –) 

 

Education 

Dr. rer. nat. (equivalent to PhD), Philipps-Universität Marburg (1999) 

Thesis: Stress und Arbeitszufriedenheit im Lehrerberuf. [Stress and job satisfaction among 

schoolteachers] 

Diplom Psychologe (equivalent to MSc), Philipps-Universität Marburg (1995) 

Thesis: Stress und Soziale Unterstützung: Eine Validierungsstudie zum Coping-Situations-

Inventar. [Stress and social support - a validation study of the Coping-Situation-Inventory] 

 

Academic Positions 

 

Scientific Director, Center for Leadership and Organizational Behavior at Goethe University (CLBO, 

2011 –) 

 

Member, Tenure Track committee Universität Hamburg (2022 - ) 

 

Positions as visiting professor 

 

Lingnan University, Hongkong (Distinguished Scholar appointment; 2023 - 2025) 

Karoli Gaspar University, Budapest, Hungary (September 2023) 

Work Research Institute (AFI), Oslo, Norway (2016 - 2018) 

Università degli Studi di Trento, Rovereto, Italy (October – December 2016) 

Jiao Tong University, Shanghai, China (March-April 2016) 

Renmin University of China, Beijing, China (April 2016) 

Kathmandu University, Nepal (March-April 2009) 

University of the Aegean, Rhodes, Greece (May 2002) 

University of Alabama, Tuscaloosa, USA (October-November 2001) 

 

Academic Positions - previous 

 

Member, Psychology Review Board (Fachkollegium), German Science Foundation (DFG, 2016 – 

2020) 
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Professor of Social Psychology and Organizational Behavior at the Work Research Institute (AFI), 

Oslo and Akershus University College of Applied Sciences, Norway (part-time, 2016 - 2018) 

 

Full Professor and Chair of Social Psychology and Organizational Behavior at Aston Business 

School, Aston University, Birmingham, UK (2005 – 2007; part-time 04/2006 to 12/07) 

Senior Lecturer at Aston Business School (2003 – 2005) 

 

Assistant Professor at the Department of Psychology, Philipps-Universität Marburg, (C1, 2000 - 

2002) 

Lecturer at the Department of Psychology, Philipps-Universität Marburg, (WM, 1995 - 2000) 

 

Academic leadership roles 

 

Goethe University Frankfurt 

Prodekan (Deputy Dean, Department of Psychology and Sports Sciences, 2023 – ) 

 

Vizepräsident (Vice President (Pro-Vice Chancellor), responsible for International Affairs, Early 

Career Researchers, Diversity & Equal Opportunities, 2018 - 2021) 

 

Dekan (Dean, Department of Psychology and Sports Sciences, 2011 – 2015; 2017 – 2018) 

Prodekan (Deputy Dean, Department of Psychology and Sports Sciences, 2008 – 2011) 

 

Stellvertretender Senator (Deputy member of the University Senate, 2017 - 2018) 

 

Vorsitzender der Beschwerde- und Schlichtungskommission an der Goethe Universität (Head of the 

University’s Arbitration Committee, 2015-2019) 

 

Akademischer Leiter (Director BSc Psychology, 2008 - 2010) 

Mitglied im Prüfungsausschuss BSc (Exam Board Member, 2009 - 2013) 

Mitglied im Prüfungsausschuss EMBA (Exam Board Member, 2010 - 2013) 

Geschäftsführender Direktor, Institute of Psychology (Managing Director, 2007-2008) 

stellv. Geschäftsführender Direktor, Institute of Psychology (Deputy Managing Director, 2006-

2007) 

 

Aston University 

Head of Work & Organisational Psychology (2005 - 2006) 

Group Research Convenor (2003 – 2005) 

 

Membership of Professional Bodies 

 

British Academy of Management (BAM) 

Full member (2004 –2016), Council Member (2007-2009) 

Academy of Management (AoM) 

Full member (2001 –) 

American Psychological Association (APA) 

International Affiliate (1999 –) 

Deutsche Gesellschaft für Psychologie (DGPs, German Society of Psychology) 

Full Member (1999 –), Divisions: Social Psychology, Work & Organizational Psychology 

European Association of Social Psychology (EASP) 

Full member (1999 –) 

European Association of Work and Organizational Psychology (EWOP) 

Full member (2002 –) 
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International Association of Applied Psychology 

Full member (2016 –) 

Society for Industrial and Organizational Psychology (SIOP) 

International Affiliate (2003 – 2018) 

Society for the Psychological Study of Social Issues (SPSSI) 

Full member (1995 –) 

 

Non-academic affiliations 

 

2Top (Beirat, 2023 - ) 

Next Work Innovation UG (Wissenschaftlicher Beirat, 2021-) 

Confucius Institute Frankfurt (board member, 2018-2021; honorary board member 2021-) 

XLNC Leadership Diagnostic ltd., Wissenschaftlicher Beirat   (2017 - ) 

Mitglied im im Beirat des RKW Hessen (2009-2014) 

 

Externer Experte des Gutachtens „Resilienz im und durch das Bildungssystem“ des Aktionrates 

Bildung (2021) 

Mitglied der hessischen Experten-Kommission „Verantwortung der Polizei in der pluralistischen 

Gesellschaft“, Hessisches Ministerium des Innern und für Sport (2020 - 2021) 

Sozialpartner der chemischen Industrie, Mitglied im Expertenrat (2015 - 2017) 

 

Mentoring 

 

Mentor, Leibniz-Gemeinschaft (2017-2018) 

Mentor, Fachgruppe Sozialpsychologie (2015-2017) 

Mentor, Psychologie Alumni Verein (2015-2016) 

Mentor, studentisches Existenzgründungsprojekt „matching box©!“ (2011- 2013) 

Akademischer Pate, Studentisches Projekt „Freizeithelden“ (2010-2014) 

Mentor, studentisches Existenzgründungsprojekt „Schaulaufen“ (2009-2011) 

 

Authored and edited books / Tests 

 

Web of Science (retrieved December 2023, 227 entries): Citations: 9.710, h-index: 53 

GoogleScholar (retrieved January 2024, 462 entries): Citations 31.401, h-index: 83 

Scopus (retrieved January 2024, 213 entries): Citations 10.529, h-index: 56 

 

1. Auernheimer, R., Van Dick, R., Wagner, U. & T. Petzel (Eds.) (2001). Interkulturalität im 

Arbeitsfeld Schule. [Intercultural aspects in schools] Opladen: Leske & Budrich. 

2. Cantner, U., Van Dick, R., Escher, J., Krausch, G., & Schiewer, H.-J. (Hrsg.) (2021). A. 

Borgward: Die Tenure Track Professur – Impulsgeberin für das deutsche Wissenschaftssystem. 

Universität Jena. ISBN: 978-3-00-069217-8 

3. De Cremer, D., Van Dick, R., & Murnighan, K. (Eds.) (2011). Social psychology and 

organizations. New York: Taylor & Francis (Series “Organization and Management”). 

4. Felfe, J. & van Dick, R. (2016). (Hrsg.) Handbuch Mitarbeiterführung: 

Wirtschaftspsychologisches Praxiswissen für Fach- und Führungskräfte. Berlin, Heidelberg: 

Springer. 2nd revised edition in press. 

5. Fink, L., & Van Dick, R. (in prep.). Millenial leadership. Abingdon, UK: Routledge. 

6. Van Dick, R., Hückmann, D., Liermann Traniello, C., Sama, A.E., Schopf, W., & Schubert-

Zsilavecz, M. (Hrsg.). (2021). Goethe-Vigoni Discorsi. Riflessioni italo-tedesche al tempo del 

Coronavirus. Ein deutsch-italienisches Tagebuch der COVID-Krise. Villa Vigoni 

Editore/Verlag. 
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7. Löwstedt, J., Larsson, P., Karsten, S., & Van Dick, R. (Eds.) (2007). From intensified work to 

professional development – A journey through European schools. Brussels: PIE Lang. 

8. Stegmann, S., Van Dick, R., Junker, N., Charalambous, J. (2019). WDQ. Work Design 

Questionnaire. [German version of the Work Design Questionnaire]. Göttingen: Hogrefe. 

9. Van Dick, R. (1999). Stress und Arbeitszufriedenheit im Lehrerberuf. Eine Analyse von 

Belastung und Beanspruchung im Kontext sozialpsychologischer, klinisch-psychologischer und 

organisationspsychologischer Konzepte. [Stress and work satisfaction in the teaching 

occupation] Marburg: Tectum. New edition: Van Dick, R. (2006). Stress und 

Arbeitszufriedenheit bei Lehrerinnen und Lehrern. Zwischen „Horrorjob” und Erfüllung. 

[Stress and work satisfaction among teachers, 2nd, revised edition] Marburg: Tectum.  

10. Van Dick, R. (2004). Commitment und Identifikation mit Organisationen. [Commitment and 

identification in organizations] Göttingen: Hogrefe. Translated edition: Van Dick, R. (2006). 

Commitment und Identifikation mit Organisationen. [Russian Translation] Ukraine: 

Humanitarian Center. New edition: Van Dick, R. (2017). Identifikation und Commitment 

fördern. [Improving identification and commitment, 2nd revised and extended edition] 

Göttingen: Hogrefe. 

11. Van Dick, R. (2015). Stress lass’ nach! Wie Gruppen unser Stresserleben beeinflussen. [How 

groups influence the experience of stress]. Heidelberg: Springer. 

12. Van Dick, R. & Fink, L. (2018). Führungsstile. Persönlichkeiten und Prominenten über die 

Schulter geschaut. Heidelberg: Springer. 

13. Van Dick, R. & West, M.A. (2005). Teamwork, Teamdiagnose und Teamentwicklung. 

[Teamwork, team analysis and team building]. Göttingen: Hogrefe. New edition: Van Dick, R. 

& West, M.A. (2013). Teamwork, Teamdiagnose und Teamentwicklung. [Teamwork, team 

analysis and team building, 2nd revised and extended edition] Göttingen: Hogrefe. 

14. Wagner, U. & Van Dick, R. (2001). Fremdenfeindlichkeit in Deutschland. [Prejudice in 

Germany] Published in the Series: Texte zur Inneren Sicherheit. Bundesministerium des Innern, 

Berlin (Band I/2001). 

 

Book series editor 

 

Series: Managementpsychologie. Göttingen: Hogrefe.  Together with Jörg Felfe, Sandra Ohly, and 

Jürgen Wegge. 

 

Vol 1: A. Zimber & T. Rigotti (2015). Multitasking. 

Vol 2: A. Schmitt (2016). Arbeitsmotivation bei Mitarbeitern stärken. 

Vol 3: J. Wendsche & A. Lohmann-Haislah (2018). Arbeitspausen gesundheits- und 

leistungsförderlich gestalten. 

Vol. 4: A. Schulz-Dadaczynski, N. Stab, A. Lohmann-Haislah & G. Junghanns (2022). 

Arbeitsintensität. Umgang mit Zeitdruck, Leistungsdruck und Informationsflut in der 

betrieblichen Praxis.  

 

 

Edited special issues 

 

15. Hernandez Bark, A.S., Junker, N.M., Kark, R., Morgenroth, T., Peus, C., & Peus, C. (2022) 

Revisioning, rethinking, restructuring gender at work. Journal of Applied Social Psychology.  

16. Beierlein, C., Steinbrecher, M., Preiser, S., & Van Dick, R. (Hrsg.). (2014). Schwerpunktheft 

“Soziale Gerechtigkeit.” Politische Psychologie/Journal of Political Psychology (Vol. 3, Issue 

1). 

17. Price, D., & Van Dick, R. (2012). Identity and change: Recent developments and future 

directions. Journal of Change Management. 
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18. De Cremer, D., Van Dick, R., Tenbrunsel, A.E., Pillutla, M., & Murnighan, J.K. (2011). 

Understanding ethical behavior and decision making in management: A behavioural business 

ethics approach. British Journal of Management. 

19. Van Dick, R., Becker, T.E., & Meyer, J.P. (2006). Commitment and Identification: Forms, foci, 

and future. Journal of Organizational Behavior.  

20. Van Dick, R. & Riketta, M. (Eds.), (2006). Bindung von Mitarbeitern in Organisationen. 

[employee organizational attachment] Zeitschrift für Personalpsychologie.  

21. Wagner, U. & Van Dick, R. (2001). Fremdenfeindlichkeit in Deutschland. [Prejudice in 

Germany] Zeitschrift für Politische Psychologie.  

 

Refereed articles in journals and annual series 

 

In preparation/ pending  

1. Artinger, F., Marx-Fleck, S., Gigerenzer, G., Junker, N.M., Artinger, S., & van Dick, R. (2021). 

Defensive Decision Making and its Remedies: The Interaction of Psychological Safety and 

Authentic Leadership 

2. Bracht, E.M., Junker, N.M, Avolio, B.J., & van Dick, R. (in prep.). Self-leadership culture: 

Operationalization and initial evidence on links to innovative behavior, identification, and 

engagement. 

3. Bracht, E.M., Nieberle, K., & Van Dick, R. (in prep.). Leading Thyself: A Qualitative Study of 

How the Social Environment Shapes Self-leadership. 

4. Lemoine, J.E., Steffens, N.K., van Dick, R., Kerschreiter, R., Akfirat, S.A., Avanzi, L., Barghi, 

B., Dumont, K., Epitropaki, O., Fransen, K., Giessner, S., Gleibs, I.H., , González, R., Kark, R., 

Laguía González, A., Lipponen, J., Markovits, Y., Molero, F., Monzani, L., Moriano, J.A., 

Neves, P., Orosz, G., Pandey, D., Roland-Lévy, C., Schuh, S., Sekiguchi, T., Song, L.J., Story, 

J.S.P., Stouten, J., Tatachari, S., Valdenegro, D., van Bunderen, L., Vörös, V., Wong, S.I., 

Youssef, F., Zhang, X.-a., & Haslam, S.A. (in prep.). How many types of identity leader are 

there, how do they differ, and does it matter? A latent profile analysis of the Identity Leadership 

Inventory. 

5. Marx-Fleck, S., Junker, N.M., & Van Dick, R. (in prep.). Safe but Drained? Results From a 

Cross-Lagged Panel Study on the Role of Affective Rumination in the Relationship Between 

Defensive Decision Making and Exhaustion  

6. Steffens, N.K., Tatachari, S., Lemoine, J.E., Mazlan, M., Haslam, S.A., Kratzer, B., 

Christensen, J., Van Dick, R., & Kerschreiter, R. (in prep.). Introducing and Validating a 

Pictorial Measure of Identity Leadership: The Visual Identity Leadership Scale (VILS) 

 

 

Published/forthcoming 
 

1. Fuchs, A., Cordes, B.L., van Dick, R., Ebers, G., Kaluza, A.J., Konietzny, C., & Baumann, U. 

(in press). Interventions to alleviate anxiety and pain during venipuncture in children with 

chronic gastrointestinal and/or liver disease: A single centre prospective observational study. 

JPGN Reports.  

2. Junker, N. M., Theisges, L., Avanzi, L., van Dick, R., & Kaluza, A. J. (in press). The link 

between workaholism and well-being via self-care and the moderating role of group 

identification. European Journal of Social Psychology. https://doi.org/10.1002/ejsp.3031 

3. Junker, N.M., Häusser, J.A., Mojzisch, A., Theisges, L., & Van Dick, R. (in press.). Unholy 

alliances: When Achievement Norms and group identification negatively affect objective task 

performance and well-being. Group Processes and Intergroup Relations. 

https://doi.org/10.1177/13684302231219683. [IF 4.4; Category: Social Psychology 17/63 Q2] 

https://doi.org/10.1002/ejsp.3031
https://doi.org/10.1177/13684302231219683
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4. Bracht, E.M., Hernandez-Bark, A.S., She, Z., Van Dick, R., & Junker, N.M. (in press). The 

Downside of Phones at Work: Exploring Negative Relationships Between Leader Phubbing and 

Follower Engagement/ Performance. Leadership and Organizational Development Journal. 

5. Monzani, L.*, Bibic, K.*, Haslam, S.A., Kerschreiter, K., Lemoine, J.E., , Steffens, N.K., 

Akfirat, S.A., Ballada, C.J.A., Bazarov, T., Aruta, J.J.B.R., Avanzi, L., Bunjak, A., Černe, M., 

Edelmann, C.M., Epitropaki, O., Fransen, K., García-Ael, C., Giessner, S., Gleibs, I., 

Godlewska-Werner, D., Kark, R., Laguia Gonzalez, A., Lam, H., Lupina-Wegener, A., 

Markovits, Y., Maskor, M., Molero Alonso, F.J., Moriano Leon, J.A., Neves, P., Pauknerová, 

D., Retowski, S., Roland-Lévy, C., Samekin, A., Sekiguchi, T., Story, J., Stouten, J., Sultanova, 

L., Tatachari, S., van Bunderen, L., van Dijk, D., Wong, S.I., & van Dick, R. (in press). Political 

Leaders' identity leadership and civic citizenship behavior: The mediating role of trust in fellow 

citizens and the moderating role of economic inequality. Political Psychology. 

https://doi.org/10.1111/pops.12952 [IF 4.6; Category: Political Science 39/315; Q1] 

6. Grünenwald, I., Kaluza, A.J., Schultze, M., & Van Dick, R. (in press). Stress mindset and social 

identification in chronic pain patients and their relationship to coping, well-being & depression. 

Journal of Clinical Psychology in Medical Settings. https://doi.org/10.1007/s10880-022-09883-

8 [IF 2.2; Category: Psychology, Clinical 110/180; Q3] 

7. Monzani, L., Hernandez Bark, A.S., Van Dick, R., & Peiro, J.M. (in press). The synergistic 

effect of prototypicality and authenticity in the relation between leaders' gender and their 

organizational identification. Journal of Business Ethics  [IF 6.1; Category: Business 25/306; 

Q1] 

8. Bögemann, S., Puhlmann, L., Wackerhagen, C., Zerban, M., Riepenhausen, A., Köber, G., 

Yuen, K.S.L., Pooseh, S., Marciniak, M.A., Reppmann, Z., Uściƚko, A., Weermeijer, J., 

Lenferink, D.B., Mituniewicz, J., Robak, N., Donner, N.C., Mestdagh, M., Verdonck, S., Van 

Dick, R., Kleim, B., Lieb, K., van Leeuwen, J., Kobylinska, D., Myin-Germeys, I. Walter, H., 

Tüscher, O., Hermans, E.J., Veer, I.M., & ... Kalisch, R. (2023). Psychological resilience factors 

and their association with weekly stressor reactivity during the COVID-19 outbreak in Europe: 

Prospective longitudinal study. JMIR Mental Health;10:e46518  doi: 10.2196/46518 [IF 4.297; 

Category: Psychiatry 53/264; Q1] 

9. Kaluza, A.J., & Van Dick, R. (2023). Telework at times of a pandemic: The role of 

voluntariness in the perception of disadvantages of telework. Current Psychology 42:18578–

18589 https://doi.org/10.1007/s12144-022-03047-5 [IF 2.8; Category: Psychology, 

multidisciplinary 57/215; Q2] 

10. Van Dick, R., Frenzel, S. B., Erkens, V. A., Häusser, J. A., Haslam, S. A., Mojzisch, A., 

Steffens, N. K., & Junker, N. M. (2023). Reduced loneliness mediates the effects of multiple 

group identifications on well-being. British Journal of Social Psychology, 62(4), 1693-1714. 

https://doi.org/10.1111/bjso.12651  [IF 5,4; Category: Psychology, social 10/76; Q1] 

11. Van Dick, R. (2023). Primary Challenges for Employee Health and Wellbeing. Frontiers in 

Organizational Psychology. 1:1223232. doi: 10.3389/forgp.2023.1223232 

12. Dreisoerner, A., Klaic, A., van Dick, R., & Junker, N.M., (2023). Self-Compassion as a means 

to foster job-related well-being in academia. Journal of Happiness Studies, 24(2), 409-428.  

https://link.springer.com/content/pdf/10.1007/s10902-022-00602-6.pdf [IF 4.6; Category: 

PSYCHOLOGY, MULTIDISCIPLINARY: 21/215; Q1] 

13. Frenzel, S.B., Junker, N.M., Häusser, J.A., Erkens, V.A., & van Dick, R. (2023). Team 

identification relates to lower burnout – emotional and instrumental support as two different 

social cure mechanisms. British Journal of Social Psychology, 62(2), 673-691. 

http://doi.org/10.1111/bjso.12588   [IF 5,4; Category: Psychology, social 10/76; Q1] 

14. Henk, K., Rosing, F., Wolff, F., Frenzel, S.B., van Dick, R., Erkens, V.A., Häusser, J.A., 

Mojzisch, A., & Boer, D. (2023). An examination and extension of the Peltzman effect during 

the Covid-19 pandemic. Current Research in Ecological and Social Psychology, 4, 100091. 

https://doi.org/10.1016/j.cresp.2023.100091 

https://doi.org/10.1111/pops.12952
https://doi.org/10.2196/46518
https://doi.org/10.1111/bjso.12651
http://doi.org/10.1111/bjso.12588
https://doi.org/10.1016/j.cresp.2023.100091
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15. Bracht, E., Monzani, L., Boer, D., Haslam, S.A., Kerschreiter, R., Lemoine, J.E., Steffens, N.K., 

Akfirat, S.A., Avanzi, L., Barghi, B., Dumont, K., Edelmann, C.M., Epitropaki, O., Fransen, K., 

Giessner, S., Gleibs, I.H., González, R., González, A.L., Lipponen, J., Markovits, Y., Molero, 

F., Moriano, J.A., , Neves, P., Orosz, G., Roland-Lévy, C., Schuh, S.C., Sekiguchi, T., Song, 

L.J., Story, J.S.P., Stouten, J., Tatachari, S., Valdenegro, D., van Bunderen, L., Vörös, V., 

Wong, S.I., Youssef, F., Zhang, X.-a., & van Dick, R. (2023). Innovation across cultures: 

connecting leadership, identification, and creative behavior in organizations. Applied 

Psychology: An International Review, 72(1), 348-388. http://doi.org/10.1111/apps.12381 [IF 

7,2; Category: Psychology, applied 11/115; Q1] 

16. Hubenschmid, L., Helmreich, I., Köber, G., Gilan, D., Frenzel, S.B., van Dick, R., & Lieb, K. 

(2022). Effects of general and corona-specific stressors on mental burden during the SARS-

CoV-2 pandemic in Germany. Frontiers in Public Health, 10:991292. doi: 

10.3389/fpubh.2022.991292 

17. Hernandez Bark, A.S., Monzani, L., & Van Dick, R. (2022). “I am one of you!” Team 

prototypicality as a facilitator for female leaders. Frontiers in Psychology, 13:859577. 

https://www.frontiersin.org/articles/10.3389/fpsyg.2022.859577/full. 

18. Frenzel, S.B., Kaluza, A.J., Junker, N.M., & Van Dick, R. (2022). Sweet as Sugar—How shared 

social identities help patients in coping with Diabetes Mellitus. International Journal of 

Environmental Research and Public Health, 19(17), 10508; 

https://doi.org/10.3390/ijerph191710508   [IF 3.390; Category: PUBLIC, ENVIRONMENTAL 

& OCCUPATIONAL HEALTH 42/176; Q1, median: 2.672] 

19. Kaluza, A.J., Junker, N.M., Schuh, S.C., Raesch, P., Von Rooy, N., & Van Dick, R., (2022). A 

leader in need is a leader indeed? The influence of leaders’ stress mindset on their perception of 

employee well-being and their intended leadership behavior. Applied Psychology: An 

International Review, 71(4), 174-1384. https://doi.org/10.1111/apps.12359  [IF 3.712; 

Category: Psychology, applied 27/83; Q2] 

20. Starker, V., Bracht, E., Roos, K., & Van Dick, R. (2022). Gehirngerecht arbeiten. Hin zu einer 

Kultur der Konzentration. OrganisationsEntwicklung 4/22, 76-78.   

21. Blessin, M., Lehmann, S., Kunzler, A.M., van Dick, R., & Lieb, K. (2022).  Resilience 

interventions conducted in Western and Eastern countries – a systematic review of intercultural 

differences. International Journal of Environmental Research and Public Health, 19, 6913. 

https://doi.org/10.3390/ijerph19116913 [IF 3.390; Category: PUBLIC, ENVIRONMENTAL & 

OCCUPATIONAL HEALTH 42/176; Q1, median: 2.672] 

22. Frenzel, S.B., Haslam, S.A., Junker, N.M., Bolatov, A., Erkens, V.A., Häusser, J.A., Kark, R., 

Meyer, I., Mojzisch, A., Monzani, L., Reicher, S., Samekin, A., Schuh, S.C., Steffens, N.K., 

Sultanova, L., van Dijk, D., van Zyl, L.E., & van Dick, R. (2022). How national leaders keep 

‘us’ safe: A longitudinal four-nation study exploring the role of identity leadership as a predictor 

of adherence to COVID-19 non-pharmaceutical interventions. BMJ Open; 12:e054980. 

doi:10.1136/bmjopen-2021-054980 [IF 2.692; Category: Medicine 141/793; Q1] 

23. Avanzi, L., Savadori, L., Fraccaroli, F., Ciampa, V., & Van Dick, R. (2022). Too-Much-of-a-

Good-Thing? The curvilinear relation between identification, overcommitment, and employee 

well-being. Current Psychology, 41(3), 1256–1266. https://doi.org/10.1007/s12144-020-00655-

x   [IF 4.297; Category: Psychology, multidisciplinary 23/140; Q1] 

24. Frenzel, S., Junker, N.M., Avanzi, L., Haslam, S.A., Haslam, C., Häusser, J.A., Meyer, I., 

Mojzisch, A., Monzani, L., Reicher, S.D., Schuh, S.C., Schury, V.A., Steffens, N., van Zyl, 

L.E., & van Dick, R. (2022). Perceptions of the targets and sources of COVID-19 threat are 

structured by group memberships and responses are influenced by identification with 

humankind. Psychologica Belgica, 62(1), 75-88. https://doi.org/10.5334/pb.1043   [IF 1.524; 

Category: Psychology, multidisciplinary 95/140; Q3] 

25. Junker, N. M., van Dick, R., Häusser, J. A., Ellwart, T., & Zyphur, M. J. (2022). The I and we 

of team identification: A multilevel study of exhaustion and (in)congruence among individuals 

and teams in team identification. Group & Organization Management, 47(1), 41-71.  

http://doi.org/10.1111/apps.12381
https://doi.org/10.3390/ijerph191710508
https://doi.org/10.1111/apps.12359
https://doi.org/10.3390/ijerph19116913
https://doi.org/10.5334/pb.1043
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https://doi.org/10.1177/10596011211004789   [IF 4.8; Category: Psychology, applied 20/83; 

Q1] 

26. Liang, S., Lupina-Wegener, A., Ullrich, J., & Van Dick, R. (2022). ‘Change is our Continuity’: 

Chinese Managers’ Construction of Post-Merger Identification After an Acquisition in Europe. 

Journal of Change Management, 22:1, 59-78, DOI: 10.1080/14697017.2021.1951812  [IF 0.68; 

Category: Management 179/384; Q2] 

27. Frenzel, S., Junker, N.M., Avanzi, L., Bolatov, A., Haslam, S.A., Häusser, J.A., Kark, R., 

Meyer, I., Mojzisch, A., Monzani, L., Reicher, S., Samekin, A., Schury, V.A., Steffens, N.K., 

Sultanova, L., Van Dijk, D., Van Zyl, L.E., & Van Dick, R. (2022). A trouble shared is a trouble 

halved: The role of family identification and identification with humankind in well-being during 

the COVID-19 pandemic. British Journal of Social Psychology, 61(1), 55-82. 

http://doi.org/10.1111/bjso.12470  [IF 4.691; Category: Psychology, social 9/65; Q2] 

28. Laguía, A., Moriano, J. A., Molero, F., García-Ael, C., & van Dick, R. (2021). Identity 

leadership and work Engagement in Spain: A Cross-Cultural Adaptation of the Identity 

Leadership Inventory. Universitas Psychologica, 20, 20, 1–13. 

https://doi.org/10.11144/Javeriana.upsy20.ilwe   [IF 0.446; Category: Psychology, 

multidisciplinary 136/140; Q4] 

29. Erfurth, L.M., Hernandez Bark, A.S., Molenaar, C., Aydin, A.l., & Van Dick, R. (2021). “If 

worse comes to worst, my neighbors come first”: social identity as a collective resilience factor 

in areas threatened by sea floods. SN Social Sciences, 1, 272. https://doi.org/10.1007/s43545-

021-00284-6  

30. Van Dick, R., Cordes, B.L. Lemoine, J.E., Steffens, N.K., Haslam, S.A., Akfirat, S.A., Ballada, 

C.J.A., Bazarov, T., Aruta, J.J.B.R., Avanzi, L., Bodla, A.A., Bunjak, A., Černe, M., Dumont, 

K., Edelmann, C.M., Epitropaki, O., Fransen, K., García-Ael, C., Giessner, S., Gleibs, I., 

Godlewska-Werner, D., Gonzalez, R., Kark, R., Laguia Gonzalez, A., Lam, H., Lipponen, J., 

Lupina-Wegener, A., Markovits, Y., Maskor, M., Molero Alonso, F.J., Monzani, L., Moriano 

Leon, J.A., Neves, P., Orosz, G., Pandey, D., Retowski, S., Roland-Lévy, C., Samekin, A., 

Schuh, S., Sekiguchi, T., Song, L.J., Story, J., Stouten, J., Sultanova, L., Tatachari, S., 

Valdenegro, D., van Bunderen, L., van Dijk, D., Wong, S.I., Youssef, F., Zhang, X-a., & 

Kerschreiter, R. (2021). Identity leadership, employee burnout, and the mediating role of team 

identification: Evidence from the Global Identity Leadership Development project. 

International Journal of Environmental Research and Public Health, 18(22):12081. 

https://doi.org/10.3390/ijerph182212081  [IF 3.390; Category: PUBLIC, ENVIRONMENTAL 

& OCCUPATIONAL HEALTH 42/176; Q1, median: 2.672] 

31. Dreisoerner, A., Junker, N.M., Schlotz, W., Heimrich, J., Bloemeke, S. Ditzen, B., Van Dick, R. 

(2021). Self-soothing touch and being hugged reduce cortisol responses to stress: A randomized 

controlled trial on stress, physical touch, and social identity. Comprehensive 

Psychoneuroendocrinology, 8, 100091. https://doi.org/10.1016/j.cpnec.2021.100091     

32. Avanzi, L., Perinelli, E., Bressan, M., Balducci, C., Lombardi, L., Fraccaroli, F., & Van Dick, 

R. (2021). The mediational effect of social support between organizational identification and 

employees’ health: A three-wave study on the social cure model. Anxiety, Stress, and Coping, 

34(4), 465-478. DOI: 10.1080/10615806.2020.1868443   [IF 2.887; Category: Psychology, 

applied 49/140; Q2] 

33. Kaluza, A.J., Aydin, A.L., Cordes, B.L., Ebers, G., Fuchs, A., Konietzny, C., Van Dick, R., & 

Baumann, U. (2021). A sorrow shared is a sorrow halved? Patient and parental anxiety  

associated with venipuncture in children before and after liver transplantation. Children, 8(8), 

691; https://www.mdpi.com/2227-9067/8/8/691/htm   [IF 2.863; Category: Pediatrics 40/129; 

Q2] 

34. Liang, S., Ullrich, J., Van Dick, R., & Lupina-Wegener, A. (2021). The intergroup sensitivity 

effect in mergers and acquisitions: Testing the role of merger motives. Journal of Applied Social 

Psychology, 51(8), 769–778.  http://doi.org/10.1111/jasp.12785  [IF 2.122; Category: 

Psychology, social 43/65; Q3] 

https://doi.org/10.1177/10596011211004789
http://doi.org/10.1111/bjso.12470
https://doi.org/10.11144/Javeriana.upsy20.ilwe
https://doi.org/10.1007/s43545-021-00284-6
https://doi.org/10.1007/s43545-021-00284-6
https://doi.org/10.3390/ijerph182212081
https://doi.org/10.1016/j.cpnec.2021.100091
https://doi.org/10.1080/10615806.2020.1868443
https://www.mdpi.com/2227-9067/8/8/691/htm
http://doi.org/10.1111/jasp.12785


 9 

35. Marx-Fleck, S., Junker, N.M., Artinger, F., & van Dick, R. (2021). Defensive Decision Making: 

Operationalization and the relevance of psychological safety and job insecurity from a 

conservation of resources perspective. Journal of Occupational and Organizational Psychology, 

94(3), 616-644. https://doi.org/10.1111/joop.12353    [IF 4.561; Category: Psychology, applied 

20/83; Q1] 

36. March, E., Grieve, R., Clancy, E., Klettke, B., Hernandez-Bark, A., & Van Dick, R. (2021). The 

role of individual differences in Cyber Dating Abuse perpetration. Cyberpsychology, Behavior, 

and Social Networking, 24(7), 457-463. DOI: 10.1089/cyber.2020.0687   [IF 4.157; Category: 

Psychology, social 14/65; Q2] 

37. Goldschmidt, I., Van Dick, R., Jacobi, C., Pfister, E.-D., & Baumann, U. (2021). Identification 

of impaired executive functioning after paediatric liver transplantation using two short and 

easily applicable tests: Cognitive Functioning Module PedsQL and Children’s Colour Trail 

Test. Children, 8, 571. https://doi.org/10.3390/children8070571   [IF 2.863; Category: Pediatrics 

40/129; Q2] 

38. Kaluza, A.J., Weber, F., Van Dick, R., & Junker, N.M. (2021). When and How Health-Oriented 

Leadership Relates to Employee Well-Being – the Role of Expectations, Self-care, and LMX. 

Journal of Applied Social Psychology, 51, 404-424. http://doi.org/10.1111/jasp.12744 [IF 2.122; 

Category: Psychology, social 43/65; Q3] 

39. Dreisoerner, A., Junker, N.M., & van Dick, R. (2021). The relationship among the components 

of self-compassion: A pilot study using a compassionate writing intervention to enhance self-

kindness, common humanity, and mindfulness. Journal of Happiness Studies, 22, 21-47. 

https://doi.org/10.1007/s10902-019-00217-4 ; See also: Dreisoerner, A., Junker, N.M. & van 

Dick, R. Correction to: The relationship among the components of self-compassion: A pilot 

study using a compassionate writing intervention to enhance self-kindness, cmmon humanity, 

and mindfulness. Journal of Happiness Studies (2021). https://doi.org/10.1007/s10902-020-

00306-9 [IF 3.852; Category: PSYCHOLOGY, MULTIDISCIPLINARY 31/140; Q1] 

40. Knoll, M., Götz, M., Adriasola, E., Al-Atwi, A.A., Arenas, A., Atitsogbe, K.A., Barrett, S., 

Bhattacharjee, A., Blanco, N.D., Bogilović, S., Bollmann, G., Bosak, J., Bulut, C., Carter, M., 

Cerne, M., Chui, S., Di Marco, D., Duden, G., Elsey, V., Fujimura, M., Gatti, P., Ghislieri, C., 

Giessner, S., Hino, K., Hofmans, J., Jønsson, T.S., Kazimna, P., Lowe, K.P., Malagon Peren, J., 

Mohebbi, H., Montgomery, A., Monzani, L., Nederveen Pieterse, A., Ngoma, M., O’Shea, D., 

Lundsgaard Ottsen, C., Ozeren, E., Pickett, J.L., Rangkuti, A.A., Retowski, S., Sattari Ardabili, 

F., Shaukat, R., Silva, S.A., Šimunić, A., Steffens, N.K., Sultanova, F., Szücs, D., Tavares, 

S.M., Tipandjan, A., van Dick, R., Vasiljevic, D., Wong, S.I., & Zacher, H. (2021). 

International differences in employee silence motives: Scale validation, prevalence, and 

relationships with culture characteristics across 33 countries. Journal of Organizational 

Behavior, 42(5), 619-648. https://doi.org/10.1002/job.2512  [IF 8.174; Category: Business 

24/285; Q1] 

41. Junker, N. M., Kaluza, A. J., Häusser, J. A., Mojzisch, A., van Dick, R., Knoll, M., & 

Demerouti, E. (2021). Does work engagement exhaust? Investigating the longitudinal 

relationship between work engagement and exhaustion using latent growth modeling. Applied 

Psychology: An International Review, 70(2), 788-815. https://doi.org/10.1111/apps.12252   [IF 

3.712; Category: Psychology, applied 27/83; Q2] 

42. Ciampa, V. Sirowatka, M., Schuh, S.C., Fraccaroli, F., & van Dick, R. (2021). Ambivalent 

identification as a moderator of the link between organizational identification  

and counterproductive work behaviors. Journal of Business Ethics, 169(1), 119-134. Doi: 

10.1007/s10551-019-04262-0 [IF 6.430; Category: Business 42/153; Q2] 

43. Liu, H., Bracht, E., Zhang, X-a., Bradley, B. & Van Dick, R. (2021). Creativity in non-routine 

jobs: The role of transformational leadership and organizational identification. Creativity and 

Innovation Management, 30(1), 129-143. https://doi.org/10.1111/caim.12419   [IF 3.051; 

Category: Management 130/384; Q2] 

https://doi.org/10.1111/joop.12353
https://doi.org/10.3390/children8070571
http://doi.org/10.1111/jasp.12744
https://doi.org/10.1007/s10902-019-00217-4
https://doi.org/10.1007/s10902-020-00306-9
https://doi.org/10.1007/s10902-020-00306-9
https://doi.org/10.1002/job.2512
https://doi.org/10.1111/apps.12252
https://doi.org/10.1111/caim.12419


 10 

44. Veer, I.M., Riepenhausen, A., Zerban, M., Wackerhagen, C., Puhlmann, L.M.C., Engen, H., 

Köber, G., Bögemann, S.A., Weermeijer, S., Uściƚko, A., Mor, N., Marciniak, M.A, Askelund, 

A.D., Al-Kamel, A., Ayash, S., Barsuola, G., Bartkute-Norkuniene, V., Battaglia, S., Bobko, Y., 

Bölte, S., Cardone, P., Chvojková, E., Damnjanović, K., De Calheiros Velozo, J., de Thurah, L., 

Deza-Araujo, Y.I., Dimitrov, A., Farkas, K., Feller, C., Gazea, M., Gilan, D., Gnjidić, V., 

Hajduk, M., Hiekkaranta, A.P., Hofgaard, L.S., Ilen, L., Kasanova, Z., Khanpour, M., Hi 

Po Lau, B., Lenferink, D.B., Lindhardt, T.B., Magas, D.A., Mituniewicz, J., Moreno-López, L., 

Muzychka, S., Ntafouli, M., O'Leary, A., Paparella, I., Põldver, N., Rintala, A., Robak, N., 

Rosická, A.M., Røysamb, E., Sadeghi, S., Schneider, M., Siugzdaite, R., Stantić, M., Teixeira, 

A., Todorovic, A., Wan, W.W.N., van Dick, R., Lieb, K., Kleim, B., Hermans, E.J., Kobylinska, 

D., Hendler, T., Binder, H., Myin-Germeys, I., van Leeuwen, J.M.C., Tüscher, O., Yuen, 

K.S.L., Walter, H., Kalisch, R. (2021). Psycho-social factors associated with mental resilience 

in the Corona lockdown. Translational Psychiatry, 11, 67. https://doi.org/10.1038/s41398-020-

01150-4  [IF 6.222; Category: Psychiatry 24/156; Q1] 

45. Grütter, J., Meyer, B., Philipp, M., Stegmann, S., & Van Dick, R. (2021). Beyond ethnic 

diversity: The role of teacher care for interethnic relations. Frontiers in 

Education 5:586709. https://doi.org/10.3389/feduc.2020.586709 

46. Monzani, L., & Van Dick, R. (2020). Positive leadership. Oxford Research Encyclopedia of 

Psychology. https://doi.org/10.1093/acrefore/9780190236557.013.814 

47. Lupina-Wegener, A., Liang, S., Ullrich, J., & van Dick, R.  (2020). Multiple organizational 

identities and change in ambivalence: The case of a chinese acquisition in Europe. Journal of 

Organizational Change Management. https://doi.org/10.1108/JOCM-08-2019-0260 

48. Kaluza, A., Schuh, S., Kern, M., Xin, K., & Van Dick, R. (2020). How do leaders’ perceptions 

of organizational health climate shape employee exhaustion and engagement? Toward a 

cascading-effects model. Human Resource Management, 59, 359-377. 

https://doi.org/10.1002/hrm.22000    

49. Haslam, C., Steffens, N.K., & Van Dick, R. (2020). Die heilsame Kraft des Wir. Gehirn & 

Geist, 08_2020, 2-9. www.spektrum.de/artikel/1740442   Spanish version published as: 

Haslam, C., Steffens, N.K., & Van Dick, R. (2021). El poder curativo del grupo. Mente y 

Cerebro, 10_2021, 10-17. https://www.investigacionyciencia.es/revistas/mente-y-

cerebro/delicioso-dolor-841/el-poder-curativo-del-grupo-20227 French version published as: 

Haslam, C., Steffens, N.K., & Van Dick, R. (2020). Les groupes: des fontaines de jouvence. 

Cerveau & Psycho, 9_2020, 54-59. https://www.cairn.info/magazine-cerveau-et-psycho-2020-

9-page-54.html 

50. Häusser, J.A., Junker, N.M., & Van Dick, R. (2020). The how and the when of the social cure: 

A conceptual model of group- and individual-level mechanisms linking social identity to health 

and well-being. European Journal of Social Psychology, 50, 721–

732. https://doi.org/10.1002/ejsp.2668 

51. Junker, N. M., & van Dick, R. (2020). Congruence in preferences and expectations of work-

family role management: Operationalization and their effects on work-family balance and 

perceived spousal support. Sex Roles, 82, 644–658.https://doi.org/10.1007/s11199-019-01085-1 

52. Van Dick, R., Crawshaw, J.R., Karpf, S., Schuh, S.C., & Zhang, X.-a. (2020). Identity, 

importance, and their roles in how corporate social responsibility affects workplace attitudes 

and behavior. Journal of Business and Psychology, 35, 159-169. Doi: 10.1007/s10869-019-

09619-w 

53. Frenzel, S., Junker, N.M., Häusser, J.A., Haslam, S.A., & Van Dick, R. (2020). When “I” 

becomes “we”, even “illness” turns to “wellness”: Why group life is important for our 

health.  Frontiers for Young Minds, 8:30. doi: 10.3389/frym.2020.00030 

54. Stegmann, S., Braun, S., Junker, N.M., & Van Dick, R. (2020). Getting older and living up to 

implicit followership theories: Implications for employee psychological health and job attitudes. 

Journal of Applied Social Psychology, 50, 65-81. DOI: 10.1111/jasp.12636 

https://doi.org/10.1038/s41398-020-01150-4
https://doi.org/10.1038/s41398-020-01150-4
https://doi.org/10.3389/feduc.2020.586709
https://doi.org/10.1093/acrefore/9780190236557.013.814
https://doi.org/10.1002/hrm.22000
http://www.spektrum.de/artikel/1740442
https://www.investigacionyciencia.es/revistas/mente-y-cerebro/delicioso-dolor-841/el-poder-curativo-del-grupo-20227
https://www.investigacionyciencia.es/revistas/mente-y-cerebro/delicioso-dolor-841/el-poder-curativo-del-grupo-20227
https://www.cairn.info/magazine-cerveau-et-psycho-2020-9-page-54.html
https://www.cairn.info/magazine-cerveau-et-psycho-2020-9-page-54.html
https://doi.org/10.1002/ejsp.2668
https://doi.org/10.1007/s11199-019-01085-1
https://doi.org/10.1007/s11199-019-01085-1


 11 

55. Kaluza, A., Boer, D., Buengeler, C., & Van Dick, R. (2020). Leadership Behaviour and Leader 

Self-Reported Well-being: A Review, Integration and Meta-Analytic Examination. Work and 

Stress, 34:1, 34-56, DOI: 10.1080/02678373.2019.1617369 

56. Van Dick, R., & Diamond, J. (2020). Resilient aus der kollektiven Krise: Wie Organisationen 

von Individuen und Nationen lernen können. OrganisationsEntwicklung 1/20, 46-51.   

57. Junker, N. M., van Dick, R. Avanzi, L., Häusser, J. A., & Mojzisch, A. (2019). Exploring the 

mechanisms underlying the social identity – (ill-)health link: Experimental and longitudinal 

evidence. British Journal of Social Psychology, 58, 991-

1007.  https://doi.org/10.1111/bjso.12308  

58. Ciampa, V., Steffens, N.K., Schuh, S.C., Fraccaroli, F., & van Dick, R. (2019). Identity and 

Stress: An application of the expanded model of organizational identification in predicting strain 

at work. Work & Stress, 33, 351-365. doi.org/10.1080/02678373.2018.1521884 

59. Van Dick, R., Fink, L., Steffens, N.K., Peters, K., & Haslam, S.A. (2019). Attributions of 

leaders’ charisma increase after their death: the mediating role of identity leadership and 

identity fusion. Leadership, 15(5), 576-589. DOI: 10.1177/1742715018807042  

60. Bodla, A.A., Tang, N., van Dick, R., & Mir U.R. (2019). Authoritarian leadership, 

organizational citizenship behavior, and organizational deviance: Curvilinear Relationships. 

Leadership  & Organization Development Journal, 40, 583-599. DOI 10.1108/LODJ-08-2018-

0313  

61. Monzani, L., Kozusnik, M.W., Ripoll, P., & Van Dick, R. (2019). Coping in the final frontier: 

An intervention to reduce spaceflight-induced stress. Psychologica, 62, 57-77. Online at: 

https://impactum-journals.uc.pt/psychologica/article/view/6867/5441 

62. Kauff, M., Stegmann, S., van Dick, R., Beierlein, C., & Christ, O. (2019). Measuring Beliefs in 

the Instrumentality of Ethnic Diversity – Development and Validation of the Pro-Diversity 

Beliefs Scale (PDBS). Group Processes and Intergroup Relations, 22, 494-510.   

63. Goldschmidt, I., Van Dick, R., Jacobi, C., Junge, N., Pfister, E. Richter, N., & Baumann, U. 

(2019). Impact of immunosuppression on executive functioning after pediatric liver 

transplantation. An observational cohort study. Journal of Pediatric Gastroenterology and 

Nutrition, 68, 480-487. doi:10.1097/MPG.0000000000002274 

64. Monzani, L., Knoll, M., Giessner, S., Van Dick, R., & Peiró, J.M. (2019). Between a rock and 

hard place: Combined effects of authentic leadership, organizational identification, and team 

prototypicality on managerial prohibitive voice. The Spanish Journal of Psychology, 22, e2, doi: 

10.1017/sjp.2019.1 

65. Vahle-Hinz, T., Baethge, A., & Van Dick, R. (2019). Beyond one work day? A daily diary 

study on causal and reverse effects between experienced workplace incivility and behaving rude 

towards others. European Journal of Work & Organizational Psychology, 28, 272-285, DOI: 

10.1080/1359432X.2019.1576633  

66. Mayer, K., Junge, N., Goldschmidt, I., Leiskau, C., Becker, T., Lehner, F., Richter, N., van 

Dick, R., Baumann, U., & Pfister, E.-D. (2019). Psychosocial outcomes and resilience after 

paediatric liver transplantation in young adults. Clinics and Research in Hepatology and 

Gastroenterology, 43, 150-160. 

67. Braun, S., Hernandez Bark, A., Kirchner, A., Stegmann, S., & Van Dick, R. (2019). Emails 

from the boss – curse or blessing? Relations between communication channels, leader 

evaluation and employees’ attitudes. International Journal of Business Communication, 56, 50-

81. https://doi.org/10.1177/2329488415597516 

68. Kunzler, A.M., Chmitorz, A., Bagusat, C., Kaluza, A.J., Hoffmann, I., Schäfer, M., Quiring, O., 

Rigotti, T., Kalisch, R., Tüscher, O., Franke, A.G., van Dick, R., Lieb, K. (2018). Construct 

validity and population-based norms of the German Brief Resilience Scale (BRS). European 

Journal of Health Psychology, 25(3), 107-117. 

69. Van Dick, R., Lemoine, J.E., Steffens, N.K., Kerschreiter, R., Akfirat, S.A., Avanzi, L., 

Dumont, K., Epitropaki, O., Fransen, K., Giessner, S., Gonzáles, R., Kark, R., Lipponen, J., 

Markovits, Y., Monzani, L., Orosz, G., Pandey, D., Roland-Lévy, C., Schuh, S.C., Sekiguchi, 

https://doi.org/10.1111/bjso.12308
https://doi.org/10.1080/02678373.2018.1521884
https://impactum-journals.uc.pt/psychologica/article/view/6867/5441
https://doi.org/10.1177/2329488415597516


 12 

T., Song, L.J., Stouten, J., Tatachari, S., Valdenegro, D., van Bunderen, L., Vörös, V., Wong, 

S.I., Zhang, X-a., & Haslam, S.A. (2018). Identity leadership going global: Validation of the 

Identity Leadership Inventory across 20 countries. Journal of Occupational and Organizational 

Psychology, 91, 697-728. DOI: 10.1111/joop.12223  

70. Avanzi, L., Albertini, S., Fraccaroli, F., Sarchielli, G., De Plato, G., & van Dick, R. (2018). 

Exploring identity dynamics from a combined social exchange and social identity perspective. 

International Public Management Journal, 21, 677-702.  

http://dx.doi.org/10.1080/10967494.2015.1115450 

71. Bracht, E.M., Junker, N.M., & Van Dick, R. (2018). Exploring the social context of self-

leadership—Self-Leadership-Culture. Journal of Theoretical Social Psychology, 2, 119-130. 

https://doi.org/10.1002/jts5.33 

72. Baethge, A., Vahle-Hinz, T., Schulte-Braucks, J., & Van Dick, R. (2018). A Matter of Time? 

Challenging and hindering effects of time pressure on work engagement. Work & Stress, 32, 

228-247. http://dx.doi.org/10.1080/02678373.2017.1415998. 

73. Bänke, A.-K., Schuster, C. & van Dick, R. (2018). Change Leadership – Warum es sich 

auszahlt…OrganisationsEntwicklung, 3/18, 98-100. 

74. Zwettler, C., Reiß, N., Rohrmann, S., Warnecke, I., Luka-Krausgrill, U. & van Dick, R. (2018). 

The relation between social identity and exam anxiety in university students. Health Psychology 

Open, 5, 1-7. https://doi.org/10.1177/2055102918785415 

75. Schlögel, U, Stegmann, S., Maedche, A. & Van Dick, R. (2018). Age stereotypes in distributed 

software development: The impact of culture on age-related performance expectations. 

Information and Software Technology, 97, 146-162. 

76. Schuh, S.C., Zhang, X-a., Tian, P., Morgeson, F. & Van Dick, R. (2018). Are you really doing 

good things in your boss’s eyes? Interactive effects of subordinate innovative behavior and 

leader-member-exchange on supervisor ratings of job performance. Human Resource 

Management, 57, 397-409.  DOI: 10.1002/hrm.21851 

77. Schlögel, U., Stegmann, S., Maedche, A. & Van Dick, R. (2018). Age stereotypes in agile 

software development – an empirical study on performance expectations. Information 

Technology & People, 31, 41-62. DOI:10.1108/ITP-07-2015-0186.  

78. Avanzi, L., Fraccaroli, F., Castelli, L., Marcionetti, J., Crescentini, A., Balducci, C., & Van 

Dick, R. (2018). How to mobilize social support against workload and burnout: The role of 

organizational Identification. Teaching and Teacher Education, 69, 154-167. 

https://doi.org/10.1016/j.tate.2017.10.001 

79. Van Dick, R., Ciampa, V., & Liang, S. (2018). Shared identity in organizational stress and 

change. Current Opinion in Psychology, 23, 20-25. 

https://doi.org/10.1016/j.copsyc.2017.11.005 

80. Steffens, N.K., Haslam, S.A., Schuh, S.C., Jetten, J., & Van Dick, R. (2017). A meta-analytic 

review of social identification and health in organizational contexts. Personality and Social 

Psychology Review, 21, 305-335. doi: 10.1177/1088868316656701 

81. Van Dick, R., Ketturat, C., Häusser, J.A., & Mojzisch, A. (2017). Two sides of the same coin 

and two routes for improvement: Integrating resilience and the social identity approach to well-

being and ill-health. Health Psychology Open, 4, 1-6. 

http://journals.sagepub.com/doi/full/10.1177/2055102917719564 

82. Van Dick, R. & Groß, M. (2017). „You’ve got M@il“ Was die E-Mail-Flut für Unternehmen 

bedeutet und wie Mitarbeiter eine produktive E-Mail-Kultur schaffen. 

OrganisationsEntwicklung 3/17, 72-78. 

83. Braun, S., Stegmann, S., Hernandez Bark, A., Junker, N.M., & Van Dick, R. (2017). Think 

manager – think male, think follower – think female: Gender bias in implicit followership 

theories. Journal of Applied Social Psychology, 47, 377-388. DOI: 10.1111/jasp.12445 

84. Aydin, A., Landmann, H., Klocke, U. & van Dick, R. (2017). Fremder oder Freund? Unter 

welchen Umständen sich der Kontakt zwischen Deutschen und Geflüchteten positiv auf das 

Zusammenleben auswirken kann. In-Mind. The Inquisitive Mind Magazin, 3/2017. http://de.in-

http://dx.doi.org/10.1080/02678373.2017.1415998
https://doi.org/10.1177/2055102918785415
https://doi.org/10.1016/j.tate.2017.10.001


 13 

mind.org/article/fremder-oder-freund-unter-welchen-umstaenden-sich-der-kontakt-zwischen-

deutschen-und  

85. Landmann, H., Aydin, A., , van Dick, R., & Klocke, U. (2017). Die Kontakthypothese: Wie 

Kontakt Vorurteile reduzieren und die Integration Geflüchteter fördern kann. In-Mind. The 

Inquisitive Mind Magazin, 3/2017. Online at: http://de.in-mind.org/article/die-

kontakthypothese-wie-kontakt-vorurteile-reduzieren-und-die-integration-gefluechteter 

86. Steffens, N.K., Peters, K., Haslam, S.A., & Van Dick, R. (2017). Dying for Charisma: Human 

inspirational appeal increases post-mortem. Leadership Quarterly, 28, 530-542. 

http://dx.doi.org/10.1016/j.leaqua.2016.09.001 (discussed in Spektrum der Wissenschaften, 

November 2017) 

87. Wenzler, S. Hagen, M., Tarvainen, M.P., Hilke, M., Ghirmai, N., Huthmacher, A.-C., Trettin, 

M., van Dick, R., Reif, A., & Oertel-Knöchel, V. (2017). Intensified emotion perception is 

associated with deficits in social skills and increased physiological arousal in depressed 

subjects. Psychiatry Research, 253, 303-310. http://doi.org/10.1016/j.psychres.2017.03.040 

88. Markovits, Y., Boer, D., Gerbers, S., & Van Dick, R. (2017). The impact of a lasting economic 

crisis on employee attitudes: A follow-up and extension. Athens Journal of Business and 

Economics, 3, 85-99. Open access: https://www.athensjournals.gr/business/2017-3-2-1-

Markovits.pdf 

89. Hernandez Bark, A., Escartin, J., Schuh, S.C., & Van Dick, R. (2016). Who Leads More and 

Why? A Mediation Model from Gender to Leadership Role Occupancy. Journal of Business 

Ethics, 139, 473-483. DOI 10.1007/s10551-015-2642-0 

90. Schuh, S. C., Van Quaquebeke, N., Göritz, A., Xin, K. R., De Cremer, D., & Van Dick, R. 

(2016). Mixed feelings, mixed blessing? How ambivalence in organizational identification 

relates to employees’ regulatory focus and citizenship behaviors. Human Relations, 69, 2224-

2249. DOI: 10.1177/0018726716639117  

91. March, E., Van Dick, R., & Hernandez Bark, A. (2016). Current prescriptions of men and 

women in differing occupational gender roles. Journal of Gender Studies, 25, 681-692. doi: 

10.1080/09589236.2015.1090303 

92. Wenzler, S., Levine, S., Van Dick, R., Oertel-Knöchel, V., & Aviezer, H. (2016). Beyond 

pleasure and pain: Observations on real-life facial expressions during extreme emotions. 

Emotion, 16, 807-814. doi: 10.1037/emo0000185 

93. Junker, N.M., Stegmann, S., Braun, S., & Van Dick, R. (2016). The ideal and the counter-ideal 

follower –Advancing implicit followership theories. Leadership and Organizational 

Development Journal, 37, 1205 – 1222. http://dx.doi.org/10.1108/LODJ-04-2015-0085 

94. Van Dick, R., & Kerschreiter, R. (2016). The social identity approach to effective leadership: 

An overview and some ideas on cross-cultural generalizability. Frontiers in Business Research 

in China, 10, 363–384. DOI 10.3868/s070-005-016-0013-3 

95. Schlögel, U, Stegmann, S., Maedche, A. & Van Dick, R. (2016). Reducing age stereotypes in 

software development: The effects of awareness- and cooperation-based diversity interventions. 

Journal of Systems and Software, 121, 1-15. http://dx.doi.org/10.1016/j.jss.2016.07.041 

96. Van Dick, R., Drzensky, F., & Heinz, M. (2016). Goodbye or identify: Detrimental effects of 

downsizing on identification and survivor performance. Frontiers in Psychology, 7:771. doi: 

10.3389/fpsyg.2016.00771 

97. Ketturat, C., Frisch, J.U., Ullrich, J., Häusser, J.A., Van Dick, R., & Mojzisch, A. (2016). 

Disaggregating within- and between-person effects of social identification on subjective and 

endocrinological stress reactions in a real-life stress situation. Personality and Social 

Psychology Bulletin, 42, 147-160. DOI: 10.1177/0146167215616804  

98. Tavares, S., Van Knippenberg, D., & Van Dick, R. (2016). Organizational Identification and 

“Currencies of Exchange”: Integrating Social Identity and Social Exchange Perspectives. 

Journal of Applied Social Psychology, 46, 34-45. doi: 10.1111/jasp.12329 

99. Monzani, L., Braun, S., & Van Dick, R. (2016). It takes two (or three) to tango: The interactive 

effect of authentic leadership and organizational identification on employee silence intentions. 

http://doi.org/10.1016/j.psychres.2017.03.040


 14 

Zeitschrift fuer Personalforschung/ German Journal of Research in Human Resource 

Management, 30, 246-266. https://doi.org/10.1177/2397002216649896 

100. Van Dick, R. & Stegmann, S. (2015). Sinnvolle Arbeit ist identitätsstiftend – Zur Bedeutung 

der Sozialen Identifikation als Wirkmechanismus zwischen Bedeutsamkeit der Aufgabe und 

Arbeitseinstellungen. Arbeit. Zeitschrift für Arbeitsforschung, Arbeitsgestaltung und 

Arbeitspolitik, 24, 49-65. Doi: 10.1515/arbeit-2016-0005 

101. Frisch, J. U., Häusser, J. A., van Dick, R., & Mojzisch, A. (2015). The social dimension of 

stress: Experimental manipulations of social support and social identity in the Trier Social 

Stress Test. Journal of Visualized Experiments, (105), e53101, doi:10.3791/53101. 

102. Lupina-Wegener, A., Schneider, S.C., & Van Dick, R. (2015). The role of outgroups in 

constructing a shared identity: a longitudinal study of a subsidiary merger in Mexico. 

Management International Review, 55, 677-705.  doi:10.1007/s11575-015-0247-6 

103. Zhang, X-a., Li, N., Ullrich, J., & Van Dick, R. (2015). Getting everyone on board: The 

effect of differentiated transformational leadership by CEOs on top management team 

effectiveness and leader-rated firm performance. Journal of Management, 41, 1898-1933. 

http://dx.doi.org/10.1177/0149206312471387  

104. Goldschmidt, I., Migal, K., Rückert, N., Van Dick, R., Pfister, E.D., Becker, T., Richter, N. 

Lehner, F., & Baumann, U. (2015). Personal decision making processes for living related liver 

transplantation in children. Liver Transplantation, 21, 195-203. doi:10.1002/lt.24064 

105. Steffens, N.K., Schuh, S.C., Haslam, S.A., Perez, A., & Van Dick, R. (2015). Being “of the 

group” or “for the group”: How followership is shaped by leaders’ prototypicality and group 

identification. European Journal of Social Psychology, 45, 180-190. doi:10.1002/ejsp.2088 

106. Junker, N.M., & Van Dick, R. (2014). Implicit theories in applied organizational settings: A 

systematic review and research agenda. The Leadership Quarterly, 25, 1154-1173.  

doi:10.1016/j.leaqua.2014.09.002 

107. Avanzi, L., Schuh, S., Fraccaroli, F., & van Dick, R. (2015). Why does organizational 

identification relate to reduced employee burnout? The mediating influence of social support 

and collective efficacy. Work & Stress, 29, 1–10. 

http://dx.doi.org/10.1080/02678373.2015.1004225 

108. Lupina-Wegener, A., Drzensky, F., Ullrich, J., & Van Dick, R. (2014). Focusing on the 

bright tomorrow? A longitudinal study of organizational identification and projected continuity 

in a corporate merger. British Journal of Social Psychology, 53, 752-772. 

http://dx.doi.org/10.1111/bjso.12056  

109. Crawshaw, J.R., Van Dick, R., & Boodhoo, Y. (2014). Corporate social responsibility and 

organizational commitment: The moderating role of individuals’ attitudes to CSR. Politische 

Psychologie/Journal of Political Psychology, 3, 38-50.  

110. Frisch, J.U., Häusser, J.A., Van Dick, R., & Mojzisch, A. (2014). Making support work: The 

interplay between social support and social identity. Journal of Experimental Social 

Psychology, 55, 154-161. http://dx.doi.org/10.1016/j.jesp.2014.06.009 

111. Van Dick, R. & Groß, M. (2014). Gesundheitsfalle Überidentifikation: Gut gemeint bedeutet 

nicht gut gemacht. Personal Quarterly, 4/14, 34-38. 

112. Hernandez Bark, A., Escartin, J., & Van Dick, R. (2014). Gender and leadership in Spain: A 

systematic review of some key aspects. Sex Roles, 70, 522-537. 

http://dx.doi.org/10.1007/s11199-014-0375-7  

113. Kuchenbrandt, D., Van Dick, R., Koschate, M., & Bornewasser, M. (2014). More than 

music! A longitudinal test of the contact hypothesis in German-Polish music encounters. 

International Journal of Intercultural Relations, 40, 167-174. 

http://dx.doi.org/10.1016/j.ijintrel.2013.11.008  

114. Opitz, L., Kosfeld, M., & Van Dick, R. (2014). Who shall I trust? Trust as a mediator 

between identity salience and cooperative behavior. Schmalenbachs Business Review, SI 5/14, 

50-64. 

https://doi.org/10.1177/2397002216649896
http://dx.doi.org/10.1177/0149206312471387
https://dx.doi.org/10.1002/lt.24064
http://dx.doi.org/10.1080/02678373.2015.1004225
http://dx.doi.org/10.1111/bjso.12056
http://dx.doi.org/10.1016/j.jesp.2014.06.009
http://dx.doi.org/10.1007/s11199-014-0375-7
http://dx.doi.org/10.1016/j.ijintrel.2013.11.008


 15 

115. Van Quaquebeke, N., Graf, M.M., Kerschreiter, R., Schuh, S.C., & Van Dick, R. (2014). 

Ideal- and counter-ideal values as two distinct forces: Exploring a gap in organizational value 

research. International Journal of Management Reviews, 16, 211-225. 

http://dx.doi.org/10.1111/ijmr.12017 

116. Steffens, N.K., Haslam, S.A., Kerschreiter, R., Schuh, S.C., & Van Dick, R. (2014). Leaders 

enhance team members’ health and well-being by crafting social identity. Zeitschrift fuer 

Personalforschung/ German Journal of Research in Human Resource Management, 28, 173-

194. http://dx.doi.org/10.1688/ZfP-2014-01-Steffens 

117. Markovits, Y., Boer, D., & Van Dick, R. (2014). Economic crisis and the employee: The 

effects of economic crisis on employee job satisfaction, commitment, and self-regulation. 

European Management Journal, 32, 413-422.  http://dx.doi.org/10.1016/j.emj.2013.09.005 

118. Avanzi, L., Fraccaroli, F., Sarchielli, G., Ullrich, J., & van Dick, R. (2014). Staying or 

leaving: A combined social identity and social exchange approach to predicting employee 

turnover intentions. International Journal of Performance and Productivity Management, 66, 

272-289. http://dx.doi.org/10.1108/IJPPM-02-2013-0028  

119. Monzani, L., Ripoll, P., Peiro, J.M., & Van Dick, R. (2014). Loafing in the digital age: The 

role of computer mediated communication in the relation between perceived loafing and group 

affective outcomes. Computers in Human Behavior, 33, 279-285. 

http://dx.doi.org/10.1016/j.chb.2014.01.013  

120. Knoll, M., & Van Dick, R. (2013). Authenticity, employee silence, prohibitive voice, and 

the moderating role of organizational identification. Journal of Positive Psychology, 8, 346-360. 

http://dx.doi.org/10.1080/17439760.2013.804113  

121. Schuh, S.C., Hernandez Bark, A., van Quaquebeke, N., Hossiep, R., Frieg, P., & Van Dick, 

R. (2014). Gender differences in leadership role occupancy: The mediating role of power 

motivation. Journal of Business Ethics, 120, 363-379. http://dx.doi.org/10.1007/s10551-013-

1663-9  

122. Wolff, M., Rohrmann, S. & van Dick, R. (2013). Quantifying the effects of a resocialization 

project for prisoners - The resocialization project "MS Carmen". British Journal of Arts and 

Social Sciences, 14, 83-92. 

123. Hämmelmann, A., & Van Dick, R. (2013). Entwickeln im Team – Effekte für den 

Einzelnen: Eine Evaluation von Teamentwicklungsmaßnahmen [Team building – individual 

effects: An evaluation of a team building intervention]. Gruppendynamik und 

Organisationsberatung, 44, 221-238. http://dx.doi.org/10.1007/s11612-013-0207-1  

124. Stegmann, S., & Van Dick, R. (2013). Diversität ist gut, oder?“ Die unterschiedlichen Arten 

wie Menschen sich auf Vielfalt in Gruppen einlassen und welche Effekte sie haben. Report 

Psychologie, 38, 153-161. 

125. Knoll, M., & Van Dick, R. (2013). Do I hear the whistle? A first attempt to measure four 

forms of employee silence and their correlates. Journal of Business Ethics, 113, 349-362. 

http://dx.doi.org/10.1007/s10551-012-1308-4  

126. Becker, T.F., Ullrich, J., & Van Dick, R. (2013). Within-person variation in affective 

commitment to teams: Where it comes from and why it matters. Human Resource Management 

Review, 23, 131-147. http://dx.doi.org/10.1016/j.hrmr.2012.07.006  

127. Escartin, J., Ullrich, J., Zapf, D., Schlüter, E., & Van Dick, R. (2013). Individual and group 

level effects of social identification on workplace bullying. European Journal of Work and 

Organizational Psychology, 22, 182-193. http://dx.doi.org/10.1080/1359432X.2011.647407  

128. Kovjanic, S., Schuh, SC., Jonas, K., Van Quaquebeke, N., & Van Dick, R. (2012). How do 

transformational leaders foster positive employee outcomes? A self-determination analysis of 

employees’ needs as mediating links. Journal of Organizational Behavior, 33, 1031-1052. 

http://dx.doi.org/10.1002/job.1771  

129. Koschate, M.J., Oethinger, S., Kuchenbrandt, D., & Van Dick, R. (2012). Is an outgroup 

member in need a friend indeed? Personal and task-oriented contact as predictors of intergroup 

http://dx.doi.org/10.1111/ijmr.12017
http://dx.doi.org/10.1688/ZfP-2014-01-Steffens
http://dx.doi.org/10.1016/j.emj.2013.09.005
http://dx.doi.org/10.1108/IJPPM-02-2013-0028
http://dx.doi.org/10.1016/j.chb.2014.01.013
http://dx.doi.org/10.1080/17439760.2013.804113
http://dx.doi.org/10.1007/s10551-013-1663-9
http://dx.doi.org/10.1007/s10551-013-1663-9
http://dx.doi.org/10.1007/s11612-013-0207-1
http://dx.doi.org/10.1007/s10551-012-1308-4
http://dx.doi.org/10.1016/j.hrmr.2012.07.006
http://dx.doi.org/10.1080/1359432X.2011.647407
http://dx.doi.org/10.1002/job.1771


 16 

prosocial behavior. European Journal of Social Psychology, 42, 717–728. 

http://dx.doi.org/10.1002/ejsp.1879  

130. Avanzi, L., van Dick, R., Fraccaroli, F., & Sarchielli, G. (2012). The downside of 

organizational identification: Relationships between identification, workaholism and well-being. 

Work & Stress, 26, 289-307. http://dx.doi.org/10.1080/02678373.2012.712291  

131. Häusser, J.A., Kattenstroth, M., van Dick, R., & Mojzisch, A. (2012). ‘We’ are not stressed. 

Social identity in groups buffers neuroendocrine stress reactions. Journal of Experimental 

Social Pychology, 48, 973-977. http://dx.doi.org/10.1016/j.jesp.2012.02.020  

132. Stegmann, S., Roberge, M.-E., & Van Dick, R. (2012). Getting tuned in to those who are 

different: The role of empathy as mediator between diversity and performance. Zeitschrift für 

Betriebswirtschaft, 82, 19-44. 

133. Schuh, S.C., Zhang, X.-A., Egold, N.W., Graf, M.M., Pandey, D., & Van Dick, R. (2012). 

Leader and follower organizational identification: The mediating role of leader behavior and 

implications for follower OCB. Journal of Occupational and Organizational Psychology, 85, 

421-432. http://dx.doi.org/10.1111/j.2044-8325.2011.02044.x  

134. Graf, M.M., Schuh, S.C., Van Quaquebeke, N., & Van Dick, R. (2012). The relationship 

between leaders’ group oriented values and follower identification with and endorsement of 

leaders: The moderating role of leaders’ group membership. Journal of Business Ethics, 161, 

301-311. http://dx.doi.org/10.1007/s10551-011-0997-4  

135. Wegge, J., Schuh, S.C., & Van Dick, R. (2012). I feel bad – We feel good!? Emotions as a 

driver for personal and organizational identity and organizational identification as a resource for 

serving unfriendly customers. Stress and Health, 28, 123-136. 

http://dx.doi.org/10.1002/smi.1412  

136. Schuh, S.C., Egold, N.W., & Van Dick, R. (2012). Towards understanding the role of 

organizational identification in service settings: A multilevel, multisource study. European 

Journal of Work & Organizational Psychology, 21, 547-574. 

http://dx.doi.org/10.1080/1359432X.2011.578391  

137. Drzensky, F., Egold, N.W., & van Dick, R. (2012). Ready for a change? A longitudinal 

study of antecedents, consequences and contingencies of readiness for change. Journal of 

Change Management, 12, 95-111. http://dx.doi.org/10.1080/14697017.2011.652377  

138. Crawshaw, J.R., Van Dick, R., & Brodbeck, F.C. (2012). Opportunity, fair process and 

relationship value: Career development as a driver of proactive behavior. Human Resource 

Management Journal, 22, 4-20. http://dx.doi.org/10.1111/j.1748-8583.2011.00169.x  

139. Graf, M.M., Van Quaquebeke, N., & Van Dick, R. (2011). Two independent value 

orientations: Ideal- and counter-ideal leader values and their impact on followers’ respect for 

and identification with their leaders. Journal of Business Ethics, 104, 185-195. 

http://dx.doi.org/10.1007/s10551-011-0897-7  

140. Junker, N.M., Schyns, B., Van Dick, R., & Scheurer, S. (2011). Die Bedeutung der 

Führungskräfte-Kategorisierung für Commitment, Arbeitszufriedenheit und Wohlbefinden unter 

Berücksichtigung der Geschlechterrollentheorie. Zeitschrift für Arbeits- und 

Organisationspsychologie, 55, 171-179. http://dx.doi.org/10.1026/0932-4089/a000055  

141. Koschate, M.J., & Van Dick, R. (2011). A multilevel test of Allport’s contact conditions. 

Group Processes and Intergroup Relations, 14, 769–787. 

http://dx.doi.org/10.1177/1368430211399602  

142. Adesokan, A.A., Ullrich, J., Van Dick, R., & Tropp, L.R. (2011). Diversity beliefs as a 

moderator of the contact – prejudice relationship. Social Psychology, 42, 271-278. 

http://dx.doi.org/10.1027/1864-9335/a000058  

143. Furtmueller. E., van Dick, R. & Wilderom, C. (2011). On the illusion of organizational 

commitment among finance professionals. Team Performance Management, 17, 255-278. 

http://dx.doi.org/10.1108/13527591111159009  

144. Giessner, S.R., Ullrich, J., & Van Dick, R. (2011). Social identity and corporate mergers. 

Social and Personality Psychology Compass, 5, 333–345. Accompanied by: Teaching & 

http://dx.doi.org/10.1002/ejsp.1879
http://dx.doi.org/10.1080/02678373.2012.712291
http://dx.doi.org/10.1016/j.jesp.2012.02.020
http://dx.doi.org/10.1111/j.2044-8325.2011.02044.x
http://dx.doi.org/10.1007/s10551-011-0997-4
http://dx.doi.org/10.1002/smi.1412
http://dx.doi.org/10.1080/1359432X.2011.578391
http://dx.doi.org/10.1080/14697017.2011.652377
http://dx.doi.org/10.1111/j.1748-8583.2011.00169.x
http://dx.doi.org/10.1007/s10551-011-0897-7
http://dx.doi.org/10.1026/0932-4089/a000055
http://dx.doi.org/10.1177/1368430211399602
http://dx.doi.org/10.1027/1864-9335/a000058
http://dx.doi.org/10.1108/13527591111159009


 17 

Learning Guide for: Social identity and corporate mergers. Social and Personality Psychology 

Compass, 5, 500–504. http://dx.doi.org/10.1111/j.1751-9004.2011.00359.x  

145. Wittchen, M., van Dick, R., & Hertel, G. (2011). Motivated information processing during 

intergroup competition: A model of intergroup competition effects on individual effort. 

Organizational Psychology Review, 1, 257-272. http://dx.doi.org/10.1177/2041386611398166  

146. Furtmueller, E., van Dick, R. & Wilderom, C. (2011). Service behavior of highly effective 

financial consultants. Journal of Service Management, 22, 317-343. 

147. Lupina-Wegener, A., Schneider, S.C., & Van Dick, R. (2011). Different experiences of 

socio-cultural integration: A European merger in Mexico. Journal of Organizational Change 

Management, 24, 65 – 89. http://dx.doi.org/10.1108/09534811111102292. Highly Commended 

Award Winner at the Literati Network Awards for Excellence 2012. 

148. Furtmueller, E., Wilderom, C., & Van Dick, R. (2010). Sustainable e-recruiting portals: how 

to motivate applicants to stay connected throughout their careers? International Journal of 

Technology and Human Interaction, 6, 1-20. http://dx.doi.org/10.4018/jthi.2010070101  

149. Wegge, J., Van Dick, R., & Von Bernstorff, C. (2010). Emotional dissonance in call center 

work: A closer inspection of correlates and emotional underpinnings. Journal of Managerial 

Psychology, 25, 569-619. http://dx.doi.org/10.1108/02683941011056950  

150. Van Dick, R., & Schuh, S.C. (2010). My boss’ group is my group: Experimental evidence 

for the leader-follower identity transfer. Leadership & Organization Development Journal, 31, 

551-563. Reviewed in 2011 in Development and Learning in Organizations: Follow my leader 

– and love the firm, Volume 25, pp. 25-27. http://dx.doi.org/10.1108/01437731011070032  

151. Markovits, Y., Davis, A.J., Fay, D., & Van Dick, R. (2010). The link between job 

satisfaction and organizational commitment: Differences between public and private sector 

employees. International Public Management Journal, 13, 177-196. 

http://dx.doi.org/10.1080/10967491003756682  

152. Roberge, M.-E., & Van Dick, R., (2010). Recognizing the benefits of diversity: When and 

how does diversity increase group performance? Human Resource Management Review, 20, 

295 - 308. http://dx.doi.org/10.1016/j.hrmr.2009.09.002  

153. Van Quaquebeke, N., Kerschreiter, R., Buxton, A.E., & Van Dick, R. (2010). Two 

lighthouses to navigate - Effects of ideal and counter-ideal values on follower identification and 

satisfaction. Journal of Business Ethics, 93, 293-305. http://dx.doi.org/10.1007/s10551-009-

0222-x  

154. Stegmann, S., Van Dick, R., Ullrich, J., Charalambous, J., Menzel, B., Egold, N., & Wu, T. 

(2010). Der Work Design Questionnaire – Vorstellung und erste Validierung einer deutschen 

Version. [The work design questionnaire: introduduction and first validation of a German 

version] Zeitschrift für Arbeits- und Organisationspsychologie, 54, 1-28. 

http://dx.doi.org/10.1026/0932-4089/a000002  

155. Van Dick, R., Stellmacher, J., Wagner, U., Lemmer, G., & Tissington, P.A. (2009). Group 

membership salience and performance. Journal of Managerial Psychology, 24, 609-626. 

http://dx.doi.org/10.1108/02683940910989011  

156. Egold, N., Van Dick, R. & Zapf, D. (2009). Personale und organisationale Prädiktoren von 

Kundenorientierung und Kundenzufriedenheit: Eine Untersuchung im therapeutischen 

Dienstleistungsbereich. [Personal and organizational predictors of customer orientation and 

customer satisfaction: A study in health-care services sector] Zeitschrift für 

Personalpsychologie, 8, 180-190. http://dx.doi.org/10.1026/1617-6391.8.4.180  

157. Hirst, G., Van Dick, R., & Van Knippenberg, D. (2009). A social identity perspective on 

leadership and employee creativity. Journal of Organizational Behavior, 30, 963-982. 

http://dx.doi.org/10.1002/job.600  

158. Van Dick, R., Tissington, P.A., & Hertel, G. (2009). Do many hands make light work? How 

to overcome social loafing and gain motivation in work teams. European Business Review, 21, 

233-245. http://dx.doi.org/10.1108/09555340910956621  

http://dx.doi.org/10.1111/j.1751-9004.2011.00359.x
http://dx.doi.org/10.1177/2041386611398166
http://dx.doi.org/10.1108/09534811111102292
http://dx.doi.org/10.4018/jthi.2010070101
http://dx.doi.org/10.1108/02683941011056950
http://dx.doi.org/10.1108/01437731011070032
http://dx.doi.org/10.1080/10967491003756682
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46fKN7OvsRuvX54as2%2baH8eq%2bUK2nt0ewpq9Inq64SK%2bws0yet8s%2b8ujfhvHX4Yzn5eyB4rOxSLKtrkm1prE%2b6tfsf7vb7D7i2Lt6896kjN%2fdu1nMnN%2bGu6uwULWrt1G3nOSH8OPfjLvc84Tq6uOQ8gAA&hid=109
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46fKN7OvsRuvX54as2%2baH8eq%2bUK2nt0ewpq9Inq64SK%2bws0yet8s%2b8ujfhvHX4Yzn5eyB4rOxSLKtrkm1prE%2b6tfsf7vb7D7i2Lt6896kjN%2fdu1nMnN%2bGu6uwULWrt1G3nOSH8OPfjLvc84Tq6uOQ8gAA&hid=109
http://dx.doi.org/10.1016/j.hrmr.2009.09.002
http://dx.doi.org/10.1007/s10551-009-0222-x
http://dx.doi.org/10.1007/s10551-009-0222-x
http://dx.doi.org/10.1026/0932-4089/a000002
http://dx.doi.org/10.1108/02683940910989011
http://dx.doi.org/10.1026/1617-6391.8.4.180
http://dx.doi.org/10.1002/job.600
http://dx.doi.org/10.1108/09555340910956621


 18 

159. Van Dijk, R.L., & Van Dick, R. (2009). Navigating organizational change: Change leaders, 

employee resistance and work-based identities. Journal of Change Management, 9, 143-163. 

http://dx.doi.org/10.1080/14697010902879087  

160. Wieseke, J., Ahearne, M., Lam, S.K., & Van Dick, R. (2009). The role of leaders in internal 

marketing. Journal of Marketing, 73, 123-145. http://dx.doi.org/10.1509/jmkg.73.2.123  

161. Ullrich, J., Christ, O., & Van Dick, R. (2009). Substitutes for procedural fairness: 

Prototypical leaders are endorsed whether they are fair or not. Journal of Applied Psychology, 

94, 235-244. http://dx.doi.org/10.1037/a0012936  

162. Markovits, Y., Ullrich, J., Van Dick, R., & Davis, A.J. (2008). Regulatory foci and 

organizational commitment. Journal of Vocational Behavior, 73, 485-489. 

http://dx.doi.org/10.1016/j.jvb.2008.09.004  

163. Wieseke, J., Lee, N., Broderick, A., Dawson, J.F., & Van Dick, R. (2008). Multilevel 

analyses in marketing and management research: Status quo and methodological suggestions. 

Journal of Marketing Theory and Practice, 16, 321-339. 

164. Van Dick, R., Van Knippenberg, D., Hägele, S., Guillaume, Y.R.F., & Brodbeck, F. (2008). 

Group diversity and group identification: The moderating role of diversity beliefs. Human 

Relations, 61, 1463-1492. http://dx.doi.org/10.1177/0018726708095711  

165. Pettigrew, T.F., Christ, O., Wagner, U., Meertens, R.W., Van Dick, R., & Zick, A. (2008). 

Relative deprivation and intergroup prejudice. Journal of Social Issues, 64, 385-401. 

http://dx.doi.org/10.1111/j.1540-4560.2008.00567.x  

166. Dormann, C., Sonnentag, S., & Van Dick, R. (2008). Notwendigkeit des internationalen 

Publizierens angewandter psychologischer Forschung. [The necessity of publishing applied 

research internationally] Psychologische Rundschau, 59, 169-174. 

http://dx.doi.org/10.1026/0033-3042.59.3.169  

167. Van Dick, R., Van Knippenberg, D., Kerschreiter, R., Hertel, G., & Wieseke, J. (2008). 

Interactive effects of work group and organizational identitification on job satisfaction and 

extra-role behavior. Journal of Vocational Behavior, 72, 388-399. 

http://dx.doi.org/10.1016/j.jvb.2007.11.009  

168. Wieseke, J., Ullrich, J., Christ, O., & Van Dick, R. (2007). Organizational identification as a 

determinant of customer orientation in service firms. Marketing Letters, 18, 265-278. 

http://dx.doi.org/10.1007/s11002-007-9021-2  

169. Ullrich, J., & Van Dick, R. (2007). The group psychology of Mergers & Acquisitions: 

Lessons from the Social Identity Approach. Advances in Mergers & Acquisitions, 6, 1-15. 

http://dx.doi.org/10.1016/S1479-361X(07)06001-2  

170. Markovits, Y., Davis, A., & Van Dick, R. (2007). Organizational commitment profiles and 

job satisfaction among Greek public and private sector employees. International Journal of 

Cross-Cultural Management, 7, 77-99. http://dx.doi.org/10.1177/1470595807075180  

171. Ullrich, J., Wieseke, J., Christ, O., Schulze, J., & Van Dick, R. (2007). The identity 

matching principle: Corporate and organizational identification in a franchising system. British 

Journal of Management, 18, 29-44. http://dx.doi.org/10.1111/j.1467-8551.2007.00524.x  

172. Van Dick, R., Hirst, G., Grojean, M.W., & Wieseke, J. (2007). Relationships between leader 

and follower organizational identification and implications for follower attitudes and behaviour. 

Journal of Occupational and Organizational Psychology, 80, 133-150. 

http://dx.doi.org/10.1348/096317905X71831  

173. Wegge, J., Schmidt, K.-H., Parkes, C.L., & Van Dick, R. (2007). ‘Taking a sickie’: Job 

satisfaction and job involvement as interactive predictors of absenteeism in a public 

organization. Journal of Occupational and Organizational Psychology, 80, 77-89. 

http://dx.doi.org/10.1348/096317906X99371  

174. Van Knippenberg, D., Van Dick, R., & Tavares, S. (2007). Social identity and social 

exchange: Identification, support, and withdrawal from the job. Journal of Applied Social 

Psychology, 37, 457-477. http://dx.doi.org/10.1111/j.1559-1816.2007.00168.x  

http://dx.doi.org/10.1080/14697010902879087
http://dx.doi.org/10.1509/jmkg.73.2.123
http://dx.doi.org/10.1037/a0012936
http://dx.doi.org/10.1016/j.jvb.2008.09.004
http://dx.doi.org/10.1177/0018726708095711
http://dx.doi.org/10.1111/j.1540-4560.2008.00567.x
http://dx.doi.org/10.1026/0033-3042.59.3.169
http://dx.doi.org/10.1016/j.jvb.2007.11.009
http://dx.doi.org/10.1007/s11002-007-9021-2
http://dx.doi.org/10.1016/S1479-361X(07)06001-2
http://dx.doi.org/10.1177/1470595807075180
http://dx.doi.org/10.1111/j.1467-8551.2007.00524.x
http://dx.doi.org/10.1348/096317905X71831
http://dx.doi.org/10.1348/096317906X99371
http://dx.doi.org/10.1111/j.1559-1816.2007.00168.x


 19 

175. Richter, A., West, M.A., Van Dick, R., & Dawson, J.F. (2006). Boundary spanners’ 

identification, intergroup contact and effective intergroup relations. Academy of Management 

Journal, 49, 1252-1269. http://dx.doi.org/10.5465/AMJ.2006.23478720  

176. Van Dick, R., Grojean, M.W., Christ, O., & Wieseke, J. (2006). Identity and the extra-mile: 

Relationships between organizational identification and organizational citizenship behaviour. 

British Journal of Management, 17, 283-301. http://dx.doi.org/10.1111/j.1467-

8551.2006.00520.x  

177. Meyer, J.P., Becker, T.E., & Van Dick, R. (2006). Social identities and commitments at 

work: Toward an integrative model. Journal of Organizational Behavior, 27, 665-683. 

HTTP://DX.DOI.ORG/10.1002/job.383  

178. Riketta, M., Van Dick, R., & Rousseau, D. (2006). Employee attachment in the short and 

long run: Antecedents and consequences of situated and deep structure identification. Zeitschrift 

für Personalpsychologie, 5, 85-93. http://dx.doi.org/10.1026/1617-6391.5.3.85  

179. Van Dick, R., Ullrich, J., & Tissington, P.A. (2006). Working under a black cloud: How to 

sustain organizational identification after a merger. British Journal of Management, 17, 69-79. 

http://dx.doi.org/10.1111/j.1467-8551.2006.00479.x  

180. Wegge, J., Van Dick, R., Fisher, G.K., Wecking, C., & Moltzen, K. (2006). Work 

motivation, organizational identification, and well-being in call centre work. Work and Stress, 

20, 60-83. http://dx.doi.org/10.1080/02678370600655553  

181. Wegge, J., Van Dick, R., Fisher, G.K., West, M.A., & Dawson, J.F. (2006). A test of basic 

assumptions of Affective Events Theory (AET) in call centre work. British Journal of 

Management, 17, 237-254. http://dx.doi.org/10.1111/j.1467-8551.2006.00489.x  

182. Gautam, T., Van Dick, R., Wagner, U., Upadhyay, N., & Davis, A.J. (2005). Organizational 

citizenship behavior and organizational commitment in Nepal. Asian Journal of Social 

Psychology, 8, 305-314. http://dx.doi.org/10.1111/j.1467-839X.2005.00172.x  

183. Riketta, M., & Van Dick, R. (2005). Foci of attachment in organizations: A meta-analysis 

comparison of the strength and correlates of work-group versus organizational commitment and 

identification. Journal of Vocational Behavior, 67(3), 490-510. 

https://doi.org/10.1016/j.jvb.2004.06.001 

184. Ullrich, J., Wieseke, J., & Van Dick, R. (2005). Continuity and change in mergers and 

acquisitions: A social identity case study of a German industrial merger. Journal of 

Management Studies, 42, 1549-1569. http://dx.doi.org/10.1111/j.1467-6486.2005.00556.x  

185. Van Dick, R., Wagner, U., Stellmacher, J., Christ, O., & Tissington, P.A. (2005). To 

be(long) or not to be(long): Social Identification in organizational contexts. Genetic, Social, and 

General Psychology Monographs, 131, 189-218. http://dx.doi.org/10.3200/MONO.131.3.189-

218  

186. Van Dick, R., Wagner, U., Stellmacher, J. & Christ, O. (2005). Mehrebenenanalysen in der 

Organisationspsychologie: Ein Plädoyer und ein Beispiel. [Multilevel analyses in organizational 

psychology] Zeitschrift für Arbeits- und Organisationspsychologie, 49, 27-34. 

http://dx.doi.org/10.1026/0932-4089.49.1.27  

187. Van Dick, R., Wagner, U., Stellmacher, J., & Christ, O. (2005). Category salience and 

organisational identification. Journal of Occupational and Organizational Psychology, 78(2), 

273-285. http://dx.doi.org/10.1348/096317905X25779  

188. Gautam, T., Van Dick, R., & Wagner, U. (2004). Organizational identification and 

organizational commitment: Distinct aspects of two related concepts. Asian Journal of Social 

Psychology, 7, 301-315. http://dx.doi.org/10.1111/j.1467-839X.2004.00150.x  

189. Labuhn, A.S., Wagner, U., Van Dick, R. & Christ, O. (2004). Determinanten 

zivilcouragierten Verhaltens: Ergebnisse einer Fragebogenstudie. [Determinants of civil 

courage: Results of a questionnaire study] Zeitschrift für Sozialpsychologie, 35, 93-103. 

http://dx.doi.org/10.1024/0044-3514.35.2.93  

http://dx.doi.org/10.5465/AMJ.2006.23478720
http://dx.doi.org/10.1111/j.1467-8551.2006.00520.x
http://dx.doi.org/10.1111/j.1467-8551.2006.00520.x
http://dx.doi.org/10.1002/job.383
http://dx.doi.org/10.1026/1617-6391.5.3.85
http://dx.doi.org/10.1111/j.1467-8551.2006.00479.x
http://dx.doi.org/10.1080/02678370600655553
http://dx.doi.org/10.1111/j.1467-8551.2006.00489.x
http://dx.doi.org/10.1111/j.1467-839X.2005.00172.x
https://psycnet.apa.org/doi/10.1016/j.jvb.2004.06.001
http://dx.doi.org/10.1111/j.1467-6486.2005.00556.x
http://dx.doi.org/10.3200/MONO.131.3.189-218
http://dx.doi.org/10.3200/MONO.131.3.189-218
http://dx.doi.org/10.1026/0932-4089.49.1.27
http://dx.doi.org/10.1348/096317905X25779
http://dx.doi.org/10.1111/j.1467-839X.2004.00150.x
http://dx.doi.org/10.1024/0044-3514.35.2.93


 20 

190. Van Dick, R. (2004). My job is my castle: Identification in organizational contexts. 

International Review of Industrial and Organizational Psychology, 19, 171-203. 

http://dx.doi.org/10.1002/0470013311.ch6  

191. Van Dick, R., Christ, O., Stellmacher, J., Wagner, U., Ahlswede, O., Grubba, C., 

Hauptmeier, M., Höhfeld, C., Moltzen, K., & Tissington, P.A. (2004). Should I stay or should I 

go? Explaining turnover intentions with organizational identification and job satisfaction. 

British Journal of Management, 15, 351-360. http://dx.doi.org/10.1111/j.1467-

8551.2004.00424.x   

192. Van Dick, R., Wagner, U., & Lemmer, G. (2004). The winds of change. Multiple 

identifications in the case of organizational mergers. European Journal of Work and 

Organizational Psychology, 13, 121-138. http://dx.doi.org/10.1080/13594320444000038  

193. Van Dick, R., Wagner, U., Pettigrew, T.F., Christ, O., Wolf, C., Petzel, T., Smith Castro, V., 

& Jackson, J.S. (2004). Role of perceived importance in intergroup contact. Journal of 

Personality and Social Psychology, 87, 211–227. http://dx.doi.org/10.1037/0022-3514.87.2.211 

194. Van Dick, R., Wagner, U., Stellmacher, J., & Christ, O. (2004). The utility of a broader 

conceptualization of organizational identification: Which aspects really matter? Journal of 

Occupational and Organizational Psychology, 77(2), 171-191. 

http://dx.doi.org/10.1348/096317904774202135 

195. Christ, O., Van Dick, R., Wagner, U., & Stellmacher, J. (2003). When teachers go the extra-

mile: Foci of organizational identification as determinants of different forms of organizational 

citizenship behavior among schoolteachers. British Journal of Educational Psychology, 73, 329-

341. http://dx.doi.org/10.1348/000709903322275867  

196. Van Dick, R. Govaris, H., Wagner, U., & Kodakos, T. (2003). Der Umgang von 

Lehrerinnen und Lehrern mit interkulturellen Problemsituationen: Eine Untersuchung an 

griechischen und deutschen Lehrkräften. [The impact of cultural background and individual 

orientations on school teachers treatment of intercultural problems: An exploration among 

teachers in Greece and Germany] Psychologie in Erziehung und Unterricht, 50, 342-352. 

197. Wagner, U., Van Dick, R., Pettigrew, T.F., & Christ, O. (2003). Ethnic prejudice in East- 

and West-Germany: The explanatory power of intergroup contact. Group Processes and 

Intergroup Relations, 6, 23-37. http://dx.doi.org/10.1177/1368430203006001010 

198. Meyer, I. & Van Dick, R. (2002). Arbeitszeit und Zeitmanagement im Lehrerberuf: Eine 

empirische Analyse und Konzeption einer Trainingseinheit zur Optimierung von 

Zeitmanagement. [Working time and time management in the teaching profession: an empirical 

analysis and design of a time management training] Psychologie in Erziehung und Unterricht, 

49, 264-273. 

199. Moltzen, K. & Van Dick, R. (2002). Arbeitsrelevante Einstellungen bei Call Center 

Agenten: Ein Vergleich unterschiedlicher Call Center Typen. [Work-related attitudes among 

call center agents: a comparison of different types of call centers] Zeitschrift für 

Personalpsychologie, 1, 161-170.  

200. Stierle, C., Van Dick, R., & Wagner, U. (2002). Success or failure? Personality, family, and 

intercultural orientation as determinants of expatriate managers' success. Zeitschrift für 

Sozialpsychologie, 33, 209-218.  

201. Van Dick, R., & Wagner, U. (2002). Social identification among school teachers: 

Dimensions, foci, and correlates. European Journal of Work and Organizational Psychology, 

11, 129-149. http://dx.doi.org/10.1080/13594320143000889  

202. Wagner, U., Christ, O. & Van Dick, R. (2002). Die empirische Evaluation von 

Präventionsprogrammen gegen Fremdenfeindlichkeit. [The empirical evaluation of primary 

prevention programs of hostility against foreigners] Journal für Konflikt- und Gewaltforschung, 

4, 101-117. Reprinted in: Polizei & Wissenschaft, 2002, 33-42.  

203. Gautam, T., Van Dick, R., & Wagner, U. (2001). Organizational commitment in Nepalese 

settings. Asian Journal of Social Psychology, 4, 239-248. 

http://dx.doi.org/10.1002/0470013311.ch6
http://dx.doi.org/10.1111/j.1467-8551.2004.00424.x
http://dx.doi.org/10.1111/j.1467-8551.2004.00424.x
http://dx.doi.org/10.1080/13594320444000038
http://dx.doi.org/10.1037/0022-3514.87.2.211
http://dx.doi.org/10.1348/096317904774202135
http://dx.doi.org/10.1348/000709903322275867
http://dx.doi.org/10.1177/1368430203006001010
http://dx.doi.org/10.1080/13594320143000889


 21 

204. Van Dick, R. (2001). Identification in organizational contexts: Linking theory and research 

from social and organizational psychology. International Journal of Management Reviews, 3, 

265-283. http://dx.doi.org/10.1111/1468-2370.00068  

205. Van Dick, R., Schnitger, C., Schwartzmann-Buchelt, C. & Wagner, U. (2001). Der Job 

Diagnostic Survey im Bildungsbereich: Eine Überprüfung der Gültigkeit des Job Characteristics 

Model bei Lehrerinnen und Lehrern, Hochschulangehörigen und Erzieherinnen mit 

berufsspezifischen Weiterentwicklungen des JDS. [The job diagnostic survey for educational 

sector occupations] Zeitschrift für Arbeits- und Organisationspsychologie, 45, 74-92. 

206. Van Dick, R. & Wagner, U. (2001). Der AVEM im Lehrerberuf: Eine Validierungsstudie. 

[The AVEM in teaching: a validity study] Zeitschrift für Differentielle und Diagnostische 

Psychologie, 22, 267-278. 

207. Van Dick, R., & Wagner, U. (2001). Stress and strain in teaching: A structural equation 

approach. British Journal of Educational Psychology, 71, 243-259. 

http://dx.doi.org/10.1348/000709901158505  

208. Wagner, U. & Van Dick, R. (2001). Fremdenfeindlichkeit „in der Mitte der Gesellschaft“: 

Phänomenbeschreibung, Ursachen, Gegenmaßnahmen. [Prejudice in the „middle of society“: 

description, causes, countermeasures] Zeitschrift für Politische Psychologie, 9, 41-54. 

209. Wagner, U., Van Dick, R. & Zick, A. (2001). Sozialpsychologische Analysen und 

Erklärungen von Fremdenfeindlichkeit in Deutschland. [Social psychological analyses and 

explanations of prejudice in Germany] Zeitschrift für Sozialpsychologie, 32, 59-79. 

210. Zick, A., Wagner, U., Van Dick, R., & Petzel, T. (2001). Acculturation and prejudice in 

Germany: Majority and minority perspectives Journal of Social Issues, 57, 541-557.  

211. Schnitger, C. & Van Dick, R. (2000). Die Arbeit von Wissenschaftlern: Subjektive 

Wahrnehmung von Stress und Zufriedenheit. [The work situation of scientists: subjective 

perceptions of stress and satisfaction] Report Psychologie, 25, 660-667. 

212. Wagner, U., Van Dick, R., Petzel, T., Auernheimer, G. & Sommer, G. (2000). Ethnische 

Einstellungen von Lehrerinnen und Lehrern und ihr Umgang mit interkulturellen 

Problemsituationen. [Ethnic attitudes of teachers and their dealing with intercultural problems] 

Psychologie in Erziehung und Unterricht, 47, 46-65.  

213. Wagner, U. & Van Dick, R. (2000). Der Umgang mit Aggression und Gewalt bei Kindern 

und Jugendlichen. Einige psychologische Anmerkungen. [The treatment of aggression and 

violence of children and youth: some psychological notes] Aus Politik und Zeitgeschichte, B19-

20, 34-38. Wiederabgedruckt in [Reprinted in:]: dvb forum, 1/2003, 41-45. 

214. Van Dick, R., Wagner, U. & Petzel, T. (1999). Arbeitsbelastung und gesundheitliche 

Beschwerden von Lehrerinnen und Lehrern: Einflüsse von Kontrollüberzeugungen, Mobbing, 

und sozialer Unterstützung. [Job strain and physical symptoms among teachers: influences of 

social support, mobbing, and control beliefs] Psychologie in Erziehung und Unterricht, 46, 269-

280. 

215. Van Dick, R., Wagner, U., Petzel, T., Lenke, S. & Sommer, G. (1999). Arbeitsbelastung und 

Soziale Unterstützung: Erste Ergebnisse einer Untersuchung von Lehrerinnen und Lehrern. [Job 

strain and social support: first results of a study among schoolteachers] Psychologie in 

Erziehung und Unterricht, 46, 55-64. 

216. Auernheimer, G., Van Dick, R., Petzel, T., Sommer, G. & Wagner, U. (1998). Wie gehen 

Lehrer/innen mit kulturellen Differenzen um? Ergebnisse einer Lehrerbefragung. [How do 

teachers deal with cultural differences?] Zeitschrift für Erziehungswissenschaft, 1, 597-613. 

217. Petzel, T., Wagner, U., Van Dick, R., & Stellmacher, J. (1997). Der Einfluß 

autoritaristischer Einstellungen von Lehrerinnen und Lehrern auf ihr Verhalten in konflikthaften 

interkulturellen Situationen in der Schule. [The impact of authoritarianism of schoolteachers on 

their dealing with problematic intercultural situations] Gruppendynamik, 28, 291-303. 

218. Petzel, T., Wagner, U., Nicolai, K. & Van Dick, R. (1997). Ein kurzes Instrument zur 

Messung der Autoritarismus-Neigung. [A short scale to measure authoritarianism] 

Gruppendynamik, 28, 251-258. 

http://dx.doi.org/10.1111/1468-2370.00068
http://dx.doi.org/10.1348/000709901158505


 22 

219. Van Dick, R., Wagner, U., Adams, C. & Petzel, T. (1997). Einstellungen zur Akkulturation: 

Erste Evaluation eines Fragebogens an sechs deutschen Stichproben. [Attitudes towards 

acculturation: first scale evaluation in six German samples] Gruppendynamik, 28, 83-92. 

 

Editorial material/Position papers 

 

220. Hernandez Bark, A.S., Junker, N.M., Kark, R., Morgenroth, T., Peus, C., & van Dick, R. 

(2022). Revisioning, Rethinking, Restructuring Gender at Work. Editorial to Part I: Quo Vadis 

Gender Stereotypes? Journal of Applied Social Psychology, 52(8), 563–567. 

https://doi.org/10.1111/jasp.12900 

221. Junker, N.M., Hernandez Bark, A.S., Kark, R., Morgenroth, T., Peus, C., & van Dick, R. 

(2022). Revisioning, Rethinking, Restructuring Gender at Work. Editorial to Part II: 

Contributors to Gender-Role Stereotyping. Journal of Applied Social Psychology, 52(8), 704-

709. http://doi.org/10.1111/jasp.12899  

222. Tuschen-Caffier, B., Engel, J., Koch, S., Kollei, T., Bröder, A., Greve, W., Koch, I., Krahe, 

B., Kunde, W., Möller, J., Rief, W., Schmitt, M., Strauß, B., van Dick., R., & Wolf, O.T. 

(2020). Bericht des Fachkollegiums Psychologie in der Deutschen Foschungsgemeinschaft 

(DFG). Psychologische Rundschau, 71, 303-309. 

223. Van Dick R. (2017). Gute Eltern sind die besseren Mitarbeiter! Und vielleicht auch die 

besseren Führungskräfte? Vorwort zu J. Lask & R. Kriechbaum: Gute Eltern sind die besseren 

Mitarbeiter (S. VII-IX):  Heidelberg: Springer. 

224. Tuschen-Caffier, B., Koch, S., van Dick, R., Hannover, B., Koch, I., Krahe, B., Kunde, W., 

Möller, J., Rief, W., Röder, B., Schmitt, M., Strauß, B., & Wolf, O.T. (2017). Kommentare des 

Fachkollegiums Psychologie und der Geschäftsstelle der DFG zu den Empfehlungen des DGPs-

Vorstands zum Umgang mit Forschungsdaten. Psychologische Rundschau, 68, 36-37. 

225. Van Dick R. (2016). Vorwort zu: N. Wintermantel: Schnecken sind nicht langsam, sie 

schätzen nur das Leben. Hamburg: tredition. 

226. Van Dick, R. (2015). Registered reports, advanced articles online, and the way ahead. 

Editorial. Journal of Personnel Psychology, 14, 1-3. 

227. Steinbrecher, M., Beierlein, C., Preiser, S., & van Dick, R. (2014). Editorial. Politische 

Psychologie/Journal of Political Psychology, 3, 3-4. 

228. Price, D., & van Dick, R. (2012). Identity and Change: Recent developments and future 

directions. Journal of Change Management, 12, 7-11. 

229. Van Dick, R. (2011). New developments at the JPP. Editorial. Journal of Personnel 

Psychology, 10, 145. 

230. De Cremer, D., van Dick, R., Tenbrunsel, A.E., Pillutla, M., & Murnighan, J.K. (2011). 

Understanding ethical behavior and decision making in management: A behavioral ethics 

approach. British Journal of Management, 22, S1-4, 

231. Van Dick, R. (2010). Growing Internationalization. Editorial. Journal of Personnel 

Psychology, 9, 1-2. 

232. Van Dick, R. (2009). Editorial. British Journal of Management, 20, 412-413. 

233. Van Dick, R. (2009). In Memoriam: Michael Riketta. European Bulletin of Social 

Psychology, 21, 73-74. 

234. Van Dick, R. (2008). Foreword (pp. VII-VIII) to Ettinger, E. Highly effective behavior of 

financial consultants. Wiesbaden: Gabler. 

235. Van Dick, R. (2008). Editorial. British Journal of Management, 19, 1-3. 

236. Van Dick, R. (2007). Editorial. British Journal of Management, 18, 1-4. 

237. Van Dick, R., Becker, T.E., & Meyer, J.P. (2006). Commitment and Identification: Forms, 

foci, and future. Introduction and overview. Journal of Organizational Behavior, 27, 545-548.  

238. Van Dick, R. & Riketta, M. (Eds.), (2006). Editorial: Bindung von Mitarbeitern in 

Organisationen. [employee organizational attachment] Zeitschrift für Personalpsychologie, 5, 

83-84.  

https://doi.org/10.1111/jasp.12900
http://doi.org/10.1111/jasp.12899


 23 

239. Wagner, U. & Van Dick, R. (2001). Einleitung: Fremdenfeindlichkeit in Deutschland. 

[Prejudice in Germany] Zeitschrift für Politische Psychologie, 9, 3-6.  

 

Contributions to textbooks/ teaching materials  

 

240. Stegmann, S., Hernandez Bark, A.S., & Van Dick, R. (2021). Einführung in das 

Gesundheitsmanagement. Interaktives Onlinemodul. Hochschule Fresenius Onlineplus. 

https://rise.articulate.com/share/s1hQlxBS0ojWLp93pVv30o-f-7HdURIY#/ 

241. Van Dick, R. & Monzani, L. (2017). Does it matter whether I am a happy and committed 

worker? The role of identification, commitment and satisfaction for employee behavior.  N. 

Chmiel, M. Sverke & F. Fraccaroli (Eds.) An introduction to work and organizational 

psychology (3rd ed.; pp. 410-429). Oxford: Wiley. 

242. Funkkolleg Wirtschaft 2015/2016. Sendung 07: Gibt es das Unternehmer-Gen? 

http://funkkolleg-wirtschaft.de/themen/07-gibt-es-das-unternehmer-gen/  

243. Stegmann, S., Hernandez Bark, A.S., & Van Dick, R. (2016). Arbeit: Sinnstifter oder 

Stressor? Einführung in die Arbeitspsychologie [Introduction to work psychology]. Studymag 

onlineplus. Idstein: Hochschule Fresenius.  

244. Hernandez Bark, A.S., Van Dick, R., & Stegmann, S., (2016). Menschen, Teams und 

Organisationen. Einführung in die Organisationspsychologie [Introduction to organizational 

psychology]. Studymag onlineplus. Idstein: Hochschule Fresenius. 

245. Ullrich, J., Van Dick, R., & Stegmann, S. (2011). Intergruppenbeziehungen [Intergroup 

relations]. In D. Frey & H.W. Bierhoff (Eds.), Bachelorstudium Psychologie 

(Sozialpsychologie: Interaktion und Gruppe, S. 265-284). Göttingen: Hogrefe. 

 

 

Contributions to handbooks, textbooks, and encyclopediae 

 

246. van Dick, R., & Frenzel, S.B. (in press). Organizational Identification and Employee Health. 

In C. Cooper & P. Brough (eds.), Elgar Encyclopedia of Occupational Health Psychology. 

Edward Elgar.  

247. van Dick, R., Cordes, B.L., Kerschreiter, R., Steffens, N.K. (2023). Erfolgreich führen durch 

das Schaffen einer gemeinsamen Identität in Teams und Organisationen. In: Felfe, J., van Dick, 

R. (eds) Handbuch Mitarbeiterführung. Springer Reference Psychologie . Springer, Berlin, 

Heidelberg. https://doi.org/10.1007/978-3-642-55213-7_47-1 

248. Marx-Fleck, S., Junker, N.M., & Van Dick, R. (2023). Durch Führung eine 

Absicherungskultur verhindern und bessere Entscheidungen fördern. In J. Felfe & R. van Dick 

(Hrsg.), Handbuch Mitarbeiterführung: Wirtschaftspsychologisches Praxiswissen für Fach- und 

Führungskräfte (2. überarb und ergänzte Auflage). Berlin, Heidelberg: Springer. 

https://doi.org/10.1007/978-3-642-55213-7_56-1 

249. Bracht, E.M., Nieberle, K.W., & Van Dick, R. (2023). Selbstführung. In J. Felfe & R. van 

Dick (Hrsg.), Handbuch Mitarbeiterführung: Wirtschaftspsychologisches Praxiswissen für 

Fach- und Führungskräfte (2. überarb und ergänzte Auflage). Berlin, Heidelberg: Springer. 

https://doi.org/10.1007/978-3-642-55213-7_55-1 

250. Van Dick, R., Steffens, N.K., & Fink, L. (2023). Charisma nach dem Ableben und das 

Verschmelzen von Führungsperson und Gruppe. In J. Felfe & R. van Dick (Hrsg.), Handbuch 

Mitarbeiterführung: Wirtschaftspsychologisches Praxiswissen für Fach- und Führungskräfte (2. 

überarb und ergänzte Auflage). Springer. https://doi.org/10.1007/978-3-642-55213-7_46-1 

251. Grünenwald, I., Kaluza, A.J., Junker, N.M., & Van Dick, R. (2023). Stress Mindsets von 

Führungskräften. In J. Felfe & R. van Dick (Hrsg.), Handbuch Mitarbeiterführung: 

Wirtschaftspsychologisches Praxiswissen für Fach- und Führungskräfte (2. überarb und 

ergänzte Auflage). Berlin, Heidelberg: Springer. https://doi.org/10.1007/978-3-642-55213-

7_48-1 



 24 

252. Van Dick, R. & Schuh, S.C. (2023). Führung von Gruppenprozessen: Identität und 

Identifikation bei den Mitarbeitern stiften. In J. Felfe & R. van Dick (Hrsg.), Handbuch 

Mitarbeiterführung: Wirtschaftspsychologisches Praxiswissen für Fach- und Führungskräfte (2. 

überarb und ergänzte Auflage). Berlin, Heidelberg: Springer. https://doi.org/10.1007/978-3-

642-55213-7_8-2 

253. Van Dick, R., Fink, L., & Cordes, B.L. (2021). Identity Leadership als universelles Tool für 

effektive Führung. In: Genkova, P. (Hrsg.), Handbuch Globale Kompetenz. Wiesbaden: 

Springer. https://doi.org/10.1007/978-3-658-30684-7_83-1 

254. Kaluza A.J., Junker N.M., van Dick R. (2022) „Replace „I“ with „we“ and „illness“ 

becomes „wellness“ – Wie gemeinsame soziale Identität das Wohlbefinden steigern kann“. In: 

Michel A., Hoppe A. (Hrsg.), Handbuch Gesundheitsförderung bei der Arbeit (S. 181-193). 

Springer. https://doi.org/10.1007/978-3-658-28654-5_12-1 

255. Van Dick, R, Bracht, E. M., & Hernandez Bark, A. S. (2021). Organisationale Identifikation 

und Kommunikation. In S. Einwiller, S. Sackmann & A. Zerfaß (Hrsg.), Handbuch 

Mitarbeiterkommunikation (S. 83-96). Wiesbaden: Springer Gabler. 

https://doi.org/10.1007/978-3-658-23390-7_6-1 

256. Schuh S.C., van Dick R., Wegge J., Haslam S.A. (2021). Soziale Identität und Stress. In: 

Ringeisen T., Genkova P., Leong F. (Hrsg.), Handbuch Stress und Kultur (2. Auflage, S. 139-

154). Wiesbaden: Springer. https://doi.org/10.1007/978-3-658-27825-0_8-1 

257. Fink, L., Van Dick, R., Steffens, N.K., Peters, K., & Haslam, S.A. (2021). Death becomes 

us! Rethinking leadership charisma as a social inference. In J.P. Zúquete (ed.), The Routledge 

Handbook of Charisma (pp. 468-479). Routledge. 

258. Van Dick, R. (2020). Erweitertes Modell der organisationalen Identifikation (S. 1281). 

Diversität (S. 434), Diversitätsüberzeugungen (S. 434),  Identitätsbasiertes Stressmodell (S. 

1724), Job Diagnostic Survey (S. 896), Job Characteristics Theory  (S. 895), Work Diagnostic 

Questionnaire (S. 1937), Organisationale Identifikation (S. 1280), Organisationale Identifikation 

(Messung, S. 1280), Identitätstransfer (S. 805), soziale Diskriminierung (S. 430), 

Kontakthypothese (S. 987), relative Deprivation (S. 402). In: Wirtz, M.A. (Hrsg.), Dorsch: 

Psychologisches Wörterbuch (19. erw. Auflage). Bern: Huber. 

259. Van Dick, R., Wegge, J., & Stegmann, S. (2018). Analyse und Intervention bei der 

Gruppen- und Teamarbeit [Analysis and intervention in group and teamwork]. In S. Greif & K.-

C. Hamborg (Eds.), Enzyklopädie der Psychologie (Psychologische Interventionsmethoden - 

Methoden der Arbeits-, Organisations- und – Wirtschaftspsychologie, S. 275-328). Göttingen: 

Hogrefe. 

260. Van Dick, R. & Boer, D. (2017). Intergruppenbeziehungen [Intergroup relations]. In D. Frey 

& H.W. Bierhoff (Eds.), Enzyklopädie der Psychologie (Sozialpsychologie 3, S. 693-717). 

Göttingen: Hogrefe.  

261. Kerschreiter, R. & Van Dick, R. (2017). Führung in Gruppen: Der soziale Identitätsansatz 

der Führung [The social identity approach to leadership]. In D. Frey & H.W. Bierhoff (Eds.), 

Enzyklopädie der Psychologie (Sozialpsychologie 3, S. 718-743). Göttingen: Hogrefe. 

262. Van Dick, R. & Stegmann, S. (2016).  Diversity, Social Identity und 

Diversitätsüberzeugungen. P. Genkova & T. Ringeisen (Hrsg.), Handbuch Diversity Kompetenz 

(S. 3-15). Heidelberg: Springer. Published online in 2015. http://dx.doi.org/10.1007/978-3-658-

08003-7_6-1 

263. Van Dick, R. (2016). Organizational identification. In J. Meyer (Ed.) Handbook of 

Employee Commitment (pp. 106-118). Cheltenham: Edward Elgar. 

264. Van Dick, R. & Schuh, S.C. (2016). Führung von Gruppenprozessen: Identität und 

Identifikation bei den Mitarbeitern stiften. In J. Felfe & R. van Dick (Hrsg.), Handbuch 

Mitarbeiterführung: Wirtschaftspsychologisches Praxiswissen für Fach- und Führungskräfte. 

(S. 41-52). Berlin, Heidelberg: Springer.  

https://doi.org/10.1007/978-3-658-30684-7_83-1
https://doi.org/10.1007/978-3-658-28654-5_12-1
https://doi.org/10.1007/978-3-658-23390-7_6-1
http://dx.doi.org/10.1007/978-3-658-08003-7_6-1
http://dx.doi.org/10.1007/978-3-658-08003-7_6-1


 25 

265. Egold, N. & Van Dick, R. (2015). Career and organizational identification: Expanding the 

extended model of identification. In A. De Vos & B. Van der Heiden (Eds.),  Handbook of 

research on sustainable careers (p. 99-115). Cheltenham: Edward Elgar. 

266. Van Dick, R., & Haslam, S.A. (2013). Organizational identification. In E.H. Kessler (Ed.), 

Encyclopedia of Management Theory (Vol. 2, pp. 556-559). Thousand Oaks: Sage. 

267. Schuh, S.C., van Dick, R., Wegge, J., & Haslam, S. A. (2013). Soziale Identität und 

Stresserleben. In: P. Genkova, T. Ringeisen, & F. Leong (eds.) Handbuch Stress und Kultur: 

Interkulturelle und kulturvergleichende Perspektiven (pp. 113-125). Wiesbaden: Springer VS 

Verlag. 

268. Giessner, S.R., Ullrich, J., & Van Dick, R. (2012). A social identity analysis of mergers & 

acquisitions. In D. Faulkner, S. Teerikangas, & R. Joseph (Eds.), Handbook of Mergers & 

Acquisitions (pp. 474-494). Oxford: Oxford University Press. 

269. Sluss, D., Van Dick, R., & Thompson, B. (2011). Role theory in organizations: A relational 

perspective. In S. Zedeck (Ed.), Handbook of I/O-Psychology (Vol. 1, pp. 505-534). 

Washington, DC: American Psychological Association. 

270. Furtmueller, E., Wilderom, C., & Van Dick, R. (2009). Innovating e-Recruiting Services 

with the Lead User Method. In T.V. Bondarouk, H.J.M. Ruel, E. Oiry, & K. Guideroni-Jourdan 

(eds.), Handbook of Research on E-Transformation and Human Resources Management 

Technologies (pp. 252-274). London: IGI Global Publishers. 

271. Van Dick, R., & Dawson, J.F. (2008). Quantitative models and methods. In: S. Clegg & J. 

R. Bailey (Eds.), International Encyclopedia of Organization Studies (pp. 1344-1348). 

Thousand Oaks: Sage. 

272. Van Dick, R. (2007). Identifikation und Commitment. [Identification and commitment] In: 

H. Schuler & K.H. Sonntag (Eds.), Handbuch der Psychologie. Band A&O Psychologie (S. 

287-293). Göttingen: Hogrefe. 

273. Van Dick, R. (2006). Soziale Diskriminierung. [Social discrimination] In: H.W. Bierhoff & 

D. Frey (Eds.), Handbuch der Psychologie. Band Sozialpsychologie und 

Kommunikationspsychologie (pp. 725-734). Göttingen: Hogrefe. 

 

Book chapters 

 

274. Liang, S., Van Dick, R., Ullrich, J., & Lupina-Wegener, A. (in press). Social identity 

processes in Sino-Western mergers and acquisitions. In: S. Oreg, A. Michel, & R. T. By (eds.), 

the psychology of organizational change (2nd edition). Cambridge University Press. 

275. Lupina-Wegener, A., Liang, S., & Van Dick, R. (in press). Identification change in Chinese 

acquisitions in Europe: The Social Identity Approach. In: S. Oreg, A. Michel, & R. T. By (eds.), 

the psychology of organizational change (2nd edition). Cambridge University Press. 

276. Van Dick, R., & Thaller, N. (2021). Wie lässt sich Potenzial messen? In: Cantner, U., Van 

Dick, R., Escher, J., Krausch, G., & Schiewer, H.-J. (Hrsg.), Die Tenure Track Professur – 

Impulsgeberin für das deutsche Wissenschaftssystem (S. 193-196). Universität Jena. ISBN: 978-

3-00-069217-8 

277. Van Dick, R., Schubert-Zsilavecz, M., Liermann Traniello, C., Sama, A.E., & Wintermeyer, 

A. (2021). Goethe Vigoni-Discorsi. Europäische Perspektiven auf eine Welt mit Corona. In R. 

Van Dick, D. Hückmann, C. Liermann Traniello, A. Sama, W. Schopf, & M. Schubert-

Zsilavecz (Hrsg.). Goethe-Vigoni Discorsi. Riflessioni italo-tedesche al tempo del Coronavirus. 

Ein deutsch-italienisches Tagebuch der COVID-Krise (S. 49-54). Villa Vigoni Editore/Verlag. 

278. Schubert-Zsilavecz, M. & Van Dick, R. (2021). Die Goethe Vigoni-Discorsi als 

europäisches Projekt. In R. Van Dick, D. Hückmann, C. Liermann Traniello, A. Sama, W. 

Schopf, & M. Schubert-Zsilavecz (Hrsg.). Goethe-Vigoni Discorsi. Riflessioni italo-tedesche al 

tempo del Coronavirus. Ein deutsch-italienisches Tagebuch der COVID-Krise (S. 24-25). Villa 

Vigoni Editore/Verlag. 



 26 

279. Schubert-Zsilavecz, M. & Van Dick, R. (2021). Von Lehre, Einsamkeit und Solidarität. In 

R. Van Dick, D. Hückmann, C. Liermann Traniello, A. Sama, W. Schopf, & M. Schubert-

Zsilavecz (Hrsg.). Goethe-Vigoni Discorsi. Riflessioni italo-tedesche al tempo del Coronavirus. 

Ein deutsch-italienisches Tagebuch der COVID-Krise (S. 174-179). Villa Vigoni 

Editore/Verlag. 

280. Gronenborn, D., Strien, H.-C., Wirtz, K., Zielhofer, C., Turchin, P., & van Dick, R. (2020). 

Inherent collapse? Social dynamics and external forcing in early Neolithic and modern SW 

Germany. In: F. Riede & P. Sheets (eds.), Going Forward by looking back: Archaeological 
perspectives on socio-ecological crisis, response, and collapse (Catastrophes in context, vol. 3, 
pp. 333-366). Berghahn.  

281. Van Dick, R. (2018). Artificial intelligence in the workplace. In B. Wolff (ed.), Wither 

artificial intelligence? Debating the policy challenges of the upcoming transformation (pp. 9-

13). Science Policy Paper No. 3. Frankfurt: Mercator Science-Policy Fellowship Programme. 

282. Gronenborn, D., Strien, H.-C., Van Dick, R., & Turchin, P. (2018). Social diversity, social 

identity, and the emergence of surplus in the western central European Neolithic. In H. Meller, 

D. Gronenborn, & R. Risch (Hrsg.). Surplus without the state. Political forms in prehistory (pp. 

201-220). Halle: Landesamt für Denkmalpflege und Archäologie Sachsen-Anhalt. 

283. Lupina-Wegener, A., & Van Dick, R. (2017). Multiple shared identities in cross-border 

M&As. In Tarba, S.Y., C. Cooper, R.M. Sarala & M.F. Ahammad (Eds.), Mergers and 

Acquisitions in Practice (pp. 182-198). London: Routledge. 

284. Hernandez Bark, A., Van Quaquebeke, N., & Van Dick, R. (2017). Wird Führung 

weiblicher? Warum Krisen nach anderer Führung verlangen. In C. von Au (Hrsg.), Struktur und 

Kultur einer Leadership-Organisation (S.89-104). Heidelberg: Springer. 

285. Van Dick, R. (2016). Attribution, Einstellungen, Persuasion und Gruppenprozesse: Beiträge 

der Sozialpsychologie. In Kh. Sonntag (Hrsg.), Personalentwicklung in Organisationen (4. 

Aufl., S. 173-202). Göttingen: Hogrefe. 

286. Van Dick, R. (2016). Publishing in management journals as a social psychologist. In T. 

Clark, M. Wright and D. Ketchen (Eds.), How to get published in the best management journals 

(pp. 237-244). Cheltenham: Edward Elgar. 

287. Hernandez Bark, A., & Van Dick, R. (2015). Frauen und Führung: Erkenntnisse der Sozial- 

und Organisationspsychologie. In U. Wischermann & A. Kirschenbauer (Hrsg.), 

Geschlechterarrangements in Bewegung (S. 211-229). Bielefeld: transcript. 

288. Schuh, S.C., & Van Dick, R. (2015). Das Transfermodell der sozialen Identität. In J. Felfe 

(Hrsg.), Aktuelle Entwicklungen in der Führungsforschung (S. 129-142). Göttingen: Hogrefe. 

289. Hernandez Bark, A., Van Quequebeke, N., & Van Dick, R. (2014). Frauen und Führung: 

Aktuelle Erkenntnisse der Wissenschaft. In J. Sauer & A. Cisik (Hrsg.), In Deutschland führen 

die Falschen (S. 55-74). Berlin: Bundesverband der Personalmanager.  

290. Van Dick, R. & Stegmann, S. (2013). Belastung, Beanspruchung und Stress im Lehrerberuf 

– Theorien und Modelle. [Theories and models of strain and stress in teaching] In M. Rothland 

(Ed.), Belastung und Beanspruchung im Lehrerberuf (2. überarbeitete Auflage, S. 43-59). 

Wiesbaden: Springer VS. 

291. Drzensky, F., & van Dick, R. (2013). Organizational identification and organizational 

change. S. Oreg, A. Michel, & R. Todnem By (Eds.), The psychology of organizational change 

(pp. 275-297). Cambridge: Cambridge University Press. 

292. Van Dick, R., & Ullrich, J. (2013). Identifikation und Commitment. In W. Sarges (Hrsg.), 

Management-Diagnostik (4. Aufl.; pp. 349-354). Göttingen: Hogrefe.  

293. Stegmann, S., & Van Dick, R. (in prep.). Diversity beliefs: A research close up. In C. 

Wankel (Ed.), Management through collaboration. New York, London: Routledge. 

294. Van Dick, R. & Schuh, S. (2012). Gemeinsam schaffen WIR das: Ein identitätsbasierter 

Zugang zu Stress und Stressprävention. In K. Kaudelka & G. Kilger (Hg.), Das Glück bei der 

Arbeit (S. 122-133). Bielefeld: Transcript Verlag. 



 27 

295. Furtmueller, E., Wilderom, C., & Van Dick, R. (2012). Sustainable e-recruiting portals: how 

to motivate applicants to stay connected throughout their careers? In: A. Mesquita (Ed.), Human 

interaction with technology for working, communicating and learning: Advancements (pp. 66-

86). Hershey, PA: IGI Global. (Reprint of Furtmueller et al., 2010, IJTHI) 

296. Van Dick, R. & Haslam, S.A. (2012). Stress and well-being in the workplace: Support for 

key propositions from the social identity approach. In: J. Jetten, C. Haslam, & S.A. Haslam 

(eds.), The social cure: Identity, health, and well-being (pp. 175-194). Hove and New York: 

Psychology Press. 

297. Van Dick, R. (2011). Publishing management research. In C. Cassell & B. Lee (eds.), 

Challenges and controversies in management research (pp. 138-151). London: Routledge. 

298. De Cremer, D., Van Dick, R., & Murnighan, J.K. (2011). On social beings and 

organizational animals: A social psychological approach to organizations. In D. De Cremer, R. 

Van Dick, & K. Murnighan, (eds.), Social psychology and organizations (pp. 3-13). New York: 

Taylor & Francis. 

299. Haslam, S.A. & Van Dick, R. (2011). A social identity analysis of organizational well-

being. In D. De Cremer, R. Van Dick, & K. Murnighan, (eds.), Social psychology and 

organizations (pp. 325-352). New York: Taylor & Francis. 

300. Furtmueller, E., van Dick, R. & Wilderom, C. (2010). Balancing customer, professional and 

organizational interests: Foci of commitment of employed vs. self-employed finance 

professionals. In V. Vaiman (ed.), Talent management of knowledge employees: Embracing the 

non-traditional workforce (pp. 163-179). Basingstoke, UK: Palgrave Macmillan. 

301. Van Dick, R. (2009). Racism and prejudice in Germany and Europe – some research 

insights and an agenda for evaluating intervention and prevention projects. In M.A. Niggli, 

(Ed.), Right-wing extremism in Switzerland – national and international perspectives (pp. 265-

276). Nomos. 

302. Riketta, M., & Van Dick, R. (2009). Commitment’s place in the literature. In H.J. Klein, 

T.E. Becker, & J.P. Meyer (Eds.), Commitment in organizations: Accumulated wisdom and new 

directions (pp. 69-95). (SIOP Organizational Frontiers Series) New York: Routledge. 

303. Van Dick, R., Grojean, M.W., Christ, O. & Wieseke, J. (2008). Gute Soldaten und andere 

Bürger: Untersuchungen in verschiedenen Ländern, Kulturen und Organisationen zum 

Zusammenhang von Sozialer Identifikation und Extra-Rollenverhalten. [Good soldiers and other 

citizens: A multi country, cultures, and organizations research on social identification and 

organizational citizenship behavior] In E. Rohmann, M. Herner, & D. Fetchenhauer (Eds.), 

Positive Sozialpsychologie (pp. 185-204). Lengerich: Pabst. 

304. Wolf, C. & Van Dick, R. (2008). Wenn anders nicht schlechter bedeutet - Wertschätzung 

von Vielfalt fördert Gleichwertigkeit der Gruppen (pp. 137-153). [When different does not 

mean worse – valuing diversity as a key to group equality] In W. Heitmeyer (Hrsg.), Deutsche 

Zustände. [German affairs] Frankfurt: suhrkamp.  

305. Wagner, U., Christ, O., Wolf, C., Van Dick, R., Stellmacher, J., Schlüter, E., & Zick, A. 

(2008). Social and political context effects on intergroup contact and intergroup attitudes. In U. 

Wagner, L. Tropp, G. Finchilescu, & C. Tredoux (Eds.), Improving intergroup relations: 

Building on the legacy of Thomas F. Pettigrew (pp. 195-209). Oxford: Blackwell. 

306. Van Dick, R. & Stegmann, S. (2007). Belastung, Beanspruchung und Stress im Lehrerberuf 

– Theorien und Modelle. [Theories and models of strain and stress in teaching] In M. Rothland 

(Ed.), Belastung und Beanspruchung im Lehrerberuf (pp. 34-51). Wiesbaden: VS Verlag. 

307. Larsson, P., Löwstedt, J., Karsten, S., & Van Dick, R. (2007). Back again: Experiences from 

the journey. In L. Löwstedt, P. Larsson, S. Karsten, & R. Van Dick (Eds.), From Intensified 

Work to Professional Development – A Journey through European school (pp. 175-186). 

Brussels: PIE Lang. 

308. Van Dick, R., Larsson, P., Karsten, S., & Löwstedt, J. (2007). Climbing the mountain. In L. 

Löwstedt, P. Larsson, S. Karsten, & R. Van Dick (Eds.), From Intensified Work to Professional 

Development – A Journey through European schools (pp. 13-21). Brussels: PIE Lang. 

https://www.erlbaum.com/shop/tek9.asp?pg=search&mode=regular&ftype=Series&searchword=%3cI%3eSIOP%20Organizational%20Frontiers%20Series%3c/I%3e


 28 

309. Jones, B., & Van Dick, R. (2007). ‘Thank god it’s Friday’: Mapping teacher’s daily life. In 

L. Löwstedt, P. Larsson, S. Karsten, & R. Van Dick (Eds.), From Intensified Work to 

Professional Development – A Journey through European schools (pp. 39-54). Brussels: PIE 

Lang. 

310. Van Dick, R., Stierle, C., Wagner, U., Tissington, P., Govaris, H., & Kodakos, A. (2007). 

School teacher’s well-being and job satisfaction: An analysis across countries and levels of 

explanation. In L. Löwstedt, P. Larsson, S. Karsten, & R. Van Dick (Eds.), From Intensified 

Work to Professional Development – A Journey through European schools (pp. 161-174). 

Brussels: PIE Lang. 

311. Wegge, J. & Van Dick, R. (2006). Arbeitszufriedenheit, Emotionen bei der Arbeit und 

berufliche Identifikation. [Job satisfaction, emotions at work and organizational identification] 

In: L. Fischer (Hrsg.), Arbeitszufriedenheit (pp. 11-36). [Job satisfaction] Göttingen: Verlag für 

Angewandte Psychologie. 

312. Christ, O., Van Dick, R. & Wagner, U. (2004). Belastung und Beanspruchung bei 

Lehrerinnen und Lehrern in der Ausbildung. [Stress and strain among teachers students] In A. 

Hillert & E. Schmitz (Hrsg.), Psychosomatische Erkrankungen bei Lehrerinnen und Lehrern (S. 

113-119). [psychosomatic illness among schoolteachers] Stuttgart: Schattauer. 

313. Van Dick, R., Wagner, U. & Christ, O. (2004). Belastung und Gesundheit im Lehrerberuf: 

Betrachtungsebenen und Forschungsergebnisse. [Stress and health in the teaching occupation: 

levels of analysis and empirical results] In A. Hillert & E. Schmitz (Hrsg.), Psychosomatische 

Erkrankungen bei Lehrerinnen und Lehrern (S. 39-50). [psychosomatic illness among 

schoolteachers] Stuttgart: Schattauer. 

314. Van Dick, R. & Wegge, J. (2004). Arbeitsgestaltung, Zielvereinbarung und berufliche 

Identifikation: Drei zentrale Ansatzpunkte zur Förderung von Arbeitsmotivation. [Work design, 

goal setting and identification: three central approaches to improve work motivation] In: J. 

Wegge & K.-H. Schmidt (Hrsg.), Förderung von Arbeitsmotivation und Gesundheit in 

Organisationen (S. 213-238). [Improving job motivation and well-being in organizations] 

Göttingen: Hogrefe. 

315. Wagner, U., Christ, O. & Van Dick, R. (2003). Belastungen und Befindlichkeiten von 

Lehrerinnen und Lehrern im Berufsverlauf. [Stress and well-being among male and female 

teachers] In A.E. Abele, E.-H. Hoff & H.-U. Hohner (Eds.), Frauen und Männer in 

akademischen Professionen. Berufsverläufe und Berufserfolg (S. 89-96). [Men and women in 

academic professions] Göttingen: Hogrefe. 

316. Wagner, U., Van Dick, R. & Christ, O. (2003). Interkulturalität in der Schule. [Intercultural 

processes in schools] In: A. Thomas, S. Kammhuber & S. Schroll-Machl (Hrsg.), Handbuch 

Interkulturelle Kommunikation und Kooperation. Grundlagen und Praxisfelder (S. 377-384). 

[Handbook of intercultural communication and cooperation: basics and practice] Göttingen: 

Vandenhoek & Ruprecht. 

317. Wagner, U., Van Dick, R. & Christ, O. (2003). Die empirische Evaluation von 

Präventionsprogrammen gegen Fremdenfeindlichkeit. [The empirical evaluation of primary 

prevention programs of hostility against foreigners] In: E. Witte (Hrsg.), Sozialpsychologie 

politischer Prozesse (S. 272-288). [Social psychology of political processes] Lengerich: Pabst.  

318. Van Dick, R., Petzel, T., Wagner, U. & Auernheimer, G. (2002). Der Umgang von 

Lehrerinnen und Lehrern mit interkulturellen Konflikten. [Teachers dealing with intercultural 

conflicts] In: E. Witte (Hrsg.), Sozialpsychologie interkultureller Beziehungen (S. 56-71). 

[Social psychology of intercultural processes] Lengerich: Pabst. 

319. Van Dick, R., Wagner, U. & Gautam, T. (2002). Identifikation in Organisationen: 

Theoretische Zusammenhänge und empirische Befunde. [Identification in organizations: 

theoretical relationships and empirical evidence] In: E. Witte (Hrsg.), Sozialpsychologie 

wirtschaftlicher Prozesse (S. 147-173). [Social psychology of economic processes] Lengerich: 

Pabst. 



 29 

320. Wagner, U., Van Dick, R. & Endrikat, K. (2002). Kontakterfahrungen mit Minderheiten – 

Bezüge zu Fremdenfeindlichkeit und Rassismus. [Contact experiences with ethnic minorities: 

relations to prejudice and racism] In W. Heitmeyer (Hrsg.), Deutsche Zustände (S. 96-109). 

[German affairs] Frankfurt: suhrkamp.  

321. Wagner, U., Zick, A. & Van Dick, R. (2002). Die Möglichkeit interpersonaler und 

massenmedialer Beeinflussung von Vorurteilen. [The impact of interpersonal and mass media 

influence on prejudice] In: K. Boehnke, D. Fuß & J. Hagan (Hrsg.), Jugendgewalt und 

Rechtsextremismus – Soziologische und psychologische Analysen in internationaler Perspektive 

(S.225-237). [Youth hostility and right-wing extremism – sociological and psychological 

analyses in an international perspective] Weinheim: Juventa. 

322. Auernheimer, G., Van Dick, R., Petzel, T., Sommer, G. & Wagner, U. (2001). Wie 

Lehrer/innen auf das Kopftuch reagieren. [How teachers cope with the headscarf] In: G. 

Auernheimer, R. Van Dick, U. Wagner & T. Petzel (Hrsg.), Interkulturalität im Arbeitsfeld 

Schule (S. 41-61). Leske & Budrich. 

323. Wagner, U., Van Dick, R., Petzel, R. & Auernheimer, G. (2001). Der Umgang von Lehrerinnen und 
Lehrern mit interkulturellen Konflikten. [Teachers dealing with intercultural conflicts] In G. 

Auernheimer, R. Van Dick, U. Wagner & T. Petzel (Hrsg.), Interkulturalität im Arbeitsfeld Schule (S. 

17-40). Opladen: Leske & Budrich. 

 

 

Articles and Blogs for Harvard Business Manager/ Human Resources Manager/ 

Personalwirtschaft 

 

 
1. Van Dick, R. (2022). Behalten Sie die Chancen im Blick“. Interview von HBM-Redakteurin Christina 

Kestel. Harvard Business Manager, 12/22, S. 32-35. https://www.manager-

magazin.de/harvard/zusammenhalt-optimistisch-durch-die-krisen-a-fdf35fb7-1d9c-44c5-9bb3-
8136dc2b692e?fbclid=IwAR3pg9WKsk5vN1zKQk8PJF5gcNagT5IuWFNcTHhNijfpsHMKkZD3gmujrTY 

2. Van Dick, R. & Steffens, N. (2021). Wie ein Wir entsteht. Harvard Business Manager, Spezial 2021, S. 

38-45. 

3. Van Dick, R. (2018). Die Teamgröße darf nicht von den Kosten abhängen. XING (April, 2018): 

https://www.xing.com/news/klartext/die-teamgrosse-darf-nicht-von-den-kosten-abhangen-2456 

4. Van Dick (2017). Zur Leistung befähigen, aber nicht führen. Gespräch mit Roy Baumeister in der Serie 

„Besser führen“. Personalwirtschaft. Online (Januar 2017): 

https://www.personalwirtschaft.de/fuehrung/artikel/zur_fuehrung_befaehigen_aber_nicht_fuehren.html 

5. Van Dick (2016). Managern fehlen wichtige Kompetenzen. Harvard Business Manager. Online Blog: 

http://www.harvardbusinessmanager.de/blogs/fuer-digital-leadership-fehlen-managern-wichtige-

kompetenzen-a-1124493.html 

6. Van Dick (2016). Führungstools wie in einer großen Werkzeugkiste. Gespräch mit Stephan Reimelt in 

der Serie „Besser führen“. Personalwirtschaft. Online (Dezember 2016): 

https://www.personalwirtschaft.de/fuehrung/artikel/fuehrungstools_wie_in_einer_grossen_werkzeugkist

e.html 

7. Van Dick (2016). Das Ziel vor Augen, Trainieren und Treffen. Gespräch mit Holger Geschwindner in 

der Serie „Besser führen“. Personalwirtschaft. Online (November 2016): 

https://www.personalwirtschaft.de/fuehrung/artikel/ziel_vor_augen_trainieren_und_treffen.html 

8. Van Dick (2016). Das Wunderbare in Jedem. Gespräch mit dem Dalai Lama in der Serie „Besser 

führen“. Personalwirtschaft. Online (September 2016): 

https://www.personalwirtschaft.de/fuehrung/artikel/das_wunderbare_in_einem_jeden.html 

9. Van Dick (2016). Ein Nein nicht als Antwort akzeptieren. Gespräch mit Max Hollein in der Serie 

„Besser führen“. Personalwirtschaft. Online (August 2016): 

https://www.personalwirtschaft.de/fuehrung/artikel/ein_nein_nicht_als_antwort_akzeptieren_kunstmana

ger_max_hollein_ueber_fuehrung.html 

10. Van Dick (2016). Ohne Erpressung, ohne Druck, sondern mit den besseren Argumenten. Das eine ist der 

Stil, das andere der Inhalt. Gespräch mit Sahra Wagenknecht in der Serie „Besser führen“. 

Personalwirtschaft. Online (Juni 2016): 

https://www.xing.com/news/klartext/die-teamgrosse-darf-nicht-von-den-kosten-abhangen-2456
https://www.personalwirtschaft.de/fuehrung/artikel/zur_fuehrung_befaehigen_aber_nicht_fuehren.html
http://www.harvardbusinessmanager.de/blogs/fuer-digital-leadership-fehlen-managern-wichtige-kompetenzen-a-1124493.html
http://www.harvardbusinessmanager.de/blogs/fuer-digital-leadership-fehlen-managern-wichtige-kompetenzen-a-1124493.html
https://www.personalwirtschaft.de/fuehrung/artikel/fuehrungstools_wie_in_einer_grossen_werkzeugkiste.html
https://www.personalwirtschaft.de/fuehrung/artikel/fuehrungstools_wie_in_einer_grossen_werkzeugkiste.html
https://www.personalwirtschaft.de/fuehrung/artikel/das_wunderbare_in_einem_jeden.html
https://www.personalwirtschaft.de/fuehrung/artikel/ein_nein_nicht_als_antwort_akzeptieren_kunstmanager_max_hollein_ueber_fuehrung.html
https://www.personalwirtschaft.de/fuehrung/artikel/ein_nein_nicht_als_antwort_akzeptieren_kunstmanager_max_hollein_ueber_fuehrung.html


 30 

https://www.personalwirtschaft.de/fuehrung/artikel/ohne_erpressung_ohne_druck_sondern_mit_den_bes

seren_argumenten.html 

11. Van Dick (2016). Das eine ist der Stil, das andere der Inhalt. Gespräch mit Jürgen Fitschen in der Serie 

„Besser führen“. Personalwirtschaft. Online (Mai 2016): 

http://www.personalwirtschaft.de/fuehrung/artikel/das_eine_ist_der_stil_das_andere_der_inhalt.html 

12. Van Dick, R. (2015). Regelmäig Pausen machen. Sieben Gedanken zum Thema Stressreduktion. Human 

Resources Manager, Ausgabe 06/2015, S. 90. 

13. Van Dick (2015). Warum Kreativität bestraft wird. Harvard Business Manager. Online Blog: 

http://www.harvardbusinessmanager.de/blogs/innovation-lohnt-sich-nicht-a-1035759.html 

14. Van Dick, R. (2015). Verteidigen sie ihre Forschung. Guter Mitarbeiter – schlechter Mitarbeiter. 

Harvard Business Manager. Ausgabe 5, S.14-16. http://www.harvardbusinessmanager.de/heft/d-

124426731.html 

15. Van Dick, R. (2015). Entrepreneurin der neuen Identität. Ursula von der Leyen und die neue 

Sozialpsychologie der Führung. Human Resources Manager online (26.3.2015). 

http://www.humanresourcesmanager.de/ressorts/artikel/entrepreneurin-der-neuen-identitaet-13204 

16. Van Dick, R. (2015). Für mehr Wir. Warum Führungskräfte mehr Zeit zur Identitätsstiftung brauchen. 

Human Resources Manager, Ausgabe 01/2015, S. 82-85. 

17. Van Dick (2014). Haben Sie heute jemand gelobt? Vordenker: 55 Managementexperten erklären, worauf 

es jetzt ankommt Harvard Business Manager Spezial 2015: Leadership. Ausgabe 5, S.26. 

18. Van Dick (2014). Bloß keinen vernachlässigen. Harvard Business Manager. Ausgabe 5, S.12-13. 

https://heft.harvardbusinessmanager.de/reader/index_HM.html#j=2014&h=5&a=126548197 

19. Van Dick (2014). Arbeitsmoral sinkt in ökonomischen Krisen. Harvard Business Manager. Online Blog: 

http://www.harvardbusinessmanager.de/blogs/artikel/arbeitsmoral-sinkt-in-der-wirtschaftskrise-a-

945692.html 

20. Van Dick, R. (2014). Gefährliche Begeisterung. Harvard Business Manager. Ausgabe 2, S.14-15. 

http://www.harvardbusinessmanager.de/heft/d-124426731.html 

21. Van Dick, R. (2013). Elf Regeln für das Teamwork. Human Resources Manager Online, 15. August: 

http://www.humanresourcesmanager.de/ressorts/artikel/elf-regeln-fuer-das-teamwork 

22. Van Dick, R. (2013). Teamwork. Human Resources Manager, Ausgabe 03/2013, S. 76-78. 

23. Van Dick, R. (2013). Wollen Frauen führen? Harvard Business Manager. Online Blog: 

http://www.harvardbusinessmanager.de/blogs/artikel/a-893259.html 

24. Van Dick, R. (2013). Die falsche Kontrolle. Harvard Business Manager. Online Blog: 

http://www.harvardbusinessmanager.de/blogs/artikel/a-886915.html 

25. Van Dick, R. (2013). Expertenkommentar zur Fallstudie: Chaos im Labor. Harvard Business Manager. 

Ausgabe 3, S. 88.  

26. Van Dick, R. (2012). Gesünder in der Gruppe. Harvard Business Manager. Ausgabe 8, S. 14-16. Online 

available at: http://www.harvardbusinessmanager.de/heft/artikel/a-844905.html 

27. Van Dick, R. (2012). Selbstmanagement. Behalten Sie Ihre Ziele für sich. Harvard Business Manager. 

Online Blog: http://www.harvardbusinessmanager.de/blogs/artikel/a-855891.html 

28. Van Dick, R. (2012). Wie Sie ein Leitbild entwerfen. Harvard Business Manager.  Online available at: 

http://www.harvardbusinessmanager.de/blogs/artikel/a-853569.html 

29. Van Dick, R. (2012). Schluss mit endlosen Meetings. Harvard Business Manager. Online available at: 

http://www.harvardbusinessmanager.de/blogs/artikel/a-864695.html; nachgedruckt in Spiegel Online 

unter: http://www.spiegel.de/karriere/berufsleben/meetings-im-stehen-tipps-fuer-effektive-konferenzen-

a-866628.html 

 

Articles / Blogs in professional journals, bulletins, and other non-refereed outlets 

 

22. Bracht, E., & Van Dick, R, (2023). Voraussetzungen für Innovation: Eine hohe 

Beziehungsqualität und soziale Identifikation. people & work, Juni, 52-54.  

23. Van Dick, R. (2016). Das Vorurteil: „Wir“ und „die da“. Wir Gruppendynamiken negative und 

positive Einstellungen gegenüber anderen bestimmen. Forschung Frankfurt, Heft 2, 12-17. 

24. Junker, N. & Van Dick, R. (2016). Familienfreundliche Unternehmen – Wunsch oder Wirklichkeit? 

Gesundheitsmanager, 4/16, 26-27. 

https://www.personalwirtschaft.de/fuehrung/artikel/ohne_erpressung_ohne_druck_sondern_mit_den_besseren_argumenten.html
https://www.personalwirtschaft.de/fuehrung/artikel/ohne_erpressung_ohne_druck_sondern_mit_den_besseren_argumenten.html
http://www.personalwirtschaft.de/fuehrung/artikel/das_eine_ist_der_stil_das_andere_der_inhalt.html
http://www.harvardbusinessmanager.de/blogs/innovation-lohnt-sich-nicht-a-1035759.html
http://www.harvardbusinessmanager.de/heft/d-124426731.html
http://www.harvardbusinessmanager.de/heft/d-124426731.html
http://www.humanresourcesmanager.de/ressorts/artikel/entrepreneurin-der-neuen-identitaet-13204
https://heft.harvardbusinessmanager.de/reader/index_HM.html#j=2014&h=5&a=126548197
http://www.harvardbusinessmanager.de/blogs/artikel/arbeitsmoral-sinkt-in-der-wirtschaftskrise-a-945692.html
http://www.harvardbusinessmanager.de/blogs/artikel/arbeitsmoral-sinkt-in-der-wirtschaftskrise-a-945692.html
http://www.harvardbusinessmanager.de/heft/d-124426731.html
http://www.humanresourcesmanager.de/ressorts/artikel/elf-regeln-fuer-das-teamwork
http://www.harvardbusinessmanager.de/blogs/artikel/a-893259.html
http://www.harvardbusinessmanager.de/blogs/artikel/a-886915.html
http://www.harvardbusinessmanager.de/heft/artikel/a-844905.html
http://www.harvardbusinessmanager.de/blogs/artikel/a-855891.html
http://www.harvardbusinessmanager.de/blogs/artikel/a-853569.html
http://www.harvardbusinessmanager.de/blogs/artikel/a-864695.html
http://www.spiegel.de/karriere/berufsleben/meetings-im-stehen-tipps-fuer-effektive-konferenzen-a-866628.html
http://www.spiegel.de/karriere/berufsleben/meetings-im-stehen-tipps-fuer-effektive-konferenzen-a-866628.html


 31 

25. Junker, N. & Van Dick, R. (2016). Familienfreundliche Unternehmen – Wunsch oder Wirklichkeit? 

F.A.Z. Personaljournal, 11/16, 13-14. 

26. Van Dick, R. & Gross, M. (2016). Digital Leadership. Führung im digitalen Zeitalter. IM+io, 4/16, 

61-65.  

27. Van Dick, R., Gross, M., Hellfritz, K., Holz, F., & Stickling, E. (2016). Digital Leadership. Die 

Zukunft der Fürhung in Unternehmen. http://www.psychologie.uni-frankfurt.de/62004029/Digital-

Leadership-Studie.pdf 

28. Van Dick, R. (2015). The Greek crisis from the perspective of a German social psychologist. In tvxs 

online: http://tvxs.gr/news/egrapsan-eipan/i-elliniki-krisi-apo-ti-skopia-toy-germanoy-koinonikoy-

psyxologoy 

29. Van Dick, R., Stegmann, S., Hernandez Bark, A.S. & Aydin, A.L. (2015). Diversität in der 

Gesellschaft als Chance oder Herausforderung? Report Psychologie, 40, 194-197. 

30. Back, S., Van Dick, R., Großheim, K., Hein, M., Hertling, S. et al. (2014). Personalmanagement im 

Zeitdilemma. Praxismaterialien Nr. 4 aus dem RKW Expertenkreis „Praxis guter Personalarbeit“. 

Eschborn: Rationalisierungs- und Innovationszentrum der Deutschen Wirtschaft. 

31. Van Dick, R. & Ullrich, J. (2013). Engagement in der Politik und in politischen Parteien aus der 

Perspektive der sozialen Identität. Report Psychologie, 38, 7-8. 

32. Van Dick, R., Hein, M., Hertling, S. et al. (2012). Personalmanagement in kleinen und mittleren 

Unternehmen: 10 Lösungen aus der Praxis. Praxismaterialien Nr. 3 aus dem RKW 

Expertenkreis „Praxis guter Personalarbeit“. Eschborn: Rationalisierungs- und 

Innovationszentrum der Deutschen Wirtschaft. 

33. Egold, N.W., & Van Dick, R. (2012). Stiftungsuni Goethe Universität – im Wandel der Zeit  

(Ergebnisse des goethe barometer, Teil 8). Goethe Spektrum, 2/12, 9. 

34. Van Dick, R., & Egold, N.W. (2012). Geld allein macht nicht (un)glücklich. Forschung 

Frankfurt, Heft 2, 66-69. 

35. Van Dick, R. (2011). Lehrerentlastung. Von Zufriedenheit und Burnout im Lehrerberuf!?  

Lernchancen, 14, 30-32. 

36. Egold, N., & Van Dick, R. (2011). Neue Besen kehren gut? (Ergebnisse des goethe barometer, 

Teil 7). Goethe Spektrum, 3/11, 9. 

37. Beckmann, S., Braun, N., Buhl, C., Van Dick, R. et al. (2011). Arbeitergeberattraktivität – 

Handlungsfelder für das Personalmanagement. Praxismaterialien Nr. 2 aus dem RKW 

Expertenkreis „Praxis guter Personalarbeit“. Eschborn: Rationalisierungs- und 

Innovationszentrum der Deutschen Wirtschaft. 

38. Hernandez Bark, A., Egold, N., & Van Dick, R. (2010). Gleichstellung an der Goethe 

Universität (Ergebnisse des goethe barometer, Teil 6). Goethe Spektrum, 4/10, 12-13. 

39. Buhl, C., Granzer, W., Hein, M., Kemmer, M., Van Dick, R. et al. (2010). Mitarbeiterbindung 

und Leistungsfähigkeit. Praxismaterialien Nr. 1 aus dem RKW Expertenkreis „Praxis guter 

Personalarbeit“. Eschborn: Rationalisierungs- und Innovationszentrum der Deutschen 

Wirtschaft. 

40. Egold, N., & Van Dick, R. (2010). Zwischen Tradition und Moderne: Die Universität als 

Dienstleistungsunternehmen? (Ergebnisse des goethe barometer, Teil 5). Goethe Spektrum, 

2/10, 10. 

41. Opitz, L., van Dick, R., & Kosfeld, M.  (2010). Trust as key to cooperation. Behavioral Ethics 

Bulletin published by the Erasmus Centre of Behavioural Ethics, Issue 2. 

42. Van Quaquebeke, N., Kerschreiter, R., van Dick, R., & Graf, M.M. (2010). To be or not to be? 

The independent effects of ideal and counter-ideal values on followers’ responses towards their 

leaders. Behavioral Ethics Bulletin published by the Erasmus Centre of Behavioural Ethics, 

Issue 2. 

43. Egold, N., & Van Dick, R. (2009). Werte zu Arbeitsplatzsicherheit gestiegen -  goethe 

barometer 1 und 2. Erste Erkenntnisse zu Veränderungen (Ergebnisse des goethe barometer, 

Teil 4). Goethe Spektrum, 1/09, 6. 



 32 

44. Van Dick, R. & Egold, N. (2008). Zwischen Skepsis und Unterstützung (Ergebnisse des goethe 

barometer, Teil 3). Goethe Spektrum, 3/08, 5. 

45. Van Dick, R. & Egold, N. (2008). Wir-Gefühl an der Goethe-Universität (Ergebnisse des goethe 

barometer, Teil 2). Goethe Spektrum, 2/08, 8. 

46. Van Dick, R. & Egold, N. (2008). Ein höchst differenziertes Bild. Arbeitszufriedenheit an der 

Goethe-Universität (erste Ergebnisse des goethe barometer). Goethe Spektrum, 1/08, 4-5. 

47. Van Dick, R. (2007). Vielfalt in der Gesellschaft und am Arbeitsplatz – Fluch oder Segen? 

Forschung Frankfurt. 

48. Gautam, T., Homburg, A., Van Dick, R., & Wagner, U. (2005). The social representation of 

organizational commitment in Nepal. Journal of Dynamic Society Nepal. Vol 1. 

49. Christ, O., Wagner, U. & Van Dick, R. (2002). Das Referendariat als persönliche Krise? 

[Teacher training as personal crisis?] HLZ, 55, 26-27. 

50. Christ, O., Van Dick, R., Wagner, U. & Stellmacher, J. (2002). Engagement in der Schule: Die 

Rolle von Teamklima und Identifikation. [Engagement in schools: the role of team climate and 

identification] HLZ, 55, 28-29. 

51. Lehr, D., Van Dick, R. & Hillert, A. (2001). Dienstunfähigkeit bei Lehrerinnen und Lehrern 

oder: was zuletzt stirbt ist die Hoffnung. [Unfitness for work among teachers] HLZ, 54, 26-27. 

52. Van Dick, R., Wagner, U., Stellmacher, J. & Christ, O. (2001). Kennzeichen guter und 

schlechter Schulen: Eine Untersuchung von Lehrkräften und Schulleitungen. [Aspects of good 

schools and bad schools: a study among teachers and school principals] Schulmanagement, 32, 

17-21. 

53. Wagner, U., Van Dick, R., Gautam, T., Homburg, A., Smith-Castro, V., Stellmacher, J. & 

Vasdev, N. (2000). Eskaliert die rechte Gewalt: Gegensteuern ist möglich. [Does right-wing 

violence escalate? Countermeasures are possible] Report Psychologie, 25, 573-574. 

54. Van Dick, R. (1999). Zwischen Engagement und Resignation. [Between engagement and 

resignation] HLZ, 52, 34-35. 

 

Expert Opinions (Gutachten) 

 

1. Nußberger, A., Montag, J., Van Dick et al. (2021). Experten-Kommission Verantwortung 

der Polizei in einer pluralistischen Gesellschaft. Die gute Arbeit der Polizeibeamten stärken, 

Fehlverhalten frühzeitig erkennen und ahnden. Abschlussbericht. Auftraggeber: Der 

Hessische Minister des Innern und für Sport. Wiesbaden, Juni 2021. 

https://innen.hessen.de/sites/default/files/media/hmdis/20210712_abschlussbericht_experten

-kommission.pdf 

2. Wagner, U., Christ, O. & Van Dick, R. (2002). Maßnahmen zur Kriminalitätsprävention im 

Bereich Hasskriminalität unter besonderer Berücksichtigung primär präventiver 

Maßnahmen. [Crime prevention in the field of hate crimes] Auftraggeber: Deutsches Forum 

Kriminalitätsprävention. 

3. Wagner, U., Van Dick, R. & Christ, O. (2001). Möglichkeiten der präventiven Einwirkung 

auf Fremdenfeindlichkeit/Antisemitismus und fremdenfeindliche/antisemitische Gewalt. 

[Possibilities of prevention of prejudice, antisemitism, and ethnic violence] Teil II des 

Gutachtens „Leitlinien Wirkungsorientierter Kriminalprävention“. Auftraggeber: Stadt 

Düsseldorf. 

 

 

Editorial roles / reviewing 

Editor-in-Chief 

British Journal of Management (2007 – 2009) 

 Journal of Personnel Psychology (2009 – 2015) 

 

https://innen.hessen.de/sites/default/files/media/hmdis/20210712_abschlussbericht_experten-kommission.pdf
https://innen.hessen.de/sites/default/files/media/hmdis/20210712_abschlussbericht_experten-kommission.pdf
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Specialty Chief Editor 

Frontiers in Organizational Psychology - Employee Well-being and Health (2022 - ) 

 

Associate Editor 

British Journal of Management (2010) 

European Journal of Work & Organizational Psychology (2005 – 2008) 

The Leadership Quarterly (2016 - 2018) 

Zeitschrift für Personalpsychologie (2008 – 2009) 

 

Guest Editor/Special Issue Editor 

British Journal of Management (2011) 

Journal of Change Management (2012) 

Journal of Organizational Behavior (2006) 

Politische Psychologie/Journal of Political Psychology (2014) 

Zeitschrift für Personalpsychologie (2006)  

Zeitschrift für Politische Psychologie (2001)  

 

 

Editorial Board Membership 

Current 

1. British Journal of Management (2010 –) 

2. European Journal of Work & Organizational Psychology (2009 –) 

3. Frontiers of Business Research in China (2016 - ) 

4. Harvard Deusto Business Research (2016-) 

5. Group Processes and Intergroup Relations (2010 -) 

6. Journal of Business and Psychology (2012 - ) 

7. Journal of Change Management (2011 -) 

8. Journal of Managerial Psychology (2008 –) Recipient of “Outstanding Reviewer Award” 

2014 

9. Journal of Personnel Psychology (2016 - ) 

10. Journal of Theoretical Social Psychology (2017 - ) 

11. Open Psychology (2018 - ) 

12. Organizacionnaâ psihologiâ (Organizational Psychology) (2013-) 

13. Organizational Psychology Review (2009 –)  

14. Politische Psychologie / Journal of Political Psychology (2012 - ) 

15. Social Psychology (2007 -) 

16. Testing, Psychometrics, Methodology in Applied Psychology (2006 -) 

17. The Leadership Quarterly (2018 - ) 

18. Zeitschrift für Arbeits- und Organisationspsychologie (2008 –) 

 

Past 

1. Human Resources Management Review (2016 - 2020) 

2. Journal of Management Studies (2008 – 2014) 

3. Journal of Organizational Behavior (2005 – 2008) 

4. Science You Can Use - SIOP/APA annual series (2009 - 2011) 

5. The Leadership Quarterly (2014-2016) 

6. Zeitschrift für Personalpsychologie (2006 - 2009) 

7. Zeitschrift für Sozialpsychologie (2004 – 2006) 

 

https://www.frontiersin.org/journals/all/sections/2682
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Book Review Editor 

Zeitschrift für Arbeits- und Organisationspsychologie  (2001 – 2005) 

 

 

Reviewing (Journals) 

1. Academy of Management Review 

2. Academy of Management Journal 

3. Administrative Science Quarterly  

4. Applied Linguistics 

5. Applied Psychology: An International 

Review  

6. Asia Pacific Management Review 

7. Asian Journal of Social Psychology  

8. Basic and Applied Social Psychology  

9. British Journal of Educational Psychology 

10. British Journal of Management (2022, 

2023) 

11. British Journal of Social Psychology 

(2023) 

12. British Journal of Psychiatry  

13. British Journal of Psychology  

14. Business Research 

15. Children  

16. Current Psychology (2022 2x) 

17. European Management Journal  

18. European Journal of Social Psychology  

19. European Journal of Work and 

Organizational Psychology (2022 2x, 

2023 4x) 

20. Frontiers of Business Research in China  

21. Group Processes and Intergroup Relations  

22. Group and Organization Management 

23. Gruppe. Interaktion. Organisation  

24. Health Education Research 

25. Human Performance 

26. Health Psychology Review 

27. Human Relations 

28. Human Resource Management Journal 

29. Human Resource Management Review  

30. Information Technology & People  

31. International Journal of Intercultural 

Relations 

32. International Journal of Management 
Reviews 

33. International Journal of Public 

Management  

34. Journal of Applied Psychology  

35. Journal of Applied Social Psychology 

36. Journal of Business Ethics 

37. Journal of Business and Psychology 

(2022 2x, 2023 2x) 

38. Journal of Change Management (2022 2x, 

2023 5x) 

39. Journal of Community and Applied Social 

Psychology  

40. Journal of Cross-Cultural Psychology  

41. Journal of Experimental Psychology: 

Applied  

42. Journal of Experimental Social 

Psychology 

43. Journal of Leadership and Organizational 

Development  

44. Journal of Management  

45. Journal of Management & Organization 

(2021 2x) 

46. Journal of Management Studies  

47. Journal of Managerial Psychology (2022, 

2023 4x) 

48. Journal of Occupational and 

Organizational Psychology (2022, 2023) 
49. Journal of Organizational Behavior  

50. Journal of Organizational Effectiveness: 

People and Performance  

51. Journal of Personality and Social 

Psychology 

52. Journal of Personnel Psychology (2022 

3x, 2023 4x) 

53. Journal of Theoretical Social Psychology  

54. Journal of Vocational Behavior  

55. Leadership and Organizational 

Development Journal 

56. Nature Human Behavior 

57. Organizational Psychology Review 

(2023) 

58. Organization Science 

59. Personnel Review  

60. Perspectives on Psychological Science  

61. PLOS One (2022, 2023 2x) 

62. Policy Sciences  

63. Political Psychology 

64. Politische Psychologie / Journal of 

Political Psychology  

65. Psychiatry Research  

66. Psychologica Belgica 
67. Psychological Reports  

68. Psychologische Rundschau 

[Psychological Review] 
69. Psychoneuroendocrineology 

70. Safety Science (2022 2x) 

71. Sage Open (2022, 2023) 

72. Service Industries Journal 

73. Scandinavian Journal of Management  

74. Scandinavian Journal of Psychology  

75. Schmalenbachs Business Review 

76. Science You Can Use 

77. Scientific Reports (2022 2x)  

78. Small Group Research  

79. Social Psychological and Personality 

Science  
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80. Social Psychology 

81. Social Sciences & Medicine 

82. Swiss Journal of Psychology  

83. Testing, Psychometrics, Methodology in 

Applied Psychology  

84. The Leadership Quarterly (2022) 

85. Umweltpsychologie [Environmental 

Psychology] 

86. Work and Stress  

87. Zeitschrift für Arbeits- und 

Organisationspsychologie (2022) 

88. Zeitschrift für Padägogische Psychologie  

89. Zeitschrift für Personalforschung  

90. Zeitschrift für Personalpsychologie  

91. Zeitschrift für Politische Psychologie  

92. Zeitschrift für Psychologie (2023) 

 

Reviewing (Funding Agencies) 

Alexander von Humboldt Foundation (2023, 2x) 

Austrian Science Fund (FWF, 2004, 2009) 

British Academy (2010) 

Canada Research Chairs Programme (2009) 

Economic and Social Research Council (ESRC; 2007) 

German Israeli Foundation (GIF, 2009, 2011, 2014) 

German Academic Exchange Service (DAAD; 2010; 2012) 

German Science Foundation (DFG; 2003; 2004; 2006; 2009; 2012-2016; 2023 2x) 

Irish Research Council for the Humanities and Social Sciences (2005) 

Social Sciences and Humanities Research Council for Canada (2007) 

Swiss National Science Foundation (2008, 2022) 

The Leverhulme Trust (2014, 2021) 

 

Reviewing (Other) 

International Congress of Psychology (2024) 

Australian National University (Promotion Committee, 2023) 

Universitat de Barcelona Appointment Committee (2021) 

Durham University Promotion Committee (2021) 

EASP conference (2020) 

Tagung der Fachgruppe AOW-Psychologie (2019) 

International Congress of Applied Psychology (2018)  

EASP conference (2017) 

Gesundheitspsychologiekongress, Siegen (2017) 

Bath University Commitment Conference (2016) 

Cusanuswerk (2010) 

Book series “Pädagogische Psychologie und Entwicklungspsychologie“ (2003; 2006) 

British Academy of Management conferences (2008; 2009) 

EWOP conference (2007) 

Ministerium für Innovation, Wissenschaft, Forschung und Technologie des Landes Nordrhein-

Westfalen (2009) 

Academy of Management conference (2005)  

Aston University promotion review (2008) 

PhD programme of the Technische Universiteit Eindhoven (2004)  

PhD programme ERIM (Erasmus University Rotterdam; 2005, 2007; 2009; 2016) 

Research Foundation Flanders (FWO) (2011) 

The Royal Society of Canada (2010) 

SIOP conferences (2004, 2005 2006, 2007, 2009)  

Studienstiftung des deutschen Volkes (2008; 2009; 2010 2x) 

Warwick University appointment committee (2009) 

University of Zürich, Review of the Psychology Department (Chair of Evaluation Team, 2010) 

 

Research Grants 
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Hessisches Kultusministerium, (2000-2002, with U. Wagner) 

Title: Schulklima und Berufsorientierung [Occupational orientation and school climate], 

12.000 € 

Hessisches Kultusministerium, (2002-2003, with U. Wagner) 

Title: Professionalität im Lehrerberuf [Professional development in teaching], 10.000€ 

Stadt Düsseldorf, (2001, with B. Bannenberg, D. Rössner, U. Wagner)  

Title: Wissenschaftliche Begleitung von Aktivitäten zur Kriminalprävention [Analysis of 

measures for crime prevention], 42.000 € 

DFK (2001-2002, with B. Bannenberg, U. Wagner)  

Title: Wissenschaftliche Evaluation von Studien zu Hate Crimes [Evaluation of studies on 

hate crime], 5.100 € 

Psychiatry Marburg/Gießen (2002, with U. Wagner) 

 Title: Begleitung einer Fusion, [Scientific evaluation of an organizational merger], 

 16.000 € 

Arbeit & Bildung e.V. Marburg (2002, with U. Wagner) 

Title: Wissenschaftliche Evaluation von Trainingsprogrammen zum Abbau von 

Fremdenfeindlichkeit [Scientific evaluation of training programs against prejudice], 

10.000€ 

European Community (SOCRATES), (2002) European Association of Experimental Social  

Psychology, Society of Personality and Social Psychology (with U. Wagner, A. Homburg). 

Title: Training seminar in experimental social psychology. 50.000€ 

CM-Insight; (2003; with G. Fisher), Analysis of contact centre research and  

Documentation for practitioner audiences, 6.000GBP 

ESRC Seminar Competition, (2006; with A. Haslam & I. Adarves-Yorno, Exeter), “Balancing the 

tensions: Using organisational theory to inform business practice” 15.000GBP. (Co- 

applicant) 

Goethe University, (2007; sole applicant); “Evaluation of a Change Management Process, 2007-

2008”; ca. 70.000€ 

Goethe University, (2008; sole applicant); “Evaluation of a Change Management Process 2009-

2010”; ca. 70.000€ 

German Science Foundation (DFG) Mercator Guest Professorship for Thomas F. Becker, 

University of Delaware (lead applicant, with T. Becker, D. Zapf, H. Moosbrugger, J. 

Ullrich); “Variations in Day-to-Day Employee Attachment with Implications for 

Performance and Retention”, ca. 75.000€, starting January 2010 

Alexander von Humboldt Foundation – Bundeskanzler Stipendium/ German Chancellor Fellowship 

for Xin-an Zhang, Shanghai Jiao Tong University; ca. 45.000€, starting September 2010 

Goethe-Universität, Förderfonds Aufbau koordinierter Programme (2009; with M. Kosfeld and 

others); „Eigeninitiative als Schlüsselkonzept für die Arbeit der Zukunft: Ökonomische und 

psychologische Zugänge“; 50.000€  

Ruth Moufang Fonds (2009); „Frauen in Führung“; ca. 15.000€  

Sparda Bank Hessen (2010-2013); Donation for the Center for Leadership and Behavior in 

Organizations (CLBO); 300.000 € 

BMBF (2012-2013): „LEADFEM - Leaderstereotypes go feminine – Die gezielte Modifikation von 

Führungsstereotypen zu Gunsten von Frauen zur Verbesserung der Chancengleichheit“ 

(110.000 €) 

German Science Foundation (DFG) (2012-14; sole applicant); “Implizite Mitarbeitertheorien & ihre 

Bedeutung für die Mitarbeiter unter Berücksichtigung von Alter, LMX und 

Gruppenidentifikation”. 96.000€. 

German Science Foundation (DFG) (2013); “Gender Equality in Organizations, International 

seminar series” (together with Alina Hernandez Bark, Susanne Braun, Claudia Peus and 

Dieter Frey). 7600€. 
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Goethe University, zentrale QSL-Mittel (2016; sole applicant); “Groups 4 Health”; 8.500€ 

Schweizerischer Nationalfonds (SNF) (2016-2020) "Identity construction in organizations nested in 

larger structures: a multiple case study of Sino-European M&As“ (together with Anna -

Wegener (main applicant) and Johannes Ullrich); 300.000 CHF  

Deutsche Bank, Vortragsreihe “Zum Umgang mit Flucht und Migration im Klassenzimmer“ (2017, 

together with Tim Engartner, Holger Horz, Ulrich Stangier et al.); 20.000€ 

Goethe University, zentrale HSP-Mittel (2017; together with Holger Horz, Stephan Braun, Yasemin 

Türktorun); “Groups 4 Health” 2018-2021; 120.000€ 

Leibniz Gemeinschaft, (2018-2020; together with Alexandra Busch, Heide Frielinghaus, Fleur 

Kemmers, Klaus Lieb et al.); “Resilience factors in a diachronic and intercultural 

perspective”; 991.000€ 

Freunde & Förderer der Goethe Universität (2018; together with Aljoscha Dreisörner) “Berührung 

und Stress”, 1.700€ 

German Science Foundation (DFG) (2019-2021); “Soziale Identität als Stresspuffer: 

Gruppenleveleffekte versus Individualleleveleffekte” (together with Nina Junker and Jan 

Häusser). 425.000€. 

Land Rheinland-Pfalz/ Johannes Gutenberg Universität Mainz, (2019-2023; together with 

Alexandra Busch, Heide Frielinghaus et al.); “40.000 Years of Human Challenges: 

Perception, Conceptualization and Coping in Premodern Societies (Challenges)”; 

1.575.000€ 

Freunde & Förderer der Goethe Universität (2020) “Corona crisis and identity”, 5.000€ 

Karl Schlecht Stiftung (2022-2024) “Vertrauen in Unternehmen”, 435.000€ 

Goethe University, FB-QSL-Mittel (2021; together with Stephan Braun, Laura Glockler, Yasemin 

Varol); “Groups 4 Health” 2022; 9.500€ 

Freunde & Förderer der Goethe Universität (2022) “Crises and identity”, 5.000€ 

German Science Foundation (DFG) (2023-2025); “Soziale Identität als Stresspuffer: 

Gruppenleveleffekte versus Individualleleveleffekte” (together with Jan Häusser). 685.000€. 

Goethe University, zentrale QSL-Mittel (2023; together with Holger Horz, Stephan Braun, Yasemin 

Türktorun, Laura Glockler); “Groups 4 Health” 2023-2025; 85.000€ 

LOEWE Hessia (2023; PI together with W.Rief & A. Reif et al.) “DYNA’IC – The Dynamic 

Network Approach of Mental Health to Stimulate Innovations for Intervantions and 

Changes)  

 

Awarded grant money total: ~ 5.9 Mio. € (plus 14.7 Mio. € for DYNAMIC) 

 

Pending 

 

EU Horizon Twinning (2023, together with Daniela Pauknerova, Katrien Fransen, Filip Boen, 

Jeroen Stouten). “Centre of Excellence in Leadership Development”, 1.4 Mio. € 

 

 

Unsuccessful applications 

German Science Foundation (DFG) (2001; sole applicant); “Job Analysis and Work motivation – 

Validation of the Job Characteristics Model”. 200.000€.  

ESRC (2003; sole applicant); “Identity processes in organizations” programme Identity and Social 

Action, 200.000GBP. 

Anglo-German Foundation– Major Research Grant Programme (2004; with M. Riketta); “Diversity 

beliefs and identity in an ethnically diverse workforce”. 63.000GBP. 

ESRC CASE studentship programme (2005; sole applicant); “Identification with teams and 

organisations: Silo mentality versus goal alignment”. 63.000GBP. 

German Science Foundation (DFG) (2007; with J. Ullrich); “Organizational identification and 

leader effectiveness”. 200.000€. 
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Stiftung Wertevolle Zukunft (2008; with J. Ullrich); „Psychologische Maßnahmen  

ethischer Konsumentscheidungen“; ca. 225.000€ 

Goethe-Universität, Förderfonds Aufbau koordinierter Programme (submitted 2009; with C. 

Dormann, M. Frese, S. Ohly, J. Ullrich, U. Wagner, D. Zapf); „Risiken und Chancen der 

modernen Arbeitswelt“; ca. 120.000€  

BMBF (2009, partner in a coordinated programme, lead applicant: Fraunhofer Institute): „ZAFIRA 

- Zielgruppenspezifische und personalisierte Anreizstrukturen für eine optimierte 

individuelle Sicherheitsvorsorge mittels Frühwarn- und Alarmierungssystemen“ (1.2 Mill. 

€) 

EU - New OSH Era (2009, coordinator, with Johannes Ullrich; Marino Bonaiuto, Beatrice 

Venturini, & Livi Stefano, Italy; Steffen Gießner & Niels van Quaquebeke, Netherlands) – 

Health by Values Leadership (0.65 Mill. €) 

MER (Management Education Research Institute (2009, co-applicant, with Alper Tengüz) 

Development-oriented design principles for MBA curricula based on progress in changing 

deep structure concepts of business and management in full-time MBA graduate students 

(60k US$) 

Stiftung Wertevolle Zukunft (2009; with J. Ullrich); „Psychologische Maßnahmen  

ethischer Konsumentscheidungen“; ca. 75.000€ 

ORA (DFG and ESRC, 2010): „Implicit leadership theories and social identification“ (together with 

Birgit Schyns); ca. 400.000€ 

BMBF (2010): „Innovationsfähigkeit im demografischen Wandel durch Identifikation und 

Entwicklung unternehmensspezifischer Potenziale – Methoden und Wege zu einer 

demografieorientierten Personalarbeit in KMU.“ (together with RKW Kompetenzzentrum 

and Sandra Ohly); ca. 400.000€ 

German Science Foundation (DFG): “ Soziale Identität und körperliche Bewegung als Faktoren 

zum Umgang mit belastenden Ereignissen”. (together with Winfried Banzer). 230.000€. 

German Science Foundation (DFG): „Facilitators and thresholds for European Labour Migration to 

Germany from a Social Psychological Perspective“; ca. 150.000€ 

VW-Stiftung (2013): „Typisch Mann, typisch Frau? Chancengleichheit als Schlüsselthema für 

Wissenschaft und Gesellschaft “; (together with Susanne Braun, Alina Hernandez Bark, 

Claudia Peus, Dieter Frey); ca. 1.334.000€ 

German Science Foundation (DFG): “Implizite Mitarbeitertheorien & ihre Bedeutung für die 

Mitarbeiter unter Berücksichtigung von Alter, LMX und Gruppenidentifikation”. 

Fortsetzungsantrag. 120.000€. 

BMBF (2017, together with Uli Wagner, Anna Lisa Aydin, et al.). “Makro-, Meso und Mikro 

Einflüsse auf Akkulturation” 1.5 Mio. € 

DFG (2017, together with Heide Frielinghaus, Fleur Kemmers, Klaus Lieb, et al.). “Coping 

Practices: The Significance of Materialities and Temporalities” 54 Mio. € 

EU Horizon 2020 (2017, together with Anne Grethe Solberg, Alina Hernandez Bark et al.) 

“Implementation of Gender Equality Plans:  Support to Research Performing and Funding 

Organisations (RPO, RFO) in European Member States and Associated Countries to 

Implement Gender Equality Plans (GEP)”, 2,04 Mio € 

University of Mainz (2017, together with Heide Frielinghaus, Alexandra Busch, Fleur Kemmers, 

Klaus Lieb, et al.). “40,000 Years of human Challenges. Perception, conceptualization and 

coping in premodern societies” 3.22 Mio. € 

 

 

 

Awards and Nominations 

 

University Teaching Excellence Award (Universitätspreis für exzellente Lehre der 1822-Stiftung, 

10.000€) (2008) 
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YAVIS Teaching Award (1. Preis der Fachschaft für die beste Lehre am Fachbereich, 1.000€) 

(2009) 

 

“Outstanding Reviewer Award”, Journal of Managerial Psychology (2014)  

 

YAVIS Teaching Award (2. Preis der Fachschaft für die beste Lehre am Fachbereich) (2016) 

 

Goethe Business School, Master of Digital Transformation, Teaching Award (2. Preis) (2019) 

 

YAVIS Teaching Award (2. Preis der Fachschaft für die beste Lehre am Fachbereich) (2019) 

 

YAVIS Teaching Award (3. Preis der Fachschaft für die beste Lehre am Fachbereich) (2021) 

 

Goethe Business School, Master of Pharma and Health Care, Teaching Award (3. Preis, 2022; 2. 

Preis, 2023) 

 

Goethe Business School, Master of Digital Transformation, Teaching Award (1. Preis, 2022; 2. 

Preis, 2023) 

 

 

Nominated by the students of the “Department of Psychology and Sports Sciences” for the teaching 

excellence award (1822 Universitätspreis für exzellente Lehre) (2007) 

Nominated for the Hessian Ministry of Science and Arts teaching excellence award (2007) by the 

Dean of the Department o Psychology and Sports Sciences 

Nominated by the students of the “Department of Psychology and Sports Sciences” for the teaching 

excellence award (1822 Universitätspreis für exzellente Lehre) (2008) 

Nominated for the Charlotte- and Karl-Bühler-Preis of the German Psychological Society (DGPs, 

2008) 

Nominated for the Cummings Scholarly Achievement Award (Academy of Management, 2010) 

Nominated for the Charlotte- and Karl-Bühler-Preis of the German Psychological Society (DGPs, 

2010) 

Nominated for the Martin-Irle-Preis of the German Psychological Society (DGPs, 2018) 

Nominated for the Martin-Irle-Preis of the German Psychological Society (DGPs, 2020) 

Nominated for the Martin-Irle-Preis of the German Psychological Society (DGPs, 2022) 

Nominated for the Award of PhD Supervision (Preis für die beste Promotionsbetreuung) (Goethe 

University, 2023) 

 

Travel Awards 

DAAD travelling award: Sponsoring a visiting professorship in Tuscaloosa, USA, 2001, 

5.000 € 

British Academy – Overseas Conference Grant for Academy of Management  

annual meeting in New Orleans, 2004, 630GBP 

Anglo-German Foundation– Exploratory Visits Grant, 2004, 500GBP 

British Academy – Overseas Conference Grant for SIOP, Los Angeles, 2005,  

500GBP 

DFG (German Science Foundation) – Overseas Conference Grant, Academy of Management,  

 Anaheim, 2008, 1.500 € 

DAAD travelling award: Sponsoring a visiting professorship in Kathmandu, Nepal, 2009, 

5.000 € 

DAAD – Overseas Conference Grant, Academy of Management, Chicago, 2009,  

1.200 € 
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DAAD – Overseas Conference Grant, EASP, Stockholm, 2011,  

850 € 

Alexander von Humboldt-Foundation – Travel grant, Shanghai, 2016,  

1200 € 

DAAD – Travel grant, Osaka, 2016,  

1075 € 

ERASMUS mobility grant – Budapest, 2023 

1000€ 

 

Paper Awards/Citation Information 

Kaluza, A., Schuh, S., Kern, M., Xin, K., & Van Dick, R. (2018). The importance of organizational 

health climate for employee health: A multi-level cascading model. Academy of 

Management 2018 Annual Meeting, August, Chicago. Best Conference Paper Award of 

Acadamy of Management. 

Junker, N.M. & Van Dick, R. (2018). The Effects of Parenthood and Gender on Followers' Ratings 

of theLMX Quality. Academy of Management 2018 Annual Meeting, August, Chicago. 

Best Conference Paper Award of Acadamy of Management. 

Richter, A., Van Dick, R., & West, M.A. (2004). The relationship between group and organizational 

identification and effective intergroup relations. Academy of Management Annual 

Conference. New Orleans, August 6-11. Best Conference Paper Award of Acadamy of 

Management (Conflict Management Division). 

Van Dick, R. (2001). Identification and self-categorization processes in organizational contexts: 

Linking theory and research from social and organizational psychology. International 

Journal of Management Reviews, 3, 265-283. Among TOP 10 most frequently 

downloaded papers for Blackwell Publishers Journals (ALL TIME HITS for all papers in 

SSRN eLibrary; 1997 to 2008).  

Van Dick, R., Christ, O., Stellmacher, J., Wagner, U., Ahlswede, O., Grubba, C., Hauptmeier, M., 

Höhfeld, C., Moltzen, K., & Tissington, P.A. (2004). Should I stay or should I go? 

Explaining turnover intentions with organizational identification and job satisfaction. British 

Journal of Management, 15, 351-360. Most frequently downloaded paper 2006 (of all 

BJM volumes). 

Van Dick, R., Stellmacher, J., Wagner, U., & Lemmer, G., & Tissington, P.A. (2009). Group 

membership salience and performance. Journal of Managerial Psychology, 24, 609-626. 

Highly Commended Papers Award Winner at the Literati Network Awards for Excellence 

2010. 

Van Dick, R., Wagner, U., & Lemmer, G. (2004). The winds of change. Multiple identifications in 

the case of organizational mergers. European Journal of Work and Organizational 

Psychology, 13, 121-138. Most frequently downloaded paper 2006 (of all EJWOP 

volumes). 

 

 

PhD supervision / examination 

 

Completed 

Habilitation 

Dr. Anna Steidle (Goethe University, 2015, mentor, committee chair) 

Dr. Johannes Ullrich (Goethe University, 2009, mentor and examiner) 

Dr. Constanze Beierlein (Goethe University, 2022, mentor) 

 

Dr. Katrin Arens (Goethe University, 2015, committee chair) 

Dr. Myriam Bechtoldt (Goethe University, 2011, examiner) 

Dr. Christof Bledowski (Goethe University, 2012, committee chair) 
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Jun. Prof. Dr. Caterina Gawrilow (Goethe University, 2012, committee chair) 

Dr. Mandy Grumm (Goethe University, 2013, committee chair) 

Dr. Timm Hahn (Goethe University, 2014, committee chair) 

Dr. Grit Hein (Goethe University, 2015, committee chair) 

Dr. Viola Oertel-Knoechel (Goethe University, 2013, committee chair) 

Dr. Sandra Ohly (Goethe University, 2010, examiner) 

Dr. Daniela Ohlendorf (Goethe University, 2015, committee chair) 

Dr. Wolfgang Rauch (Goethe University, 2013, committee chair) 

Dr. Viktoria Ritter (Goethe University, 2023, committee member) 

Dr. Elke Rohmann (Ruhr Universität Bochum, 2012, examiner) 

Dr. Christian Thiel (Goethe University, 2013, committee chair) 

Dr. Peter J. Uhlhaas (Goethe University, 2009, committee chair) 

Dr. Florian Weck (Goethe University, 2012, committee chair) 

 

PhD Supervision 

1. Stephan Braun (Goethe University, 2018, supervisor) 

2. Eva Bracht (Goethe University, 2021, supervisor, co-supervised by Nina Junker) 

3. Valeria Ciampa (University of Trento, 2018, co-supervisor, together with Franco Fraccaroli) 

4. Aljoscha Dreisörner (Goethe University, 2022, supervisor, co-supervised by Nina Junker) 

5. Frank Drzensky (Goethe University, 2013, supervisor) 

6. Svenja Frenzel (Goethe University, 2023, supervisor) 

7. Matthias Graf (Goethe University, 2012, co-supervisor, together with Niels van 

Quaquebeke, KLU Hamburg) 

8. Alina Hernandez Bark (Goethe University, 2014, supervisor, awarded with the best PhD 

award of Goethe University in 2015 by the University’s Friends & Supporters; Finalist of 

the best PhD award by Körber-Stiftung) 

9. Nina M. Junker (Goethe University, 2015, supervisor) 

10. Antonia J. Kaluza (Goethe University, 2020, supervisor) 

11. Sara van Leeuwen (Goethe University, 2012, co-supervisor, together with Wolf Singer, MPI 

Frankfurt) 

12. Shuang Liang (Zurich University, 2020, co-supervisor with Anna Lupina Wegener and 

Johannes Ullrich) 

13. Yannis Markovits (Aston University, 2009, main supervisor, together with Ann Davis, 

Aston University) 

14. Stefanie Marx (Goethe University, 2023, supervisor, co-supervised by Nina Junker) 

15. Uta Schlögel (Goethe University, 2017, supervisor) 

16. Sebastian Schuh (Goethe University, 2011, supervisor) 

17. Sebastian Stegmann (Goethe University, 2011, supervisor, awarded with the best PhD price 

of the German Society for Work & Organizational Psychology) 

18. Sofia Wenzler (Goethe University, 2017, co-supervisor, together with Viola Oertel-

Knöchel) 

 

PhD Associate supervisor (Zweitgutachter)  

1. Christine Anderl (Goethe University, 2015, examiner) 

2. Benjamin Borowik (Goethe University, 2016, examiner) 

3. Clara Dittmann (Goethe University, 2017, examiner) 

4. Nikolai Egold (Goethe University, 2007, examiner) 

5. Elfi Ettinger (Universität Linz, 2008, examiner) 

6. Lucas Fichter (Goethe University, 2021, examiner) 

7. Artjom Frick (Goethe University, 2022, examiner) 

8. Emily Frankenberg (Goethe University, 2014, examiner) 

9. Cécile Andrea Gerischer (Goethe University, 2011, examiner) 
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10. Dritjon Gruda (EM Lyon & Goethe University, 2017; examiner) 

11. Johannes Graser (Goethe University, 2018, examiner) 

12. Henrik Hopp (Goethe University, 2009, examiner) 

13. Schahryan Kananian (Goethe University, 2021, examiner) 

14. Marcel Kern (Goethe University, 2019, examiner) 

15. Margrit Köhlbach (Goethe University, 2008, examiner) 

16. Miriam Koschate (Landau University, 2008; winner of the University of Landau award for 

the best PhD thesis, associate supervisor) 

17. Michael Lindner (Goethe University, 2010, examiner) 

18. Neela Mühlemann (Zurich University, 2022, examiner)  

19. Laura von Gilsa (Goethe University, 2013, examiner) 

20. Annabelle Starck (Goethe University, 2022, examiner) 

21. Thomas Ryser (Goethe University, 2015, examiner) 

22. Miriam Scheppa-Lahyani (Goethe University, 2023, examiner) 

23. Ana Nanette Tibubos (Goethe University, 2014, examiner) 

24. Kai Trumpold (Goethe University, 2023, examiner) 

25. Anna Winkler (Goethe University, 2023, examiner) 

 

PhD Examiner (other institutions) 

1. Kim Aitken (Deakin University, 2018, external examiner) 

2. Joanne Bell (Aston University, 2003, internal examiner) 

3. Nicole Bode (Erfurt University, 2016, external examniner) 

4. Frances Boag-Munroe (Aston University, 2014, external examiner) 

5. Peter Cassematis, (Griffith University, Brisbane, Australia, 2006, external examiner) 

6. Luanne Gay Currie, (University of Alberta, Canada, 2013, external examiner) 

7. Hans van Dijk (Tilburg University, 2013, external examiner) 

8. Lonneke Dubbelt (TU Eindhoven, Netherlands, 2016, external examiner) 

9. Charlotte Edelmann (KU Leven, Belgium, 2023, external examiner) 

10. Elfi Furtmueller (Twente University, Netherlands, 2012, external examiner) 

11. Natalia Hakimi (Erasmus School of Management, 2010, external examiner) 

12. Christiane Horstmeier (VU Amsterdam, 2015, external examiner)  

13. Aï Ito (Université de Reims Champagne-Ardenne, 2020, external examiner and committee chair) 

14. Matthias Kauff (Philipps-Universität Marburg, 2012, external examiner)  

15. Nonhlanhla Khumalo (University of South Africa, Master Thesis, 2017; external examiner) 

16. Claudia Lima (Philipps-Universität Marburg, 2006, external examiner) 

17. Tuuli Anna Mähönen (University of Helsinki, 2010, external examiner) 

18. Sarah Mc Curtain (Aston University, 2005, internal examiner) 

19. Rebecca Newton (London School of Economics, 2005, external examiner) 

20. Annika Nübold (Universität Bielefeld, 2013, external examiner) 

21. Anne O’Brien (University of Queensland, 2011, external examiner) 

22. Katja Raithel (Erasmus School of Management, 2016, external examiner) 

23. Andreas Richter (Aston University, 2005, internal examiner) 

24. Meir Shemla (Technische Universität Dresden, 2011, external examiner) 

25. Tharshanan Selvanathan (Technical University of Catalonia, 2018, external examiner) 

26. Jan Vitera (Universität Greifswald, 2016, external examiner) 

27. Huatian Wang (TU Eindhoven, Netherlands, 2022, external examiner) 

28. Anike Waszak (Universität of Lüneburg, 2007; external examiner) 

29. Jörg Wombacher (Helmut Schmidt Universität, Hamburg, 2016; external examiner) 

 

PhD Committee chair at Goethe University 

Kira Ahrens (2023), Anna Lisa Aydin (2018), Gerhard Bachmann (2010), Melanie Badstieber 

(2009), Constanze Beierlein (2011), Christiane Bradler (Department of Economics, 2015), Holger 
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Brandt (2013), Kerstin Brusdeylins-Hammer (2013), Sarah Suzanne Bürger (2017), Anna-Theresia 

Decker (2014), Dagmar Duzy (2012), Christine Dwinger (2013), Paul Ehmann (2022), Benjamin 

Fauth (2013), Mariam Fishere (2022), Eva Frank-Noyon (2010), Donya Aazami Gilan (2014), Nele 

Goldbach-Kreher (2022), Florian Grikscheit (2016), Sarah Hain (2015), Kathrin Hansen (2014), 

Birgit Harks (2013), Martha Havenith (2009), Katrin Hellrung (2014), Johanna Hermann (2017), 

Jana Höhler (2012), Volkmar Höfling (2010), Beate Jendro (2013), Astrid Jurecka (2010), Augustin 

Kelava (2009), Sebastian Kempert (2012), Yvonne Nicole Keßel (2018), Saskia Kistner (2011), 

Christin Köber (2015), Dorothea Krampen (2014), Tana Kröner-Borowik (2014), Marie Lauer-

Schmaltz (2014), Klara Lieberz (2018), Hendrik Lohse-Bossenz (2013), Theresa Martin (2023), 

Rebekka Martinez Mendez (2011), Iris Mencke (2022), Lilith Michaelis (2015), Anna-Rebecca 

Müller (2014), Cynthia Quiroga Murcia (2010), Anna Neubauer (2013), Elisa Pasch (2013), 

Michael Paulitsch (2017), Isabel Peters (2023), Sebastian Poloczek (2013), Xuezhu Ren (2013), 

Jasmin Römer (2018), Sonja Scherer (2017), Marco Schickel (2023), Sabine Schlitt (2011), Anne 

Schmidt (2009), Kathrin Schmitt (2012), Kerstin Schnell (2015), Franziska Schreiber (2012), Laura 

Schwarzkopff (2023), Caspar Schwiedzrzik (2011), Julia Schwind (2016), Mazen Shamsi (2013), 

Cybèle de Silveira-Nüßlein (2011), Claudia Sümpelmann (2009), Aylin Thiel (2009), Christina 

Simone Werner (2012), Charlotte Weßlau (2015), Ines Weresch-Depperois (2014), Kirsten Zabel 

(2023) 

 

PhD Committee member at Goethe University 

Susanne Frühauf (2007), Benjamin Borowik (2016), Frank Goldhammer (2006), Laura Kathrin 

Maria Graf (Department of Economics, 2016), Octavia Harrison (2022), Carmen Hekmann (2017), 

Mathias Heinz (Department of Economics, 2014), Miriam Krüger (Department of Economics, 

2015), Nadine Malstädt (2013), Helena Müller (2020), Johanna Schmid (2014), Lukas Schulze-

Vorberg (2021), Ana Nanette Tibubos (2014), Yasemin Türktorun (2021), Johanna Seiz (2015), 

Svenja Vieluf (2013), Viola von Korff-Ercklentz (2019)  

 

In progress 

PhD supervision 

Manpreet Blessin (Goethe University, co-supervisor with Klaus Lieb) 

Berrit Cordes (Goethe University, supervisor) 

Rabea Böhme (Goethe University, supervisor) 

Luise Erfurth (Goethe University, supervisor) 

Helen op’t Roodt (Goethe University, supervisor) 

Isabel Grünenwald (Goethe University, supervisor) 

Dorian Hartlaub (Goethe University, supervisor) 

Diana von Kopp (Goethe University, supervisor) 

Faith Obioma (Goethe University, supervisor) 

 

 

Habilitation 

Dr. Alina Hernandez Bark (Goethe University, mentor) 

Dr. Nina Junker (Goethe University, mentor) 

Dr. Antonia Kaluza (Goethe University, mentor) 

 

 

Teaching 

 

Goethe University 

Lectures (Vorlesungen) 

 Social Psychology I (Vordiplom, in English; 2007) 

Social Psychology II – Group Processes (Vordiplom, in English; 2006) 
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Social Psychology (BSc program, in English; 2007/8, 2008, 2009/10, 2010/11, 

2011/12, 2012/13, 2013/14, 2014/15, 2015/16, 2017/18, 2018/19, 2019/20, 2020/21 

(online), 2021/22, 2022/23) 

Organizational Psychology (MSc program, in English; 2011/12, 2012/13, 2013/14, 

2014/15, 2015/16, 2017/18, 2018/19, 2019/20, 2020/21 (online), 2021/22, 2022/23) 

Psychologische Grundlagen für Psychotherapeut*innen (MSc program, two sessions, 

2021/22, 2022/23)  

 

Classes (Seminare) 

 Social Identity Processes in Organizations (Hauptdiplom; 2009/10, 2010/11, in 

English) 

 Social Psychological Theories and Models (Vordiplom; 2005/6, 2009) 

 Leadership (MSc; 2017, 2022) 

 Classic Theories of Social Psychology (2023) 

Lab courses (Praktika) 

Experimental Research Seminar (BSc program; 2006, 2006/7, 2007, 2007/8, 2008, 

2009, 2010, 2011, 2012, 2013, 2014, 2015, 2017, 2021/22) 

Colloquia 

Social Psychology Research Colloquium (Hauptdiplom/MSc; every term since 2006) 

 Science-Practice Seminar Series (together with Zapf and others, every term since 

2006) 

 

Goethe University Summer Schools 

 Social Psychology and Organizational Behavior (2014, 2015, 2016, 2017, 2018, 

2021, 4 week program with 20-25 international students in each cohort) 

 

Executive Education 

Understanding and Managing People in Organizations (Executive MBA, Duke-

Goethe Business School; 2007, 2008, 2009, 2010) 

Organizational Behavior (Executive Master of Pharma and Business Administration, 

Goethe Business School, 2016, 2017, 2018, 2019, 2020, 2021, 2022/23) 

Organizational Behavior (Executive Master of Digital Transformation, Goethe 

Business School, 2017, 2018, 2019, 2020, 2021, 2022/23) 

 

Aston University 

Counseling and Personal Development (postgraduate, MSc WPB) 

 Training, Learning and Development (postgraduate, MSc HRM, MSc WPB, MBA) 

 Organizational Behavior (postgraduate, MSc HRM, MSc IB, MSc B & IT) 

 Advanced Research Methods (postgraduate, MSc WPB, MSc HRM) 

  

Philipps University 

 Social Psychological Theories (undergraduate level) 

 Social Psychological Theories and Models (graduate level) 

Aggression and Violence (undergraduate level) 

Prejudice (undergraduate level) 

Social Identity Processes in Organizations (graduate level, in English) Colloquium of 

Social and Organizational Psychology (graduate level) 

Experimental Research Seminar (undergraduate level) 

Social Psychology of Economic Processes (graduate level) 

Social Psychology in Organizations (graduate level, in English)  
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    Courses for External Clients 

University Zurich, Leadership Academy (half day workshop, 2023) 

ETH Zurich, Leadership Webinars (2021, 2022)  

Boehringer Inglheim, Talk and Workshop, 2021 

Oddo BHF, Leadership Webinar, 2020 

Entega AG, 2018 

directorbank, 2016 

VDV, Stiftung Führungsnachwuchs, 2016 

Sanofi Aventis, High potential leadership talk, 2015 

Sparkasse Oberhessen, workshop, 2015 

China Construction Bank, Leadership Course, 2015  

Deutsche Bank, PBC Senior Banking Training Plus, 2015 

VGF (Verkehrsbetriebe in Frankfurt), Führungskräfteschulung, 2014 

Stadt Frankfurt, Amtsleiterschulung, 2014 

Samsung Semiconductor Europe, Leadership Course, 2014 

Deutsche Gesellschaft für Personalführung, 2014 

BASF, Münster, 2013  

China Development Bank, Leadership Course, 2012, 2013  

China Local Governments and Development Bank, Leadership Course, 2012  

Kreditanstalt für Wiederaufbau (KfW), Conflict Management Course, 2011 

Baptie, Biffa, Carrilion, Jacobs, Landrover Jaguar - Organizational Behavior Courses at 

Aston University’s Executive Management Education, various courses 2005-2007 

 

MSc / MBA supervision 

 

Goethe University 

MSc projects 
2023: Sebastian Bänfer (EMBA), Alaa Draz (EMBA), Sophie Lenz  

2022: Vanessa Brücher, Julia Christensen, Alim Cicek, Magda Huthmann, Benedikt Kratzer, Larissa Leyer   

2021: Berrit Cordes, Delia Dörr, Albert Fuchs, Ricarda Harzenetter, Selina Raisch  

2019: Jonas Komander (EMBA)  

2018: Kathrin Bänke, Laurence Heyes, Sascha Klein, Nikolai Prasse, Marco Re (EMBA)  

2017: Alexej Geldt, Carina Guhl, David Kilian, Clemens Schmidt, Moritz Sirowatka 

2016: Christian Schuster, Jonas Nußbaum, Jan-Niklas Becker, Alexandra Ernsthaus, Mirjam Ben Jannet, 

Lisa Kinnigkeit, Eleni Koll, Miriam Summ, Anne Laaser 

2015: Sandra Karpf, Ekaterina Samoylova, Clara Misterek, Theresia Graf 

2014: Jonas Lauterbach, Lisa Weispfenning, Vanessa Wergin, Martina Ziem 

  

BSc projects 
2023: Laura Heidicker, Lukas-Can Hiemsch, Anton Peter, Luis Pezzica, Nina Reichert, Felicia Schum, Lena 

Surlan, Alexandra Reidenbach, Madeleine Schneider, Elissia Tusha, Sophia Wehnes 

2022: Alisa Bastian, Lilli Kleinböhl, Marc Monning, Lina Sögüt, Sina Teichert  
2021: Christina Berger, Emily Nowak, Daniel Knorr, Hans-Joachim Döring  

2020: Raphaela Huber  

2018: Anzhelina Blum, Maryam Golzarnia, Isabell Grünenwald, Sarah Lisa Kulessa, Lisa Jovy, Benita 

Marx, Kim von der Wehl, Naisan Raji, Ana Santek 

2017: Sejda Caliskan, Anita Georgieva, Katrin Heidenreich, Hannah Herget, Nevra Kocaman, Charlotte 

Rabener, Camila dos Santos Sarmanho, Marcus Schrickel, Natali Tanova, Anirut-André Zonka  

2016: Sibylle Gerbers, Helena Schäfer, Leon Hoche, Rosa Bohlender, Arieja Farugie, Clara Zwettler, 

Kathrin Diefenhardt, Sandra Zulauf, Akin Kongur, Samir Tahirovic, Julia Majer, Dinesh Gahatraj, Kübra 

Kocak, Sarah Andrea Haas 

2015: Fabian Holz, Alexandra Jessussek, Valia Pernidaki, Severin Pimer, Julia Preiß, Anne Wilmes 
2014: Christina Berger, Leonie Derwahl, Sophie Karpf, Demian Wagener, Matthias Zerban 
2013: Pina Ebeling, Jonas Nußbaum, Eleni Koll, Marc Gottwals, Theresia Graf 
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2012: Alexander Kirchner, Marta Werpachowska, Jasmin Wodniok 

 

Diplomarbeiten  
2015: Yasmin Raja, Mareike Kura 

2014: Florian Metzler 

2013: Meral Crespo Vidal, Jade-Bell Gündogdu (University of Marburg) 
2012: Johanna Burger, Anne Hämmelmann, Thomas Müllner, Ceriman Polisi, Sabrina Scholl 
2011: Yvonne Appel, Sara Babendererde, Lorenz Bock, Eva Leoni Brust, Nadine Filler, Anja Gnewikow, 

Irina Eckel, Phyllis Rudolph, Nadine Schiller, Samuel Schlunk, Franziska Schwarzer, Felix Zegelmann  

2010: Nora Beier, Annika Belz, Jacqueline Dicke, Alexander Blau, Korinna Geisler, Lena Opitz,  

Maria Prochazkova, Robert Saper, Natalie Schander, Claudia Valldorf  

2009: Stephan Braun, Julie Charalambous, Manuel Drews, Frank Drzensky (University of Marburg),  

Lena Peters, Yasaman Soltani  

2008: Adekemi Adesokan, Désirée Bähnisch, Jessica Hartmann, Birgit Menzel, Susannah Soepandi  

2007: Nadia Atlas  

2006: Laura Bernhardt  

 

 

Aston University 

22 MSc and MBA dissertations completed 

 

Philipps-University Marburg 

33 MSc dissertations (Diplomarbeiten) and 120 BSc projects (Semesterarbeiten) completed 

 

Conference organization 

 

1. Democratic innovations. University & the City conference with scientists and political 

representatives from the City of Frankfurt’s partner cities. Frankfurt, 1.-2. July 2021  

2. Gender Equality in Organizations: The Impact of Gender Stereotypical Perceptions and Gender 

Differences. EAWOP Small Group Meeting. Frankfurt, 9.-11. October 2013 (together with 

Alina S. Hernandez Bark, Susanne Braun, Claudia Peus, & Dieter Frey) 

3. Soziale Gerechtigkeit. Fachtagung der BDP-Sektion Politische Psychologie. Frankfurt, 1-.2. 

März 2013 (together with Constanze Beierlein & Siegfried Preiser) 

4. Mitarbeiter- und Kundenorientierung trotz Kostendruck: Ein Widerspruch? First annual 

conference of the Center for Leadership and Behavior in Organizations. Frankfurt, June 24-25, 

2011 (together with Sebastian Schuh, Guido Friebel, Michael Kosfeld & Dieter Zapf)  

5. Social Psychology and Organizations Conference at Kellogg School of Management, James 

Allen Center for Executive Education, March 13 –15, 2009 (together with David De Cremer & 

J. Keith Murnighan) 

 

Participation in conference panel discussions and workshops 

 

1. Van Dick, R. (2023). The academic journal article: How to write and get it published. 

Workshop at Lingnan University, Hongkong. 10 October. 

2. Frielinghaus, H., Grunwald, S., Van Dick, R. et al. (2021). Panel discussion: Professionals and 

rituals – ancient Greece and present-day. 6 November. JGU Mainz. 

3. Bierwirth, A., Van Dick, R., & Voigts, G. (2021). Corona und dann? Das Leben nach der 

Pandemie. Podiumsdiskussion auf dem 3. Bundeskongress Kinder- und Jugendarbeit. Nürnberg, 

September 20-22.  

4. Truxillo, D., Fraccaroli F., Kozusznik G., & van Dick, R. (2019). Supporting Your International 

Research Visit through External Grants and Fellowships. Panel on the 18th European Congress 

on Work and Organizational Psychology. Torino, May 29 – June 1 (Panel member) 



 47 

5. Schölmerich, F., & Steinberg, U. (2018).  Digital Transformation in the Workplace 2: Agile 

Teams. Symposium at the 51. Kongress der Deutschen Gesellschaft für Psychologie, 15-20 

September, Frankfurt. (Discussant) 

6. Van Dick, R. (2018). Survey research. Some suggestions. Workshop at Work Research Institute 

(AFI), Oslo, 6 March. 

7. Leite, A.C. (2017). Leaders and Followers: New Perspectives on Positive Experiences at Work. 

Symposium at the 18th European Congress on Work and Organizational Psychology. Dublin, 

17-20 May. (Discussant) 

1. Van Dick, R. (2016). How to write academic papers and the publication process A Social 

Identity Approach to stress in organizations. Workshop at Work Research Institute (AFI), Oslo, 

25 November. 

1. Van Dick, R. (2016). How to write academic papers and the publication process A Social 

Identity Approach to stress in organizations. Workshop at Osaka University Graduate School of 

Economics, Osaka, 21 July. 

2. Terror: Wie Angst unsere Gesellschaft verändert. (2016). Frühjahrsgespräch des Hessischen 

Ministers des Innern und für Sport. Wiesbaden, 28. April. (Podiumsteilnehmer) 

3. Dem Fremden mit Offenheit begegnen. (2016). Podiumsdiskussion am ZKM Karlsruhe, 6. 

Januar. (Podiumsteilnehmer) 

4. Stouten, J. (2015). The dark tone of leadership. Invited Symposium at the 17th European 

Congress on Work and Organizational Psychology. Oslo, May, 20 – 23. (Discussant) 

5. Gleibs, I. & Heliot, Y. (2015). Identity research in organization. Symposium at the 17th 

European Congress on Work and Organizational Psychology. Oslo, May, 20 – 23. (Discussant) 

6. Allen, T., Halbesleben, J., Rico, R., Morgeson, F., Truxillo, D., & Van Dick, R. (2013). Meet 

the editors: Everything you always wanted to know about publishing and reviewing. 16th 

European Congress on Work and Organizational Psychology. Münster, May, 22 – 25. 

7. Bertolino, M., van Dick, R., Garza, A.S., Morgeson, F.P., Stegmann, S., Steiner, D.D., Truxillo, 

D.M., & Zaniboni, S. (2013). A Cross-Cultural Work Design Research Incubator. 28th annual 

SIOP Conference, Houston. 

8. Reicherzer, A., Vogel, M., Weiner, C., & Van Dick, R. (2012). FrauenMachtKarriere. 

Weibliche Talente finden, fördern, halten. Podiumsdiskussion (Moderation: Claudia Schick). 

IHK Frankfurt. 7. Dezember. 

9. Chrubasik, A., Schabel, F., Schwarzer, M., & Van Dick, R. (2012) Podiumsdiskussion. FAZ 

Institut/ IHK Innovationsforum: Arbeitswelten der Zukunft - Führungskultur im Wandel, 27. 

November. 

10. Freund, A., Greve, W., Hasselhorn, M., Jonas, K., Schorr, A., & van Dick, R. (2012). 

Berufsethische Aspekte im Umgang mit den Medien. Podiumsdiskussion auf dem 48. Kongress 

der Deutschen Gesellschaft für Psychologie, 23-27 September, Bielefeld. 

11. Bornewasser, M., Felfe, J., Moser, K., van Dick, R., & Wegge, J. (2012). Commitment – 

Interaktive Paneldiskussion auf dem 48. Kongress der Deutschen Gesellschaft für Psychologie, 

23-27 September, Bielefeld. 

12. Breidbach, O., Gauly, T., Heinze, J., & Van Dick, R. (2012). Warum wir uns die Arbeit teilen. 

Podiumsdiskussion (Moderation: Andreas Horchler). Senckenbergmuseum Frankfurt. 25. Juni. 

13. Truxillo, D., Bauer, T., Allen, T., Gonzales-Roma, V., de Jonge, J., Morgeson, F., Van 

Knippenberg, D., & Van Dick, R. (2011). Meet the editors: Everything you always wanted to 

know about publishing and reviewing. 15th European Congress on Work and Organizational 

Psychology. Maastricht, May, 25 – 28. 

14. Leadership matters – Management between governance, diversity and war for talents. (2009). 

Frankfurt Euro Finance Week, November 19. (Chair) 

15. „Still Lost in translation“ - Responding to reviews (2009). Professional Development 

Workshop; HR division, co-sponsored by MOB, OB, and CAR divisions. Academy of 

Management, Chicago, August 7-11. (Facilitator) 
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16. Discussant in: Vandenberghe, C. (2009). Commitment and well-being. Invited Symposium on 

the 12th European Congress on Work and Organizational Psychology. Santiago de Compostela, 

May, 13 – 16. (Facilitator) 

17. Thinking like a social scientist: Learning some advanced research tools and publishing 

internationally (2009). Three day training workshop organized by Social Science Research 

Foundation. Kathmandu, 30 March – 1 April. (Facilitator)  

18. „Lost in translation“- Responding to reviews (2008). Professional Development Workshop; HR 

division, co-sponsored by MOB, OB, and CAR divisions. Academy of Management, Anaheim, 

California, August 8-13. (Facilitator) 

19.  “Publishing in US Journals” (2008). Workshop for International members of the MOC 

Division. Academy of Management, Anaheim, California, August 8-13. (Facilitator) 

20. Was ist gute Forschung? (2007). Panel auf der Tagung der Fachgruppe ABO-Psychologie. 

Trier, September. (Panel member) 

 

Organized/ chaired symposia 

 
1. Kerschreiter, R., & van Dick, R. (submitted). The social identity approach to effective 

leadership – Part 1. 19th General Meering of the European Association of Social Psychology, 

Krakow, June 30 – July 4.  

2. Van Dick, R., & Kerschreiter, R. (submitted). The social identity approach to effective 

leadership – Part 2. 19th General Meering of the European Association of Social Psychology, 

Krakow, June 30 – July 4.  

3. Kerschreiter, R., & van Dick, R. (2023). Identity Leadership: A Global Perspective – Part 1. 

Invited Symposium 21st European Congress on Work and Organizational Psychology. 

Katowice, May 24-27. 

4. van Dick, R., & Kerschreiter, R. (2023). Identity Leadership: A Global Perspective – Part 2. 

Invited Symposium 21st European Congress on Work and Organizational Psychology. 

Katowice, May 24-27. 

5. Van Dick, R. (2019). Identity Leadership: New perspectives from around the Globe. Invited 

Symposium on the 18th European Congress on Work and Organizational Psychology. Torino, 

May 29 – June 1. 

6. Van Dick, R. (2018). The Social Cure: Social identity as a route to employee health. Invited 

Symposium at the 51. Kongress der Deutschen Gesellschaft für Psychologie, 15-20 September, 

Frankfurt. 

7. Van Dick, R. (2018).  Identity and Leadership: What it is, how it is measured and why it 

matters! International Congress of Applied Psychology (ICAP 2018), Montréal, Québec, 

Canada, June 26 – 30. 

8. Van Dick, R. (2017). Leadership and identity: Ethics, tensions, and culture. 18th General 

Meeting of the European Association of Social Psychology. Granada, July. 

9. Van Dick, R. & Junker, N.M. (2017). Is it all about sex? Effekte des Geschlechts auf die 

Wahrnehmung und Effektivität von Führung und Gefolgschaft. 16. Tagung der Fachgruppe 

Sozialpsychologie, Ulm, 4-6 September. 

10. Van Dick, R. (2016). Soziale Identität und Stress: Verschiedene Zugänge mit Blick auf 

Führung, Resilienz, Netzwerke und Identitätsbedrohung. 50. Kongress der Deutschen 

Gesellschaft für Psychologie, 22-25 September, Leipzig. 

11. Hernandez Bark A.S. & van Dick, R. (2015). Leader-Member-Exchange revisited: New lines of 

research in response to a changing workplace. Symposiom. 17th European Congress on Work 

and Organizational Psychology. Oslo, May, 20 – 23. 

12. Stegmann, S., & Van Dick, R. (2014). Implicit Followership Theories. Symposium. EASP 

General Meeting, Amsterdam, July 2014 
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13. Van Dick, R. & Stegmann, S. (2014). Implicit Leadership and Followership Theories: New 

Developments. Symposium. 29th Annual SIOP Conference. Mai 15-17. Honolulu, Hawaii. 

14. Van Dick, R. (2013). Social Identity and Stress. Invited Symposium on the 16th European 

Congress on Work and Organizational Psychology. Münster, May, 22 – 25. 

15. van Dick, R. (2012). Soziale Identität, Stress und Gesundheit. Symposium auf dem 48. 

Kongress der Deutschen Gesellschaft für Psychologie, 23-27 September, Bielefeld. 

16. Egold, N.W., & Van Dick, R. (2011). Experiencing and leading organizational change: 

Analyses of resistance, readiness and the role of supportive leadership. 13th European Congress 

on Work and Organizational Psychology. Maastricht, May, 25 – 28. 

17. Egold, N.W. & Van Dick, R. (2010). Psychologische Aspekte der Dienstleistung: die Mitarbeiter-

Kunden-Beziehung. Symposium. 47. Kongress der Deutschen Gesellschaft für Psychologie, 26-

30 September, Bremen. 

18. Van Dick, R. Ozbiglin, M., Schyns, B., Macpherson, A., Jones, O., Cornelissen, J. & Lemond, D. 

(2009). Meet the editors. Interactive session at the British Academy of Management annual 

conference, Brighton, September 15-17. 

19. Werth, L., & Van Dick, R. (2009). Transformationale/transaktionale Führung & Identity. 

Fachgruppentagung A&O-Psychologie, Wien, September 9-11. 

20. Van Dick, R. (2009). Social Identity Processes – recent developments and future directions. 

Invited Symposium on the 12th European Congress on Work and Organizational Psychology. 

Santiago de Compostela, May, 13 – 16. 

21. Van Dick, R. Armstrong, S., Schyns, B., & Wright, M. (2008). Meet the editors. Interactive 

session at the British Academy of Management annual conference, Harrogate, September 9-11. 

22. Van Dick, R., & Wieseke, J. (2007). Organizational Identification – Bridging the Leader, 

Follower and Customer. 22nd annual SIOP Conference, New York. 

23. Roberge, M-E., & Van Dick, R. (2006). Understanding and managing workplace diversity. 

Academy of Management Annual Conference. Atlanta, August. 

24. Becker, T.E., Meyer, J.P., & Van Dick, R. (2005). Volitional and Nonvolitional Effects of 

Identification on Employee Behavior. 20th Annual SIOP Conference, Los Angeles, April. 

25. Van Dick, R. (2005). Commitment, satisfaction and involvement: New developments and 

findings in job attitude research. 12th European Congress on Work and Organizational 

Psychology. Istanbul, May. 

26. Van Dick, R. (2005). New developments in leadership - Aston perspectives. British Academy of 

Management annual conference. Oxford, 13-15 September. 

27. Grojean, M., Van Dick, R., & Hirst, G. (2004). Identity in the workplace: Converging views 

from differing perspectives. Symposium on the Academy of Management Annual Conference. 

New Orleans, August 6-11. 

28. Van Dick, R. (2003). Identity in Organizations. Symposium on the 11th European Congress on 

Work and Organizational Psychology. Lisboa, May, 14 – 17. 

29. Wagner, U. & Van Dick, R. (2001). Fremdenfeindlichkeit: Beiträge aus Wissenschaft, Praxis 

und Politik zum Umgang mit einem brisanten Problem. [Ethnic prejudice: contributions from 

science, practice, and politics for an analysis of a hot issue] Podiumsdiskussion an der Philipps-

Universität Marburg. Zentrum für Konfliktforschung, Marburg, 22. Juni 2001. 

30. Wagner, U. & Van Dick, R. (2001). Erfordernisse und Chancen interkultureller Kompetenz. 

[Needs and chances of intercultural competence] Podiumsdiskussion auf dem deutschen 

Psychologentag, Bonn, 2. November. 

 
 

Invited addresses / Keynotes (Academic)  

 

1. Van Dick, R. (2023). The social identity approach to health and wellbeing. Károli Gáspár 

Református Egyetem BTK Pszichológiai Intézet. Budapest, 25 September. 

https://maps.app.goo.gl/esHcQx57HFCpbZUg8
https://maps.app.goo.gl/esHcQx57HFCpbZUg8
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2. Van Dick, R. (2023). The social identity approach to leadership. Károli Gáspár Református 

Egyetem BTK Pszichológiai Intézet. Budapest, 26 September. 

3. Van Dick, R. (2023). A social identity approach to stereotypes and prejudice. Károli Gáspár 

Református Egyetem BTK Pszichológiai Intézet. Budapest, 28 September. 

4. Van Dick, R. (2023). The social identity approach to effective leadership: Evidence from the 

Global Identity Leadership Development (GILD) project. Lingnan University, Hongkong. 13 

March. 

5. Van Dick, R. (2022). Teams und Gesundheit: Die besondere Rolle der Führungskraft. Friedrich-

Alexander-Universität, Erlangen, 11. Oktober. 

6. Van Dick, R. (2022). Gruppe macht glücklich. Soziale Identität als Resilienzfaktor. 

Sommerschule der Frankfurter Pharmazie. Aigen, 27. Juni. 

7. Van Dick, R. (2022). Resilience, health, and groups. Presentation at the Hertie summit 2022. 

Berlin, 18 June. 

8. Van Dick, R. (2021). The social identity approach to effective leadership: A global perspective. 

Keynote at the 32nd International Congress of Psychology. Prague, July 18-23. 

9. Van Dick, R. (2021). The social identity approach to effective leadership. Keynote at the 

Conferință Națională de Psihologie Industrial-Organizațională, Romania, 28 May. 

10. Van Dick, R. (2020). Social identity, organizational change and effective leadership. University 

of Cape Town, South Africa, 12 March. 

11. Van Dick, R. (2019). Gruppe macht glücklich. Soziale Identität als Resilienzfaktor. 

Sommerschule der Frankfurter Pharmazie. Aigen, 25. Juni. 

12. Van Dick, R. (2018). The social identity approach to effective leadership. Work & 

Organizational Psychology Division of the Greek Psychological Society. University of Piraeus, 

Athens, 2 November. 

13. Van Dick, R. (2018). Soziale Identität und Führung. Jahrestagung der Sektion Berufs- und 

Wirtschaftspädagogik, Frankfurt, 5 September. 

14. Van Dick, R. (2018). A social identity approach to stress and burnout. “Highlight Presentation” 

at the Expert Workshop on Shared Reality. University Münster, Münster, 19 July. 

15. Van Dick, R. (2018). Stress und Burnout: Wie Gruppen und Teams uns helfen können. 

Öffentliche Vortragsreihe der Stefanie und Wolfgang Baumann Stiftung und der Fakultät für 

Psychologie der Universität Basel, Basel, 30. Mai. 

16. Van Dick, R. (2018). The social identity approach to effective leadership. Universidas 

Complutense, Madrid, 23 April. 

17. Van Dick, R. (2018). Soziale Identität und Führung. Justus Liebig University Gießen, 16 April. 

18. Van Dick, R. (2018). Soziale Identität und Führung. University of Hildesheim, 22. Februar. 

19. Van Dick, R. (2017). A social identity approach to stress in organizations. Psychology 

Department, Sapienza, Rome, 1 June. 

20. Van Dick, R. (2017). A social identity approach to stress in organizations. Work Research 

Institute (AFI), Oslo, 6 March. 

21. Van Dick, R. (2016). Intergroup Contact and Workplace Diversity – Integrating Prejudice 

Research and Concepts from Organizational Psychology. Work Research Institute (AFI), Oslo, 

25 November. 

22. Van Dick, R. (2016). Soziale Identität und Führung. Fachbereichskolloquim am Fachbereich 

Psychologie, Philipps-Universität Marburg, 7 November. 

23. Van Dick, R. (2016). Recent findings in leadership research. Komazawa University. Tokyo, 28 

July. 

24. Van Dick, R., & Stegmann, S. (2016). Harvesting the benefits of diversity by promoting 

organizational identification and pro-diversity beliefs in organizations. Presentation in an 

invited symposium at: International Congress of Psychology, Yokohama, 26 July. 

25. Van Dick, R. (2016). A Social Identity Approach to stress in organizations. Osaka City 

University, Osaka, 20 July. 

https://maps.app.goo.gl/esHcQx57HFCpbZUg8
https://maps.app.goo.gl/esHcQx57HFCpbZUg8
https://maps.app.goo.gl/esHcQx57HFCpbZUg8
https://maps.app.goo.gl/esHcQx57HFCpbZUg8
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26. Van Dick, R. (2016). A social identity approach to stress in organizations. Keynote address at 

the Institute of Work Psychology International Conference. Sheffield University Management 

School. 22 June. 

27. Van Dick, R. (2016). A Social Identity Approach to effective leadership. Work Research 

Institute (AFI), Oslo, 13 June. 

28. Van Dick, R. (2016). A Social Identity Approach to effective leadership. Keynote address at the 

International Congress of Psychology of Labour and Human Resources. Madrid, 2 June. 

29. Van Dick, R. (2016). Soziale Identität und Führung. Ringvorlesung am LMU Center for 

Leadership and Peoplemanagement. München, 13 May. 

30. Van Dick, R. (2016). The social identity approach to effective leadership. China Europe 

International Business School (CEIBS). Shanghai, 13 April. 

31. Van Dick, R. (2016). A social identity approach to effective leadership. Shanghai Jiao Tong 

University. Antai College of Economics and Management. Shanghai, 11 April. 

32. Van Dick, R. (2016). A social identity approach to stress in organizations. Renmin University of 

China. School of Business. Beijing, 6 April. 

33. Van Dick, R. (2016). Recent developments in leadership research. Renmin University of China. 

School of Business. Beijing, 5 April. 

34. Van Dick, R. (2016). A social identity approach to stress in organizations. Shanghai Jiao Tong 

University. Antai College of Economics and Management. Shanghai, 30 March. 

35. Van Dick, R. (2016). Social identity and stress: some studies and a meta-analysis. Erasmus 

University, Rotterdam, 24 February. 

36. Van Dick, R. (2015). Am “I” stressed and can “We” cope? A social identity perspective on 

stress at work. Keynote address at the National Conference of the Assozatione Italiana de 

Psicologia. Palermo, 17-19 September. 

37. Van Dick, R. (2014). Leadership: Some recent developments. Frankfurt School of Finance and 

Management. 2 April. 

38. Van Dick, R. (2014). The „I“ and „We“ of stress at work: A social identity perspective. 

Distinguished Speaker Series at the Sheffield University Management School. 19 February. 

39. Van Dick, R. (2013). Leadership: Some research insights. National Research University Higher 

School of Economics, Moscow, 18 October. 

40. Van Dick, R. (2012). A social identity approach to stress. University of Alberta, Edmonton, 

Canada. Department of Strategic Management & Organization Seminar Series. 5 October.  

41. Van Dick, R. (2012). Stress als soziales Phänomen: Ein identitätsbasierter Zugang. Ruhr 

Universität Bochum, 16. April. 

42. Van Dick, R. (2011). Erfolgsfaktor Führungskompetenz. Hochschule Fulda. 16. Juni. 

43. Van Dick, R. (2010). Ein identitätsbasierter Zugang zu Stress und Engagement. Charlotte und 

Karl Bühler Kolloquium, TU Dresden. 13. Oktober. 

44. Van Dick, R. (2010). Within-Person Variation in Employee Attachment: Theory Development 

and Preliminary Evidence. Organizational Economics Workshop. Bad Homburg, 6-7 May.  

45. Van Dick, R. (2010). Intergroup Contact and Workplace Diversity – Integrating Prejudice 

Research and Concepts from Organizational Psychology. Graduate School “Group Related 

Enmity; Marburg, January 15.  

46. Van Dick, R. (2009). Sozialpsychologische Grundlagen von Extra-Rollenverhalten: Eine Social 

Identity Analyse. Institut für Psychologie an der RWTH Aachen, 26. November. 

47. Van Dick, R. (2009). Identity and the Good Soldier Syndrome: Zusammenhänge zwischen 

organisationaler Identifikation und Organizational Citizenship Behavior. Fachbereich 

Psychologie an der Universität Mannheim, 1. Oktober. 

48. Van Dick, R. (2009). Methodische Probleme der Forschung im Bereich der interkulturellen 

Wirtschaftspsychologie am Beispiel der Bindungsforschung. Fachbereich Psychologie an der 

Universität Osnabrück, 13. Juli. 

49. Van Dick, R. (2009). Diversität in Organisationen: Diversitätsüberzeugungen als Moderator. 

Fachbereich Psychologie an der Universität Osnabrück, 13. Juli. 
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50. Van Dick, R. (2009). Leader and follower organizational identification: A transfer model. Invited 

Presentation at the Erasmus Leadership Conference. Rotterdam, June 2009.  

51. Van Dick, R. (2009). Leader and follower organizational identification: A transfer model. Invited 

Presentation at the Applied Micro and Organisation Seminar, Department of Economics, Goethe 

University, Frankfurt, June 2009.  

52. Van Dick, R. (2009). Organizational identity and citizenship behavior: A multisample, 

multimethod approach. Invited Presentation at Tribhuvan University, Kathmandu, Nepal, 7 April. 

53. Van Dick, R. (2009). Understanding and managing people in organizations. Invited Presentation 

at APEX College, Pokhara University, Bhaneswor, Nepal, 4 April. 

54. Van Dick, R. (2009). Current research methods and analytical tools: Examples from leadership 

and prejudice research. Invited Presentation at the University Grant Commission, Bhaktapur, 

Nepal, 2 April.  

55. Van Dick, R. (2008). Leader and follower organizational identification: A transfer model. 

Erasmus School of Management, Rotterdam, November 27.  

56. Van Dick, R. (2008). Kontakt und Diversity – Ein Integrationsversuch sozial- und 

organisationspsychologischer Forschung. [Contact and diversity: An attempt to integrate social 

and organizational research perspectives]. Graduiertenkolleg “Kontaktzone Mare Balticum”, 

Greifswald, November 11.  

57. Van Dick, R. (2008). Work motivation and job design. GISMA Business School, Hannover, 

November 5.  

58. Van Dick, R. (2008). Diversity, change, and leadership: A social identity perspective. Leibniz 

Universität, Fachbereich Wirtschaftswissenschaften, Hannover, November 6. 

59. Van Dick, R. (2007). Preventing right-wing extremism - What works, what doesn't, and what's 

promising? Right-Wing Extremism in Switzerland: An International Comparison - International 

conference of the NRP40+. Zurich, May 29-30. 

60. Van Dick, R. (2007). Identity and the Extra-Mile. Wissenschafts-, Praxis- und Gästekolloquium 

der Arbeits-, Organisations- und Wirtschaftspsychologie an der Uni und ETH Zürich. Zürich, 

March, 20.  

61. Van Dick, R. (2007). Kontakt und Diversity – Implikationen für Vorurteils- und 

Organisationsforschung. [Contact and diversity: Implications for prejudice research and 

organizational research] Kolloquium „Neuere Ergebnisse der Psychologie“ im Fachbereich 

Psychology, Marburg, January 16.  

62. Van Dick, R. (2006). The future of European management research. ESRC seminar series: 

Advancing research in the business and management field. Seminar no. 1 Programme ‘The 

dilemmas facing management research in the UK’. Friday 1st November, Manchester Business 

School.  

63. Van Dick, R. (2006). Identifikation von Soldaten und anderer guter Bürger. [Identification of 

soldiers and other good citizens] Wissenschafts-Praxis-Kolloquium, Gießen, October 24.  

64. Van Dick, R., Van Knippenberg, D., Kerschreiter, R., & Hertel, G. (2005). Servant of two Masters 

- Congruency and Incongruency in Multiple Organizational Identities. Conference “Commitment 

in Organizations: Accumulated Wisdom and New Directions. Columbus, Ohio, October 28-30.  

65. Van Dick, R., Wagner, U., Stellmacher, J., & Christ, O. (2004). The utility of a broader 

conceptualization of organizational identification: Which aspects really matter? British 

Psychological Society Conference of the Division of Occupational Psychology, Stratford-upon-

Avon, January, 7-9.  

66. Van Dick, R. (2003). Intergroup Contact and ethnic prejudice: The case of Germany. Social & 

Applied Psychology Seminar Series, Department of Experimental Psychology. Oxford, 

February, 28.  

67. Van Dick, R. & Wegge, J. (2002). Berufliche Identifikation und Motivation. [Occupational 

identification and motivation] Symposium “Goals, Strain, and Productivity”. Dortmund, 

December 13-14.  
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68. Van Dick, R. (2002). Interkulturelle Erziehung in Schulen. [Intercultural education in schools] 

Colloquium of the Department of Preschool Education and Educational Design, University of 

the Aegean, Rhodes, Greece, May 29.  

69. Van Dick, R. (2002). „Ich schaff’ beim Daimler“: Identifikation in Organisationen. [I work for 

Mercedes: Identification in organizations] Kolloquium „Neuere Ergebnisse der Psychologie“ 

des Fachbereichs Psychologie der Philipps-Universität Marburg. Marburg, 15. January.  

70. Van Dick, R. (2001). Stress, strain, and health among schoolteachers: some results of empirical 

research. Department of Psychology, Tuscaloosa, Alabama, USA. Oct 26.  

 

Invited addresses - public lectures  

 

71. Van Dick, R. (2023). Das „Ich“ und das „Wir“ von Stress und Burnout. Sozialpsychologische 

Studien mit Studenten, Schauspielern und Bombenentschärfern. Night of Science, Frankfurt, 16 

June. 

72. Van Dick, R. (2019). Gruppe macht glücklich. Soziale Identität als Resilienzfaktor. Mainzer 

Resilienzgespräche. Deutsches Resilienzzentrum. Mainz, 8. Mai. 

73. Van Dick, R. (2015). Gruppe macht glücklich. Mainzer Universitätsgespräche im Rahmen des 

Studium generale. Johannes Gutenberg University. Mainz, 27. Mai. 

74. Van Dick, R. (2014). Das „Ich“ und das „Wir“ von Stress und Burnout. Night of Science, 

Frankfurt, 23 June. 

75. Van Dick, R. (2013). Studenten, Schauspieler und Bombenentschärfer. Night of Science, 

Frankfurt, 21 June. 

76. Van Dick, R. (2011). Stress und Identität. Night of Science, Frankfurt, 22 June. 

 

 

Invited addresses - lectures in companies and public organizations 

 

77. Van Dick, R. (2023). “Identity Leadership: Der Schlüssel zum WIR“. FidAR e.V. (Frauen in die 

Aufsichtsräte) Bundesverband Deutscher Unternehmensberater, Frankfurt, 16. November. 

78. Van Dick, R. (2022). “Identity Leadership: Verbesserung der Krisenresilienz in Unternehmen “. 

Bundesverband Deutscher Unternehmensberater, Frankfurt, 25. November. 

79. Van Dick, R. (2022). “Identity Leadership: Führung als Vorbild und Taktgeber für Identität in 

Unternehmen“. Webinar, Schwarz IT KG, 11. November. 

80. Van Dick, R. (2022). “Innovation, team identification and identity and leadership“. Webinar, 

Leadership4Faculty at ETH Zurich, 4 April. 

81. Van Dick, R. (2021). Moderne Führung durch Identitätsmanagement. Service Value, Webinar, 

15 April. 

82. Van Dick, R. (2021). “Innovation, team identification and identity and leadership“. Webinar, 

Leadership4Faculty at ETH Zurich, 10 March. 

83. Van Dick, R. (2020). “The social identity approach to effective leadership“. Webinar at ODDO 

BHF, Frankfurt, 2 July.  

84. Van Dick, R. (2019). “Ich bin eine von euch! Die Bedeutung von Prototypikalität für 

(weibliche) Führungskräfte“. FührMINT Symposium „Gewinnung und Aufstieg von Frauen in 

MINT-Führungspositionen in der Wissenschaft. TU München, 27 March. 

85. Van Dick, R. (2019). Aufklärung jetzt. Für Vernunft, Wissenschaft, Humanismus und 

Fortschritt (Steven Pinker) oder einfach: Zahlen, Daten, Fakten. Service Value, Köln, 25 March. 

86. Van Dick, R. (2018). “It’s the spirit, stupid”: Was macht ein gutes Team aus. Entega AG, 30 

October. 

87. Van Dick, R. (2017). ‚We‘: The social identity approach to effective leadership. 

ScienceInnovationUnion. Frankfurt, 10 May. 

88. Van Dick, R. (2017). Digital Leadership – Implikationen für die Führung von morgen. 

Regionales Frankfurter Mentoring. Frankfurt, 27. April. 
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89. Van Dick, R. (2016). Commitment und Identifikation als Schlüssel zum Unternehmenserfolg: 

Die Rolle der Führungskraft. 18. Management-Symposium, VDV Stiftung Führungsnachwuchs. 

Aachen, 15. Oktober. 

90. Van Dick, R. (2016). Wertsteigerung durch Mitarbeiterorientierung - Einflüsse von Identität und 

positiver Psychologie. Directorbank Germany, Private Equity Dinner. Frankfurt, 3 Mai. 

91. Van Dick, R. (2016). The new psychology of leadership: A social identity perspective. Keynote 

at the China HR Summit 2016. Shanghai, 14 April. 

92. Van Dick, R. (2016). Organizational Burnout: Aussteigen oder aushalten? Fachgespräch im 

Haus am Dom, koordiniert von der Iniative „Wege zur Selbst-GmbH“ e.V., Frankfurt, 26. 

Januar. 

93. Van Dick, R. (2015). Stress lass nach – wie Gruppen unser Stresserleben 

beeinflussen.Trainertag der Heraeus Bildungsstiftung. Hanau, 28. September. 

94. Van Dick, R. (2014). Führung und Innovation. Fachtagung „Führung im Wandel“. Moldzio & 

Partner, Tremsbüttel, 30 October. 

95. Van Dick, R. (2014). Belastungsbewältigung durch soziale Identität, Teamwork und positive 

Psychologie. VerkehrsGesellschaft Frankfurt am Main mbH, NT4 Führungskäftetreffen, 

Frankfurt, 2 October. 

96. Van Dick, R. (2014). Aspekte der Familienfreundlichkeit aus Mitarbeiter- und Kundensicht. 

Fachforum “Familienfreundlichkeit im Unternehmen” Regionalmarketing Günzburg GbR, 

Günzburg, 22 May. 

97. Van Dick, R. (2014). Neuere Erkenntnisse der Führungsforschung. Deutsche Gesellschaft für 

Personalführung, Erfa-Gruppe. Heidelberg, 19 May. 

98. Van Dick, R. (2014). Führungskompetenz. Personalertagung, Service Value, Frankfurt, 15 May. 

99. Van Dick, R. (2013). Wollen Frauen führen? Vortrag im Rahmen der Veranstaltung „Women in 

Business“. BASF Münster, 25 November.  

100. Van Dick, R. (2013). Stressbewältigung durch soziale Identität. Gesundheitstag der Stadt 

Wiesbaden, 18 September. 

101. Van Dick, R. (2013). Stressbewältigung durch soziale Identität, Teamwork und Positive 

Psychologie. Gesundheitstag der Stadt Frankfurt, 4 July. 

102. Van Dick, R. (2013). Innovation durch Führung. Personalertagung, Service Value, Köln, 13 

June. 

103. Van Dick, R. (2012). Identifikation mit dem Unternehmen: Von der Führungskraft über die 

Mitarbeiter zum Kunden. Marketing Club Frankfurt, 18. Juni. 

104. Van Dick, R. (2012). Arbeitgeberattraktivität und Mitarbeiteridentifikation. Jahrestagung 

des RKW Hessen e.V. Hofheim, 15. Juni. 

105. Van Dick, R. (2012). Soziale Identität: Mein Unternehmen und mein Team als Ressource 

für die Stressprävention. VAA Landesgruppe Hessen, Frankfurt, 8. März. 

106. Van Dick, R. (2011). Soziale Identität: »Meine Firma, mein Team, mein Chef«. 

Management meetings, Frankfurt, 25. August. 

107. Van Dick, R. (2010). Frauen und Führung. KfW-Bankengruppe. Jahresveranstaltung der 

Gleichstellungsbeauftragten. Frankfurt, April 22.  
 

Conference presentations 

 

 

 

 

108. Haslam, S.A., Reicher, S., Platow, M., Steffens, N., Lemoine, J., Bibic, K., Frenzel, S., & 

van Dick, R. (2023). Identity leadership. How do its components fit together? Nooisa, 

Queensland, SASP annual conference, November 23-26. 
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109. Van Dick, R., Bibic, K.; & Monzani, L. (2023). “The Global Identity Leadership 

Development (GILD) project: Introduction, Dimensions of Identity Leadership and Trust”. 

ConTrust 3rd annual conference, Frankfurt, 16. November. 

110. Van Dick, R., & Bibic, K. (2023). Introduction and overview of the Global Identity 

Leadership Development (GILD) Project. Global Leadersip Centers Roundtable, Frankfurt, July 

6-7.  

111. Kaluza, A.J., von Rooy, N.K., & van Dick, R. (2023). Gesundheitsorientierte Führung im 

digitalen Kontext. Fachgruppentagung AOW-Psychologie. Kassel, 12.-15. September.   

112. Van Dick, R., (2023). Identitätsorientierte Führung und Gesundheit: Die Rolle sozialer 

Identifikation und Unterstützung als Mediatoren. Fachgruppentagung AOW-Psychologie. 

Kassel, 12.-15. September.   

113. Varol, Y.Z., Braun, S., Haslam, C., Haslam, S.A., Horz, H., & van Dick, R. (2023). 

GROUPS-4-HEALTH: Ein Lehrkonzept zur Förderung der Gesundheit von Studierenden. 19. 

Fachgruppentagung Pädagogische Psychologie. Kiel, 18. - 20. September. 

114. Lupina-Wegener, A. & van Dick, R. (2023) The role of identity leadership in constructing 

post-merger identity: the case of a french acquisition in china. Academy of International 

Business. Wasaw, July 5-9. 

115. Bibic, K, Frenzel, S.B., Monzani, L., Lemoine, J., Steffens, N.K., Hasdlam, S.A., & Van 

Dick, R. (2023). Identity leadership increases trust and citizenship behavior at the national and 

organizational level. 19th General Meering of the European Association of Social Psychology, 

Krakow, June 30 – July 4.  

116. Braun, S., & Van Dick, R. (2023). When is Motivation to Lead bad for the Team Identity? 

Effects of Different Motivation to Lead Stiles on Leader’s Role Satisfaction and Identity 

Leadership. 19th General Meering of the European Association of Social Psychology, Krakow, 

June 30 – July 4.  

117. Frenzel, S.B., Van Dick, R., & Haslam, S.A. (2023). Leading Away from Conspiracy – An 

Examination of the Relationship Between Identity Leadership and Conspiratorial Thinking. 19th 

General Meering of the European Association of Social Psychology, Krakow, June 30 – July 4.  

118. Kerschreiter, R., Kondzic, D., Haslam, S.A., Lemoine, J., Steffens, N., & Van Dick, R.  

(2023). Assessing identity leadership: Validity evidence for three forms of measurement. 19th 

General Meering of the European Association of Social Psychology, Krakow, June 30 – July 4.  

119. Van Dick, R., Kerschreiter, R., Lemoine, J., Steffens, N., & Haslam, S.A. (2023). 

Introduction and overview of the Global Identity Leadership Development (GILD) Project. 19th 

General Meering of the European Association of Social Psychology, Krakow, June 30 – July 4.  

120. van Dick, R., Kerschreiter, R., Lemoine, J., Steffens, N.K., & Haslam, S.A., (2023). The 

Global Identity Leadership Development (GILD) Project: Introduction, aims and some results 

21st European Congress on Work and Organizational Psychology. Katowice, May 24-27. 

121. Lemoine, J., van Dick, R., Kerschreiter, R., Swiatczak, M., Steffens, N.K., & Haslam, S.A., 

(2023). Identity leadership is not only about being prototypical of the group: A latent profile 

analysis. 21st European Congress on Work and Organizational Psychology. Katowice, May 24-

27. 

122. Bibic, K., Frenzel, S., Kerschreiter, R., Lemoine, J., Steffens, N.K., Haslam, S.A., & van 

Dick, R. (2023). Trust in the leader and team identification as underlying mechanisms linking 

identity leadership sub-dimensions to work-related outcomes. 21st European Congress on Work 

and Organizational Psychology. Katowice, May 24-27. 

123. Hernandez Bark, A., & van Dick, R. (2023). Identity Leadership in virtual settings. 21st 

European Congress on Work and Organizational Psychology. Katowice, May 24-27. 

124. Kerschreiter, R., Kondzic, D., van Dick, R., Lemoine, J., Steffens, N.K., & Haslam, S.A., 

(2023). How to best measure Identity Leadership in a specific situation? Validity evidence for 

the Identity Leadership Inventory. 21st European Congress on Work and Organizational 

Psychology. Katowice, May 24-27. 

https://paeps2023.carrd.co/
https://paeps2023.carrd.co/
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125. Swiatczak, M., Lemoine, J., van Dick, R., Kerschreiter, R., Steffens, N.K., & Haslam, S.A., 

(2023). To Be or Not to Be a Good Leader? A Coincidence Analysis of Identity Leadership, 

Work-Related Attitudes, and Burnout. 21st European Congress on Work and Organizational 

Psychology. Katowice, May 24-27. 

126. Monzani, L., Bibic, K., Lemoine, J., Steffens, N.K., Haslam, S.A., & van Dick, R. (2023). 

Identity leadership increases trust in one’s fellow citizens and civic citizenship behaviors. 21st 

European Congress on Work and Organizational Psychology. Katowice, May 24-27. 

127. Frenzel, S.B., Haslam, S.A., Junker, N.M., & van Dick, R. (2023). Identity Leadership by 

national leaders during the pandemic and beyond. 21st European Congress on Work and 

Organizational Psychology. Katowice, May 24-27. 

128. Marx-Fleck, S., van Dick, R., & Junker, N.M. (2023). Affective Rumination as a cognitive 

integration of individual’s work role into their non-work role. 21st European Congress on Work 

and Organizational Psychology. Katowice, May 24-27. 

129. Van Dick, R. (2022). Good or bad? New evidence for the Categorization-Elaboration Model 
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increases performance. Academy of Management Annual Conference. Atlanta, August. 

316. Kerschreiter, R., Frey, D., Van Dick, R., Van Knippenberg, D., & Tavares, S. (2006). 
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Interactive effects of personal identification with supervisor and perceived supervisor support 

on employee performance. 21th Annual SIOP Conference, Dallas. 

317. Wittchen, M., Hertel, G., Van Dick, R., Schroer, J. & Weber, B. (2005). Der „Moede-

Effekt“: Intergruppenwettbewerb als Auslöser für Motivationsgewinne in Arbeitsgruppen. 

Poster auf der 4. Tagung der Fachgruppe Arbeits- und Organisationspsychologie. Bonn, 

September. 

318. Van Dick, R., Hirst, G., Grojean, M.W., & Richter, A.W. (2005). Relationships between 

leader and follower self-concepts and implications for followers’ attitudes and behavior. British 

Academy of Management annual conference. Oxford, 13-15 September. 

319. Hirst, G., & Van Dick, R. (2005). An evaluation of transformational leadership theory: The 

role of self-concept. Academy of Management Annual Conference. Honolulu, August 5-10. 

320. Van Dick, R., Hirst, G., Grojean, M.W., & Richter, A.W. (2005). Relationships between 

leader and follower self-concepts and implications for followers’ attitudes and behavior. EAESP 

Meeting 18 Years On: Progress in Social Identity Research, Exeter, July. 

321. Van Dick, R., Ullrich, J., & Tissington, P.A. (2005). Working under a black cloud: How to 

sustain organizational identification after a merger. 12th European Congress on Work and 

Organizational Psychology. Istanbul, May. 

322. Van Dick, R., & Riketta, M. (2005). Working Commitment and Identification in Teams and 

Organizations: A Meta-Analysis. 12th European Congress on Work and Organizational 

Psychology. Istanbul, May. 

323. Markovits, Y., & Van Dick, R. (2005). Organisational commitment profiles in Greece. 12th 

European Congress on Work and Organizational Psychology. Istanbul, May. 

324. Tavares, S., van Knippenberg, D., Caetano, A., & Van Dick, R. (2005). Organizational 

Identification: Its Impact on the Content of the Social Exchange 12th European Congress on 

Work and Organizational Psychology. Istanbul, May. 

325. Wegge, J., Schmidt, K.-H., Van Dick, R., & Parkes, C.L. (2005). Job Satisfaction and Job 

Involvement as Interactive Predictors of Absenteeism: Further Evidence from the 

Administrative Sector. 12th European Congress on Work and Organizational Psychology. 

Istanbul, May. 

326. Van Dick, R., Hirst, G., Grojean, M.W., & Richter, A.W. (2005). Relationships between 

leader and follower identification and followers’ attitudes. 20th Annual SIOP Conference, Los 

Angeles, April. 

327. Christ O., Wagner U. & Van Dick R. (2004). Belastung und Belastungsverarbeitung von 

LehramtsreferendarInnen. 44. Kongress der Deutschen Gesellschaft für Psychologie. Göttingen. 

328. Richter, A., Van Dick, R., & West, M.A. (2004). The relationship between group and 

organizational identification and effective intergroup relations. Academy of Management 

Annual Conference. New Orleans, August 6-11. Awarded with the Best Conference Paper 

Award of Conflict Management Division. 

329. Stierle, C., Van Dick, R., Tissington, P.A. & Govaris, H. (2004). Der Lehrerberuf in 

europäischer Perspektive. 44. Kongress der Deutschen Gesellschaft für Psychologie. Göttingen. 

330. Tam, T.Y., Hewstone, M., Voci, A., Geddes, L., & Van Dick, R. (2004). The Role of 

Intergroup Emotions and Empathy in Contact between Protestants and Catholics in Northern 

Ireland. Presented at the Annual Meeting of the Belgian Psychological Society, May 5, 2004.  

331. Van Dick, R. & Riketta, M. (2004). Attachment in Organisationen: Eine Meta-Analyse zu 

Identifikation und Commitment mit Arbeitsgruppen versus mit Organisationen. 44. Kongress 

der Deutschen Gesellschaft für Psychologie. Göttingen. 

332. Van Knippenberg, D., Van Dick, R., & Tavares, S. (2004). Social identity and social 

exchange: Identification, organizational and supervisor support, and withdrawal from the job. 

Academy of Management Annual Conference. New Orleans, August 6-11. 

333. Van Dick, R., Wagner, U., Christ, O., & Stellmacher, J. (2004). Social identification in 

organizations: Structure, Flexibility and Impact. Academy of Management Annual Conference. 

New Orleans, August 6-11. 

http://www.dgps.de/kalender/kongress/index.php4
http://www.dgps.de/kalender/kongress/index.php4
http://www.dgps.de/kalender/kongress/index.php4
http://www.dgps.de/kalender/kongress/index.php4
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334. Van Dick, R., Christ, O., Stellmacher, J., & Wagner, U., Ahlswede, O., Grubba, C., 

Hauptmeier, M., Höhfeld, C., & Moltzen, K. (2004). Explaining turnover intentions with 

organizational identification and job satisfaction. 19th Annual SIOP Conference, Chicago, April 

2-4. 

335. Van Dick, R., Wagner, U., Stellmacher, J., & Christ, O. (2004). Bridging Social Psychology 

and Organisational Behaviour: The Role of Social Identification in Organisational Contexts. 

Paper presented at British Psychological Society Conference of the Division of Occupational 

Psychology, Stratford-upon-Avon, January, 7-9. 

336. Christ, O., Wagner, U. & Van Dick, R. (2003). Berufliche Belastungen von Lehrerinnen und 

Lehrern in der Ausbildung. Poster presented at IX. Tagung der Fachgruppe Sozialpsychologie, 

Heidelberg, 21.-24. September. 

337. Stellmacher, J., Van Dick, R., Wagner, U. & Lemmer, G. (2003). Gruppenidentifikation und 

Gruppenleistung. Paper presented at IX. Tagung der Fachgruppe Sozialpsychologie, Heidelberg, 

21.-24. September. 

338. Stellmacher, J., Van Dick, R., Wagner, U. & Lemmer, G. (2003). Gruppenidentifikation und 

Gruppenleistung. Paper presented at Tagung experimentell arbeitender Psychologen, TeaP, 

Kiel, 24.-26. März. 

339. Tam, T., Hewstone, M., Cairns, E., Voci, A., & Van Dick, R. (2003). The Mediational Roles 

of Affective Mechanisms in Intergroup Contact between Catholics and Protestants in Northern 

Ireland. Paper presented at the Social Psychological Analysis of Social Exclusion and Inclusion 

EAESP/SPSSI joint meeting: Informing Policy Through Social Psychology, Canterbury, UK, 

September. 

340. Van Dick, R., Wagner, U., Stellmacher, J., & Christ, O. (2003). Social identification in 

organizational contexts: Impact on work related attitudes and behaviors. Paper presented to the 

11th European Congress on Work and Organizational Psychology. Lisboa, May, 14 – 17. 

341. Van Dick, R., Wagner, U., & Gautam, T. (2003). Empirical Differentiation between 

Organizational Identification and Organizational Commitment. Paper presented to the 11th 

European Congress on Work and Organizational Psychology. Lisboa, May, 14 – 17. 

342. Wagner, U., & Van Dick, R. (2003). Intergroup relations in a merger of organizational sub-

units. Paper presented to the 11th European Congress on Work and Organizational Psychology. 

Lisboa, May, 14 – 17. 

343. Wagner, U., Christ, O., Wolf, H. & Van Dick, R. (2003). Kontakte zwischen ethnischen 

Gruppen und Vorurteile in Deutschland und in Europa. Paper presented at IX. Tagung der 

Fachgruppe Sozialpsychologie, Heidelberg, 21.-24. September. 

344. Christ, O., Van Dick, R., Wagner, U., & Stellmacher, J. (2002). Antecedents and 

consequences of organizational identification: The role of perceived organizational support and 

organizational citizenship behavior Poster presented at the 13th General Meeting of the 

European Association of Experimental Social Psychology, San Sebastian, June 26-29.  

345. Christ, O., Wagner, U., & Van Dick, R. (2002). Berufliche Belastung von Lehrerinnen und 

Lehrern in der Ausbildung. Paper presented at 15. Bundeskonferenz Schulpsychologie, Mainz, 

23.-27. September. 

346. Christ, O., Wagner, U., & Van Dick, R. (2002). Entwicklung der beruflichen Identität bei 

angehenden Lehrerinnen und Lehrern. Paper presented at 43. Kongress der Deutschen 

Gesellschaft für Psychologie. Berlin, 22.-26. September. 

347. Smith Castro, V., Van Dick, R., Wagner, U., & Pettigrew, T.F. (2002). Predicting self-

esteem of ethnic minority group members: The role of perceived discrimination, intergroup 

contact, ethnic identity, and interethnic attitudes. Poster presented at the 13th General Meeting of 

the European Association of Experimental Social Psychology, San Sebastian, June 26-29.  

348. Stellmacher, J., Van Dick, R., & Wagner, U. (2002). The importance of group identification 

in task performances in a real-world context. Poster presented at the 13th General Meeting of the 

European Association of Experimental Social Psychology, San Sebastian, June 26-29.  

349. Van Dick, R., Wagner, U., & Christ, O. (2002). Berufliche Identifikation uns 
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wahrgenommene Belastungen. Paper presented at 15. Bundeskonferenz Schulpsychologie, 

Mainz, 23.-27. September. 

350. Van Dick, R., Wagner, U., & Christ, O. (2002). Strain, and health among schoolteachers. 

Paper presented at 2nd Saltsa Workshop on Work Organization and School Work-Life, 

Amsterdam, September 18 – 20. 

351. Van Dick, R., Wagner, U., Stellmacher, J., & Christ, O. (2002). Social identification in 

organizational contexts: Impact on work related attitudes and behaviors. Presentation at the 13th 

General Meeting of the European Association of Experimental Social Psychology, San 

Sebastian, June 26-29.  

352. Lehr, D., Hillert, A., & Van Dick, R. (2002). Am Ende steht die Resignation!? Berufliche 

Verhaltens- und Erlebensmuster bei Lehrerinnen und Lehrern. Paper presented at 15. 

Bundeskonferenz Schulpsychologie, Mainz, 23.-27. September. 

353. Wagner, U., Christ, O., & Van Dick, R. (2002). Möglichkeiten der präventiven Einwirkung 

auf fremdenfeindliche Einstellungen und Gewalt – Evaluation von Maßnahmen. 18. Hamburger 

Symposion zur Methodologie der Sozialpsychologie. Hamburg, 11.-12. Januar. 

354. Wolf, C., Van Dick, R., & Wagner, U., (2002). Priming of positive and negative contact 

experiences with ethnic minority group members: Effects on the evaluation of contact and 

prejudice towards outgroups. Poster presented at the 13th General Meeting of the European 

Association of Experimental Social Psychology, San Sebastian, June 26-29.  

355. Smith Castro, V., Van Dick, R., Wagner, U., & Pettigrew, T.F. (2001). Acculturation 

strategies and psychological well-being among black and white adolescents. Poster presented at 

EAESP/SPSSI small group meeting on Prejudice and Racism, Granada, Spain, May 22 to 27. 

356. Pettigrew, T.F., Meertens, R., Wagner, U., Van Dick, R., & Zick, A. (2001). Relative 

deprivation and intergroup prejudice. Paper presented at EAESP/SPSSI small group meeting on 

Prejudice and Racism, Granada, Spain, May 22 to 27. 

357. Wagner, U., Van Dick, R., Pettigrew, T.F., & Christ, O. (2001). Differences in ethnic 

prejudice between East- and West-Germany: The explanatory power of intergroup contact. 

Paper presented at EAESP/SPSSI small group meeting on Prejudice and Racism, Granada, 

Spain, May 22 to 27. 

358. Wagner, U., Petzel, T., Van Dick, R., & Auernheimer, G. (2000). Teachers´ authoritarianism 

and intercultural education. Paper presented at the XXVII International Congress of 

Psychology, Stockholm, Sweden, July 23rd-28th. 

359. Van Dick (2000). Identification in oganizational contexts. Paper presented at the EAESP 

small group meeting on Social Identity Processes in Organizations, Amsterdam, July, 5-8. 

360. Van Dick, R., & Wagner, U. (2000). Group performance and group identification. Paper 

presented at the 3rd Jena Workshop on Intergroup Processes, Jena, June, 28th to July, 2nd. 

361. Wagner, U., Van Dick, R., & Petzel, T. (1999). Acculturation attitudes in Germany. Paper 

presented at the SPSSI-sponsored international conference on Immigrant and Immigration, 

Toronto, Canada, August, 12-15. 

362. Van Dick, R., & Wagner, U. (1999). Premature retirement: The case of schoolteachers 

Poster presented at the 12th General Meeting of the European Association of Experimental 

Social Psychology, Oxford, July 6th-11th.  

363. Petzel, T., Wagner, U., Van Dick, R., & Stellmacher, J. (1999). Authoritarianism and Group 

Identification. Paper presented at the 12th General Meeting of the European Association of 

Experimental Social Psychology, Oxford, July 6th-11th. 

364. Van Dick, R., & Wagner, U. (2001). Identifikation in Organizationen: Theoretische 

Zusammenhänge und empirische Befunde. 17. Hamburger Symposion zur Methodologie der 

Sozialpsychologie. Hamburg, 12.-13. Januar. 

365. Lehr, D., Hillert, A., Van Dick, R., Pecho, L., & Pfitzer, F. (2001). Validierung des 

Fragebogens „Arbeitsbezogene Verhaltens- und Erlebensmuster“ (AVEM) an psychosomatisch 

erkrankten LehrerInnen. 10. Rehabilitationswissenschaftliches Kolloquium, Halle, 12. bis 14. 

März. 
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366. Van Dick, R., Wagner, U., & Stellmacher, J. (2001). Identifikation in Organizationen. 

Vortrag auf der 2. Tagung der Fachgruppe Arbeits- und Organisationspsychologie. Nürnberg, 

September. 

367. Van Dick, R., Wagner, U., & Stellmacher, J. (2001). Soziale Identifikation in Gruppen: 

Auswirkungen auf die arbeitsbezogene Einstellungen und Verhaltensweisen. Poster auf der 

Tagung der Fachgruppe Sozialpsychologie. Würzburg, September. 

368. Van Dick, R., & Wagner, U. (2001). Vorzeitige Pensionierung im Lehrerberuf – 

Identifikation als Schutzfaktor gegen Stress und Beanspruchung. Deutscher Psychologentag, 

Bonn, 2. November. 

369. Wagner, U., & Van Dick, R. (2001). Erfordernisse und Chancen interkulturelle Kompetenz 

– Praxisfeld Schule. Deutscher Psychologentag, Bonn, 2. November. 

370. Wagner, U., Van Dick, R., & Petzel, T. (2000). Der Umgang von Lehrerinnen und Lehrern 

mit interkulturellen Konflikten. 16. Hamburger Symposion zur Methodologie der 

Sozialpsychologie. Hamburg, 14.-15. Januar. 

371. Van Dick, R., & Wagner, U. (2000). Identifikation im Lehrerberuf – Konzepte und 

Zusammenhänge zu vorzeitiger Pensionierung. 42 Kongress der Deutschen Gesellschaft für 

Psychologie, Jena, 24. bis 28. September. 

372. Wagner, U., Van Dick, R., & Petzel, T. (1999). Determinanten und Konsequenzen von 

Akkulturationseinstellungen. Tagung der Fachgruppe Sozialpsychologie, Kassel 11.-13. Juni. 

373. Wagner, U., Van Dick, R., & Petzel, T. (1999). Determinanten und Konsequenzen von 

Akkulturationseinstellungen. Tagung der Fachgruppe Sozialpsychologie, Kassel 11.-13. Juni. 

374. Van Dick, R., & Wagner, U. (1999). Vorzeitige Pensionierung im Lehrerberuf: Ein 

Rahmenmodell der Analyse. 1. Tagung der Fachgruppe Arbeits- und Organisationspsychologie, 

Marburg, 15.-17. September. 

375. Auernheimer, G., Van Dick, R., & Petzel, T. (1998). Interkulturelle Erziehung im 

Schulalltag - empirische Ergebnisse zum Umgang mit (kultureller) Differenz. 16. Kongreß der 

Deutschen Gesellschaft für Erziehungswissenschaft, Hamburg 17.-20. März.  

376. Van Dick, R., Wagner, U., Petzel, T., Neuheisel, M., & Jahns, M. (1998). Alltägliche 

Diskriminierung von ethnischen Minderheiten: Zusammenhänge zwischen Einstellung und 

Verhalten. 11. Tagung Friedenspsychologie, Marburg, 19.-21. Juni. 

377. Van Dick, R., Krüger, A., Woldert, S., Petzel, T., & Wagner, U., (1998). 

Umweltorientierung und Autoritarismusneigung. 11. Tagung Friedenspsychologie, Marburg, 

19.-21. Juni. 

378. Petzel, T., Van Dick, R., & Wagner, U. (1998). Akkulturationseinstellungen gegenüber 

verschiedenen ethnischen Minderheiten in Deutschland. 11. Tagung Friedenspsychologie, 

Marburg, 19.-21. Juni. 

379. Wagner, U., Petzel, T., & Van Dick, R. (1997). Authoritarianism and the Formation of 

Prejudice. 10. interdisziplinäre Tagung Friedenspsychologie, Konstanz 13.-15. Juni. 

380. Petzel, T., Wagner, U., Van Dick, R., & Stellmacher, J. (1997). Der Umgang von 

Lehrerinnen und Lehrern mit interkulturellen Konflikten: Der Einfluß autoritaristischer 

Einstellungen. Tagung der Fachgruppe Sozialpsychologie, Konstanz 20.-22. Juni. 

381. Van Dick, R., Wagner, U., Petzel, T., & Lenke, S. (1997). Soziale Unterstützung bei 

Lehrerinnen und Lehrern. Tagung der Fachgruppe Sozialpsychologie, Konstanz 20.-22. Juni. 

382. Van Dick, R., & Petzel, T. (1996). Der Umgang von Lehrerinnen und Lehrern mit 

interkulturellen Konflikten. Kongreß für Klinische Psychologie und Psychotherapie, Berlin, 25. 

Februar- 1. März. 

383. Van Dick, R., & Petzel, T. (1996). Der Umgang von Lehrerinnen und Lehrern mit 

interkulturellen Konflikten. 40. Kongreß der Deutschen Gesellschaft für Psychologie, München 

23. - 26. September. 

384. Van Dick, R., Petzel, T., & Wagner, U. (1996). Der Umgang von Lehrerinnen und Lehrern 

mit interkulturellen Konflikten. 12. Bundeskonferenz für Schulpsychologie, Münster, 7. - 11. 

Oktober. 
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385. Van Dick, R., Roczek, C., Schade, B., & Schunk, T. (1995). Konstruktion eines 

Erhebungsinstrumentes zum Coping in extremen Streßsituationen auf Grundlage der Grid-

Technik. 4. Konferenz der Arbeitsgruppe Psychologie der Persönlichen Konstrukte (APPK). 

Marburg, 28. Januar. 

386. Van Dick, R. (1995). Interkulturelle Erziehung an Hessischen Schulen: Ergebnisse einer 

Voruntersuchung. 8. Tagung Friedenspsychologie, Marburg, 9.-11. Juni. 

387. Van Dick, R., & Petzel, T. (1995). Intercultural Education in German Schools. Workshop 

“Understanding Human Behavior in Cultural Context”, Münster, 16. Juni. 

388. Van Dick, R. (1994). Interkulturelle Erziehung an Hessischen Schulen - Vorstellung eines 

Forschungsprojektes ”. Forschungskolloquium “Entwicklung einer Weltgesellschaft”, Frankfurt, 

9. Dezember. 

389. Wagner, U., & Van Dick, R. (1994). Interkulturelle Erziehung an Hessischen Schulen: 

Einstellungen und Erfahrungen von Lehrerinnen und Lehrern. Kongreß für Rassismus und 

Menschenrechte, Marburg, 9.-11. Dezember. 

 

Advanced training / Certifications 

 
1. “Teaching executive courses” (2005, 1 day workshop at Aston Business School’s Management Development 

Program) 

2. “Effective appraisal (2005, 1 day workshop at Aston University’s Staff Development Programme) 

3. “Moderation von Lernprozessen” (2007; 2 day workshop at Goethe University’s Staff Development Centre) 

4. “Körper, Klang und Präsentationsdramaturgie” (2008; 2 day workshop at Goethe University’s Staff 

Development Centre) 

5. “Neues Lehren und Lernen: Die Portfolio-Methode” (2008; 2 day workshop at Frankfurt University’s Staff 

Development Centre) 

6. “Feedback richtig geben” (2009; 1 day workshop at Goethe University’s Staff Development Centre) 

7. “Lesen und Arbeiten mit Texten” (2009; 1 day workshop at Goethe University’s Staff Development Centre) 

8. “Fachtag Dekane” (2009; 1 day workshop at Goethe University’s Staff Development Centre) 

9. “Erfolgreiche Berufungsverfahren” (2010; 1 day workshop at Interuniversitäre Weiterbildung, Frankfurt and 

Mainz) 

10. “Mitarbeiterentwicklungsgespräche – Seminar für Führungskräfte” (2010; 1 day workshop at Goethe 

University’s Staff Development Centre) 

11. “Fachtag Dekane” (2010; 1 day workshop at Goethe University’s Staff Development Centre) 

12. “Personalrecht für Psychologen” (2010; 2 day seminar, RA Matthias Rohrmann, Goethe University) 

13. “Fachtag Dekane” (2011; 1 day workshop at Goethe University’s Staff Development Centre) 

14. “Als Wissenschaftler führen” (2012; 2 day workshop at Goethe University’s Staff Development Centre) 

15. “Sicher bei eLecture und Videoübertragung mit Kay-Sölve Richter/ Christoph Münzner“ (2012, 1 day 

workshop at studiumdigitale Goethe University) 

16. „Medien- und Kameratraining für Wissenschaftler“ (2012, 1 day workshop at Goethe University’s Staff 

Development Centre) 

17. “Fachtag Dekane” (2012; 1 day workshop at Goethe University’s Staff Development Centre) 

18. “Einführung in die Lernplattform Moodle” (2013, 1 day workshop at Goethe University’s Staff Development 

Centre) 

19. “Fachtag Dekane” (2013; 1 day workshop at Goethe University’s Staff Development Centre) 

20. „Sicher präsentieren bei eLecture und Videoübertragung mit Kay-Sölve Richter/ Christoph Münzner“ (2013, 1 

day workshop at Goethe University’s Staff Development Centre)  

21. „Sicher präsentieren bei eLecture und Videoübertragung mit Kay-Sölve Richter/ Christoph Münzner – follow 

up“ (2014, 1 day workshop at Goethe University’s Staff Development Centre) 

22. „Umgang mit Erwartungen der Psychologiestudierenden“ (2014, 1 day workshop at Goethe University’s 

Educational Training Centre) 

23. Coaching (2014-2015, External Coach) 

24. „Kriterien für Referate und Abschlussarbeiten “ (2015, 1 day workshop at Goethe University’s Educational 

Training Centre) 

25. Stimmtraining (2015, externe Trainerin) 

26. „Erklärvideos selbst erstellen“ (2016, 1 day workshop at Goethe University’s Staff Development Centre) 

27. “Arbeitsschutz und Arbeitssicherheit” (2016, 1 day workshop at Goethe University’s Staff Development 

Centre) 

28. “Führung als Chance - systematischer Erfahrungsaustausch und Kompetenzerweiterung 

Ein Jahresprogramm für Prorektor(inn)en und akademische Vizepräsident(inn)en” (2019-2020, CHE) 
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29. „Effektive Zusammenarbeit in virtuellen Teams“ (2023, Videoworkshop at Goethe University’s Educational 

Training Centre) 

30. „KI-Anwendungen wie ChatGPT in Lehre und Prüfungen“ (2023, ½ day workshop at Goethe University’s 

Educational Training Centre) 

                

 

Committee work 

 

Goethe University Frankfurt 

 Exam Board member BSc programme (- 2010, Mitglied im Bachelor-Prüfungsausschuss) 

 Representative for student bursary issues (BAFöG Beauftragter, from 2006)  

Civil Works Representative (Baubeauftragter) 

PhD exam board member (Mitglied im Promotionsausschuss Dr. phil. nat., from 2006, Chair  

from 2011) 

IRB member (Ethikkommssion, from 2009) 

University Finance Committee (Vertreter der Dekane in der Senatskommission 

Wirtschaftsplanung und Mittelverteilung, from 2010) 

University Strategic Development Committee (Koordinierungsausschuss GINSTER, from 

2012) 

University Management Systems Committee (Lenkungsausschuss GINKO, from 2012) 

University Administration Development Committee (Steuergruppe MOVE, from 2014) 

  

Appointment committee member  

Bio-Neuropsychology (FB05, W3), 2008/9 

Personalmanagement (FB02, W3), 2006;  

UBS Stiftungsprofessur Management (FB02, W3), 2007, 

Allgemeine Psychologie I (FB05, W3), 2008 

Individual Differences and Psychological Assessment (W3), 2008 

Educational Measurement (FB05, W2), 2008 

Hertie Stiftungsprofessur Lehr- und Lernforschung (FB05, W3) 2009 

Pädagogische Psychologie (FB05, W2) 2009/10 

Professur Management (FB02, W3), 2010, 

Professur Psychologische Methodenlehre und Evaluation (FB05, W3), 2010, 

Professur Technologiebasiertes Assessment (FB05, W3), 2011 

Professur Management (FB02, W3), 2011/12 

Juniorprofessur Management (FB02), 2012 

Soziologie, Quantitative Methoden (FB03, W3), 2013 

Soziologie, Psychoanalytische Sozialpsychologie (FB03, W3), 2014/15 

Sportmedizin (FB05, W1), 2015/16 

Marketing (FB02, W3), 2015/16 

 

Appointment committee chair 

Translational Clinical Psychology (FB 05, W3), 2023 

Clinical Psychology with a focus on Experimental Psychopathology  (FB 05, W3), 2023 

Individual Differences and Psychological Assessment (W3), 2009 

Educational Measurement (FB05, W2), 2009 

Applied Psychology (FB05, W3), 2009 

 

Evaluation committee member 

 Jun.Prof. Caterina Gawrilow 

 Jun.Prof. Silke Hertel 

 

Evaluation committee chair 
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 Prof. Johannes Hartig 

Prof. Frank Goldhammer 

 

External appointment / promotion committee member 

Social Psychology (W2, Hochschule der Polizei), 2007 

Psychology of Work (Psychologie des Arbeitslebens, W3, Uni Erlangen-Nürnberg), 2010 

Chair of Social and Organizational Psychology (University of Kent, Canterbury), 2012 

University of Oslo, 2023 

 

External referee (Vergleichender Gutachter) at German Universities: 

W2 Sozialpsychologie, 2008 

W2 Sozialpsychologie, 2009 

W2 kulturvergleichende Sozialpsychologie, 2015 

 

 

Aston University 

Member in several appointment committees  

Member of  

- Senior Internationalisation Committee 

- Board of Postgraduate Examiners 

- Quality and Standards Committee 

 

Philipps-University Marburg 

Member in the committee for „Lehr- und Studienangelegenheiten“ (1996/97), Marburg 

Member in three “Habilitation” committees (Lipp, Manzey, Staufenbiel) and two 

appointment committees (C2 A&O, C4 A&O) (1999-2001) 

 

Rufe / Listenplätze (Offers) 

 

Mannheim W3 A&O Psychologie (2. Platz; 2009) 

Aachen W3 Psychologie (1. Platz, 2010, abgelehnt) 

Osnabrück W3 A&O Psychologie (1. Platz; 2010, abgelehnt) 

 

Service to the academic community 

 

Organizer of the EAESP Summer School in Marburg, Germany (2002) Aug./Sept. 

 

 “Writer in residence” (2005; Aston Business School writers retreat for junior faculty; involving 

presentations and feedback on the publishing process to junior colleagues) 

 

Workshop “Publishing in international journals” (2007 for junior faculty at the Institute of 

Psychology, Frankfurt; 2007 at the workshop for post-docs in social psychology, 

Department of Psychology, Munich; 2011 at the PhD writing workshop for work & 

organizational social psychology, Department of Psychology, Frankfurt; 2013 at a workshop 

at the National Research University Higher School of Economics, Moscow; 2016 at Goethe 

Universities’ doctoral program (GRADE); 2016 at Osaka City University; 2017-2023 

annually at Goethe Universities’ doctoral program (GRADE)  

 

Workshop “Reviewing and editing for academic journals” for post-docs 2021, 2022, 2023 at Goethe 

Universities’ doctoral program (GRADE)  

 

Committee member for the “Best PhD of German I/O Psychology” award (2007) 
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and Organisational Behaviour: The Role of Social Identification in Organisational Contexts. 

British Psychological Society Conference of the Division of Occupational Psychology, 
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organizational identification. Working Paper (RP 0318). Birmingham: Aston Business 

School Research Institute. 



 78 

18. Van Dick, R., Wagner, U., Stellmacher, J., & Christ, O. (2003.). To be(long) or not to 
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